Bachelor of Business Administration Program
in International Human Resource
Management and Development

(International Program)

Revised Curriculum, Academic Year 2023

Naresuan University International College



Table of Contents

Section 1 General Information

1.

AN

8.
9.

Code and Program Title
Title of Degree and Field of Study
Major Subject (If Applicable)
Total Credits Required
Program Characteristics

5.1 Degree Level

5.2 Type of Program

5.3 Language Recruitment

5.4 Admission

5.5 Cooperation with Other Institutions

5.6 Degrees Offered to Graduates
Record of Program Status and Approval / Endorsement
Expected Date for the Implementation of Program under the
2015 Thailand Qualifications Framework for Higher Education
Career Opportunities after Graduation

Names, Positions and Degrees of the Lecturers in

Charge of the Curriculum

10. Study Site

11. External Factors and/or Development Considered in

Program Planning

11.1 Economic Circumstances/Development (Stakeholders need,

market and global demand

11.2 Social and Cultural Circumstances/Development

12. Impacts of Factors in 12 on Program Development and Its

Relevance to Institutional Missions

12.1 Program Development

12.2 Its Relevance to Institutional Missions

13. Relations to Other Programs Offered by Other Faculties/

Departments in the Institution (If any)

Page

N DN NN NN DN DNDDN

O O OV W O

13



Table of Contents

Page

Section 2 Specific Data of the Program 14
1. Philosophy, Significance and Objectives of the Program 14

1.1 Program Philosophy 14

1.2 Significance of the Program 14

1.3 Program Objectives 14

1.4 Expected Learning Outcomes/Program Learning Outcomes 15

2. Improvement Plan 16

Section 3 Educational Management System, Program Implementation and 22

Structure
1. Educational Management System 22
2. Program Implementation 22
3. Program and Faculty Members 26
3.1 Program Structure 26
3.1.1 Total number of credits 26

3.1.2 The structure of the program complies with the

standards set by the Ministry of Education 26
3.1.3 Curriculum Courses 27
3.1.4 Study Plan 33
3.1.5 Course Descriptions 37
3.1.6 Course Code Numbering System 65
3.2 Names, Positions and Degrees of the Lecturers 66

3.2.1 Names, Positions and Degrees of the Lecturers
in Charge of the Curriculum 66
3.2.2 Names, Positions and Degrees of the Lecturers
in the Curriculum 68
4. Components Related to Field Training Experience,
Professional Internship and Cooperative Education 70

5. Requirements for Undergraduate Thesis 72



Table of Contents

Page
Section 4 Program-Level Learning Outcomes, Teaching Strategies and
Evaluation Strategies 74
1. Development of Students’ Special Characteristics 74
2. Development of Each Domain of the Learning Outcomes 75
3. Curriculum Mapping of the Responsibilities for the Learning
Outcomes of the Courses in the Curriculum 80

3.1 Student’s Preparation to Support Students to Achieve ELOs 96
3.2 Expected Learning Outcomes under the Qualification
Frameworks for Higher Education (TQF) 98

3.3 Teaching and Learning strategies to Achieve Expected

Learning Outcomes 101

Section 5 Student Evaluation Criteria 104
1. Grading Rules/Guidelines 104

2. Standard Verification Process for Student Achievement 106

3. Graduation Requirements 108
Section 6 Lecturers’ Professional Development 109
1. New Lecturer Orientation 109

2. Knowledge and Skill Development for Lecturers 110
Section 7 Quality Assurance 115
1. Program Administration 115

2. Graduates 116

3. Students 117

4. Lecturers 118

5. Program, Teaching and Learning, Student Evaluation 120

6. Learning Resources 121

7. Key Performance Indicators 122



Table of Contents

Page
Section 8 Evaluation and Improvement of the Program Implementation 126
1. Assessment of Teaching Effectiveness 126
2. Overall Assessment of the Program 126
3. Assessment of the Program Implementation Based on the
Program Specification 127
4. Procedure for the Review of Evaluation Results and Plans for
the Revision of the Program and Teaching Strategies 127

APPENDIX

1. Comparison of the Structure of the 2018 Curriculum and 2023 Curriculum 130
Complies with the Standards of the Ministry of Education

2. Comparison of 2018 Curriculum and Revised Curriculum 2023 132

with Revisons and Improvements

3. Curriculum Development Committees’ Appointment 142
4. Minutes of the Meeting/ the Result of Curriculum Critical Review Session 145
5. Academic Work 151
6. Naresuan University Regulation of Undergraduate Education 2016 162
7. Global Learning Experience (GLE) and Industry Experience 174



Bachelor of Business Administration Program
In International Human Resource Management
and Development
(International Program)

Revised Curriculum, Academic Year 2023

Name of Institution Naresuan University

Campus/Faculty/Department International College

Section 1 General Information
1. TITLE OF THE PROGRAM
Thai: UANENTUIMNITINIVUAA
A1 IPINTIANITHALNTNALIMI NN TUY I T8N INUTENA
(VENGATUIWIYR)
English: Bachelor of Business Administration Program in
International Human Resource Management and Development

(International Program)

2. TITLE OF THE DEGREE
Full Title Thai: UIM55INIVUN
(M3TAMIULAENTHAILIMINEINTUY O TEN I sene)
English: Bachelor of Business Administration

(Interational Human Resource Management and Development)

Abbreviation  Thai: US.U. (MITANM AN IR NN e S8V seme)
English: B.B.A. (International Human Resource Management and
Development)

3. Major Subject (If Applicable)

None

4. Total Credits Required

A minimum of 138 Credits



5. Program Characteristics
5.1 Degree Level
Bachelor’s Degree, 4-Year Program, in compliance with the 2009 Thailand
Qualifications Framework for Higher Education
5.2 Type of Program
Undergraduate Academic Program
5.3 Language Recruitment
English (English Documents and Textbooks)
5.4 Admission
Thai and International Students with Good English Language Skills
5.5 Cooperation with Other Institutions
This Program is an NUIC Program.
5.6 Degrees Offered to Graduates
One Degree of One Major (International Human Resource Management and

Development)

6. Record of Program Status and Approval / Endorsement
6.1 The revised program 2023 has been implemented from Semester 1 of
Academic Year 2023 onwards.
6.2 The program was revised from the 2018 Bachelor of Business Administration
Program in Human Resource Management (International Program) to the 2023
Bachelor of Business Administration Programin International Human Resource
Management and Development (International Program)
6.3 The program was approved by Naresuan University Boards of Committee as
follows:
- The Academic NU Committee Approved the Program in its Meeting no... on.
- The Academic NU Council Approved the Program in its Meeting no...on...

- The University NU Council Approved the Program in its Meeting no...on...
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7. Expected Date for the Implementation of Program under the 2015 Thailand
Qualifications Framework for Higher Education
The curriculum will be published on the basis of substance and standards
stipulated by the Thai Qualifications Framework for Higher Education, 2009 in the

academic year 2025.

8. Career Opportunities after Graduation

- Vice President of HR

- Human Resource Manager

- Training and Development Manager

- Recruitment Manager

- Recruitment Officer

- Training Officer

- Human Resource Officer

- Personnel Administrator in Public and Private Sectors
- Human Resource Consultant

- Human Resource Coordinator

- Personnel Information System Expert

- Labor Relations Expert

- Management Consultant

- Compensation Analysts

- People Analytics Expert

- Career Analytics Expert

- Interest Management Expert

- Health and Safety Officer

- General Manager

- Organizational Development (OD) Practitioner
- Self-Employed/Business Owner

- Lecturer

- Business Employment in and outside Thailand

- Others
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9. Names, Positions and Degrees of the Lecturers in Charge of the Curriculum

Teaching Load

(Number of
Hours/Week/Academic
Academic Year of
No. First and Last Name Qualification Academic Degree Institution Country Year)
Position Graduation
When the
Present Curriculum
Is in Use
1 Miss Eugenia A. Lecturer | Certificate | Certified Digital HR Specialist Academy to Innovate HR Netherlands 2022 14 14
Boa Ph.D. Curriculum and Instruction Naresuan University Thailand 2015
J.D. Law San Sebastian College, Philippines 2004
Recoletos-Manila
M.A. Educational Administration Rizal College of Taal Philippines 2010
B.Sc. Commerce (Business University of Batangas Philippines 1997
Management)
B.A. Political Science University of Batangas Philippines 1997
2 Miss Tapaswini Lecturer Ph.D. Human Resource Management Centurion University of India 2021 8 14
Dash Technology and Management
M.Sc. Gender and Development Studies | Asian Institute of Technology Thailand 2002
M.A. Psychology Utkal University India 1992
B.A. Psychology Ravenshaw College India 1990
3 Miss Fuangfa Lecturer Ph.D. Management John Moores University U.K. 2018 8 10
Punya M.L.W. Labour and Welfare Development | Thammasat University Thailand 2004
B.B.A. Personnel Management Prince of Songkla University Thailand 2001




Academic

Year of

Teaching Load

(Number of

Hours/Week/Academic

No. First and Last Name Qualification Academic Degree Institution Country Year)
Position Graduation
When the
Present Curriculum
Is in Use
4. | Mr. Lorenzo Lecturer M.A. Public Management Naval State University Philippines 2009 14 14
E. Garin Jr. B.A Secondary Education Naval State University Philippines 2003
5. | Mr. Pongkan Lecturer | LL.M International Trade Law University of Sussex (With Merit) UK. 2014 8 10
Kongsee LLM International Law La Trobe University Australia 2013
Thai Bar - Office of Legal Education Thailand 2009
Association Training of the Thai Bar
Association
LL.B Laws Chulalongkorn University Thailand 2007
B.Ens. Civil Engineering King Mongkut's University of Thailand 2003

Technology Thonburi




10. Study Site

Naresuan University International College, Naresuan University, Phitsanulok

11. External Factors and/or Development Considered in Program Planning

In the development of the program that could respond effectively to changing
circumstances, Naresuan University International College analyzed the following external

factors.

11.1 Economic Circumstances/Development (Stakeholders need, market and

global demand)

Effective human resource management and development is essential to drive a
business organization forward and to respond to the needs of its human resources. Human
Resource Management and Development are in the heart of an organization wishing to
maintain its competitiveness in its business area and to comply with the 20-Year National
Strategy (2017-2036) of Thailand which continues the development objectives from the
previous development plan in order to create an integration of all aspects of the
development on the principle of moderation and reasonableness and to emphasize
“human resource as the center of development” for national security and the moral and
intellectual development of people of all ages to enhance their potential and creativity

which will consequently strengthen the competitive potential of the production and service

sector in the labor market of Thailand 4.0. The let century learning skills emphasize the
concept of outcome-based learning that incorporates student-centered learning with
teachers acting as facilitators, activity-based learning, problem-based learning, project-based
learning, profession-based learning and service-based learning. The teaching and learning

15t century skills and the education in the age of Thailand 4.0, therefore,

concept of the 2
lead to “the development of learners’ full potential and ability to create innovations.” In
addition, digital HR is now a trend and reshaping many organizations and evolving HR
functions. Also, the global workforce has changed drastically to work-from-home
environment due to the Covid-19 pandemic and Thailand is no exception. These poses an

immense change in managing workforce and workplaces at the same time.

Managers in all types of business are responsible for making plans, bringing order to

their organizations, as well as recruiting, leading and as controlling the personnel. Human
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Resource Management requires specialized knowledge, skills and mindset in tasks such as
personnel admission, recruitment, development, renumeration, evaluation and assessment
and professional development. In addition, the personnel administration unit plays a key
role in supporting the organization’s work towards the achievement of its goals by
coordinating with all employees in the implementation of the organization’s policy. The
personnel management officers provide services to all employees with the cooperation of
higher-level administrators in designing management strategies and providing support to the
organization through the process of employment, development, assessment, rewarding,

promotion and discipline.

Global trends such as globalization, fast technological development and changes of
rules, regulations and laws are highly dynamic in the highly competitive business context.
These trends have a great impact on Human Resource Management in terms of workforce
diversity, nature of work, service society and human capital. In particular, The ASEAN
Community integration and Regional Comprehensive and Economic Partnership (RCEP)
which is the largest trading bloc in the world and Thailand is a member opened tremendous
opportunities. The people are the center of this trading bloc. It is expected more foreign
direct investment, employment opportunities, mobility, increase domestic demand within
the region and other opportunities. Human resource management and development are
one of the most significant resources that must be taken care of. Also, in this trading bloc
some 65 percent of the service sector will be open to foreign investors, raising the ceiling
for foreign ownership in various industries such as financial services, telecommunications,

and professional services.

Furthermore, Thailand faces the biggest challenges in managing an aging population,
which would require tough policy decisions. Thailand will become super-aged society by
2035. This means numerous threats such as lack of respect due to generation gap, lack of
technological know-how (burden), productivity gap, job availability, costly health insurance,
age discrimination, lack of acceptance from the labor market, and lack of financial security
Opportunities including specialist and management positions, flexible work, a rise in
demand for senior employees, and resource for the labor market. Human resource
management and development are of foremost importance to tackle the problem of aging

population.
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Another important point is the adherence to outcome-based education (OBE)
according to the principles of AUN-QA. Following the Outcome-based education (OBE)
formulates content around activities that leads to specific outcomes. It directly leads to
increasing the proficiency of a particular skill, knowledge, or behavior of the student. In
Spidey’s (1994) words, Outcome Based Education is “An OBE curriculum means starting with
a clear picture of what is important for students to be able to do, then organizing the
curriculum, instruction and assessment to make sure this learning ultimately happens”. The
principles of OBE coupled with Bloom’s Taxonomy are enshrined in this curriculum,
particularly in the formulation and development of program level outcome’s (PLO’s) and
expected learning outcome (ELO’s)

These changes inspired the revision of the Human Resource Management Program,
now called the International Human Resource Management & Development Program
offered by Naresuan University International College (NUIC), one of only three universities
in Thailand. The program revision aims to meet new demands in personnel management
focusing on the effectiveness of “human capital”, the interest of all stakeholders, and the
business advancement in a borderless world for the graduates’ careers in Thailand, ASEAN
countries and globally.

The economy of the present day is still recovering from a recession. Workplaces,
therefore, are in need of quality, able and skilled workers, especially those in the field of
Human Resource Management & Development who can assist administrators in the
recruitment, training and development of employees in various departments to increase
their potential and ability to compete and to create good relations between employees
and administrators as well as among the employees themselves and reduce friction from
labor strikes and wage protests.

In the age of high economic competition, companies, businesses and industries all
require personnel who have the knowledge and ability in Human Resource Management &
Development to train and develop the personnel to increase their competitiveness, reduce
production costs and enhance operations for better competition inside and outside the

country.
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11.2 Social and Cultural Circumstances/Development

Companies and factories employ people who are diverse in terms of gender, age,
qualifications and culture and need proficient human resource officers to coordinate the
diversity, generate good understanding and reduce organizational conflicts. Moreover,
organizations make use of new technology in their operation. These changes often meet
with resistance from workers, which prevents the organizations from achieving their goals.
For this reason, it is necessary for organizations to have employees who are able to
understand the changes and help reduce such friction and, most importantly, help the

organizations to increase their employees’ potentiality.

12. Impacts of Factors in 11 on Program Development and Its Relevance to

Institutional Missions
12.1 Program Development

The program development focuses on the development of learners’ potential,

knowledge, skills and ability in Human Resource Management, the promotion of learners’

let—century learning skills that emphasize outcome-based education, student-centered
learning, activity-based learning, problem-based learning, project-based learning, profession-

based learning, and service-based learning. The teaching and learning concept of the 215t

century and the education in the age of Thailand 4.0, therefore, lead to “the development

of learners’ full potential and ability to create innovations”.

In addition, the program enables students to add to their learning and professional
experience from entrepreneurs, to increase their foreign language proficiency and
communicative technology ability, and to develop their organizational communication and
cognitive skills to nurture positive attitude towards professional engagement and self-
directed lifelong learning. Global trends such as globalization, fast technological
development and changes of rules, regulations and laws are highly dynamic in the highly
competitive business context. These trends have a great impact on Human Resource
Management in terms of workforce diversity, nature of work, service society and human
capital. The program provides contents and practices to keep pace with these trends to
make the graduates ready for work in all types of organizations from the local level to the

international level.
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12.2 Its Relevance to Institutional Missions

The program integrates its learning and teaching, research and academic services to
meet the demands of the public and private sectors. Its aim is to produce graduates with
qualifications specified by the university. The program’s objectives are in line with the
university’s mission to produce graduates who excel at work, human relations, cognitive
skills, life skills and problem-solving skills. The instruction emphasizes both theory and
practice to give the students hands-on experience and understanding of the business
mechanism and professional world. Moreover, the pedagogy instills morality and ethics,
self- directed learning and adjustment to social and technological changes to make the
graduates ready for work in all types of organizations from the local level to the

international level.

12.2.1 Naresuan University

Naresuan University is a comprehensive university aiming to offer
opportunities and equality to the population in the Lower Northern Region, especially in
the following 9 provinces: Phitsanulok, Phichit, Sukhothai, Kamphaeng Phet, Phetchabun,
Uttaradit, Tak, Nakhon Sawan and Uthaithani. The university offers programs of study to
produce graduate and human resources in different clusters, namely Humanities and Social
Sciences, Science and Technology, and Health Sciences, to meet the needs of the society
in developing the quality of life and livelihood and to conserve and restore natural
resources and the environment. The university emphasizes advanced academic and
professional development, serves as a center of valuable information resources, and
determines to strive for academic excellence and international standards in its production
of quality and efficient human resources for sustainable national development and
international competition, and in its production of graduates with academic and professional
prowess, with necessary technological and linguistic proficiency, with high morality, ethics

and professional code of conduct, and with vision and public consciousness.

Naresuan University has 4 main missions: teaching, research, academic
services, arts and culture preservation and organization management. In its administration
and operation of these missions, the university follows a guideline comprising 3 principles

for educational system management as follows:
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(1) Hybridity: To ensure that the knowledge areas and skills offered are diverse
and up-to-date and able to connect with and be recognized by others inside and outside

the country.

(2) Partnerships: To invite participation from different sectors in the production
of graduates, research studies and academic service projects that can truly fulfill the

demands of the society and the economy.

(3) Networking: To generate cooperation with different sectors in the production
of graduates, research studies and academic service projects that can enhance the

effectiveness of information and resource management.
Goals of Naresuan University

(1)To serve as a recognized quality research-and-innovation-based university
that produces leading research personnel in Science and Technology, Health Sciences, and

Humanities and Social Sciences.

(2)To conduct research and academic service projects that respond to the
demands of the community, promote the conservation of arts and culture, create academic

recognition for the university, and truly serve to develop the society and the country.

(3)To offer comprehensive programs of study that comply with the national
standard of quality assurance using the principles of Hybridity, Partnership and Networking
to produce graduates with international-standard qualifications who possess the knowledge
of both theory and practice, who have connections with the business sector, who embody
the moral, ethical and professional code of conduct, and who excel at foreign languages

and technological know-how.

(4)To respond to the demands of the people in the Lower Northern Region
and create equal opportunities for them through education, academic services and lifelong

learning.

(5)To be people’ s university and welcome public participation from
community members as well as the sense of belonging and social responsibility from

university staff and students.
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(6)To effect efficient administration, good governance and organizational
structures that allow the work units to fulfill their missions and to enjoy integrated
operations as well as stable and sustainable resource management and development,
which will lead to positive organizational culture that nurtures individuals’ responsibility for

the organization’s missions as well as pride in the organization.

(7)To have high-quality personnel with knowledge, the ability for critical
thinking, work skills, positive attitudes, creative professional interactions and international-

standard life quality.

(8)To foster a green environment that expends resources appropriately,
provides a sense of solitude and peacefulness, encourages efficient operations, serves as a

role model, and acts as a pillar of the society on which the people can rely.

12.2.2 Naresuan University International College
Naresuan University International College has an official status comparable
to a faculty affiliated with Naresuan University. The college’s administration is directly under
the supervision of the university.
Philosophy
Education in an international context, enhancement of human potential, and
promotion of cultural understanding and international competitiveness
Determination
To create international-standard educational opportunities to serve the needs of
the borderless society and to produce moral and ethical graduates with the desired 2 15
century characteristics.
Vision
A college that provides undergraduate programs in order to produce graduates with
academic knowledge and 21st Century Skills and be recognized in ASEAN.
Core Values: Multicultural Society
Core Competencies:
1. Multicultural Education
2. English as means of communication

3. Third languages
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Missions
NUIC has 4 missions:

Producing graduates with academic and 21st century skills who are able to work
effectively in international environment.

1. Producing research which reach the national and international standard.

2. Providing academic services that are essential for communities.

3. Raise awareness and acknowledge Thai and international cultures.

4. Encourage the good governance principle.

13. Relations to Other Programs Offered by Other Faculties/Departments in the

Institution

13.1 Courses in the program that are offered by other
faculties/departments/programs

None. General Education courses are taught by NUIC lecturers.

13.2 Courses in the program that are offered to other departments/programs
The five (5) courses offered as minor courses to students in the Bachelor of Arts in

English for Business Commmunication (International Program), revised program 2020 as as

follows:
902315 Performance Management in Multinational Companies
902372 Digital HR & Analytics
902213 Recruitment and Selection
902324 International Learning and Development
902316 Compensation and Benefits Management

13.3 Program Management

The program management, teaching and learning and student’s evaluation are
conducted according to the university’s regulations. The lecturers in charge of the program
consist of the program chair and program lecturers. Their responsibilities include program
administration, teaching and learning management, and academic administration according
to the plans for academic operations related to scheduling, course contents, and program
evaluation and assessment in compliance with the National Qualifications Frameworks,

AUN-QA, and the university’s rules and regulations.
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Section 2 Specific Data of the Program
1. Philosophy, Significance and Objectives of the Program
1.1 Program Philosophy

The International Human Resource Management and Development Program
(International Program) emphasizes the production of quality graduates to serve as key
mechanisms for successful organizational advancement in the age of globalization,

technological advances, and challenges of the current time.
1.2 Significance of the Program

Human Resource Management and Development is in the “heart” of every
organization. The Program directs any types of organization towards the achievement of its
goals. As the center of any organization, graduates of the program will serve not merely as
employees but as strategic business partner, organization’s competitive advantage,
employee’s champion, administrative experts, change agent, digital and data literate, and
business leaders who will contribute to the effectiveness and success in any types of

organization.

Human resource management and development helps the organization achieve
its short- and long-term objectives by aligning with the overall business strategy.
Furthermore, the human resources department plays a critical role in ensuring
employees are engaged, fulfilled, and performing to the best of their abilities. Human
resources personnel often take a lead role in advocating for employees to ensure they

are heard by management and team members.

1.3 Program Objectives

The objectives of the program are as follows:

1. To produce HR professionals who possess the competency and apply the human
resource management and development knowledge, skills and abilities in any

types of organizations, locally and internationally.
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2. To exemplify proficiency of knowledge and skills in business, problem-solving,
interpersonal skills, leadership, conflict and negotiation, teamwork, employee
champion mindset and innovation necessary for work.
3. To integrate knowledge and current issues and events related to the performance
of work effectively and effectiveness of organization.

4. To effectively apply knowledge, skills and abilities in a multicultural environment

1.4 Expected Learning Outcomes/Program Learning Outcomes

At the completion of the program, graduates will be able:
ELO1: To demonstrate appropriate ethical conduct, morality and business
responsibility with emphasis on the principles of respect to others, respect to law, honesty

and trustworthiness.

ELO2: To explain fundamental concepts, principles and theories in international
human resource management and development applicable in any types of organizations

locally and in global environment.

ELO3: To identify theoretical and practical knowledge in management and
organizational development in the performance of human resource management

functions.

ELO4: To use English and a third language and integrate relevant knowledge and
skills in human resource management and development in organizational and societal

levels.

ELO5: To synthesize knowledge, information, problems and issues systematically,
creatively and critically for problem solving and decision making as a strategic business

partner and competitive advantage of an organization.

ELO6: To demonstrate leadership skills, accountability, teamwork, multiculturalism,
lifelong learning skills as an employee’s champion, change and development agent,
administrative expert, strategic business partner and competitive advantage in any types of

organization.
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ELO7: To demonstrate commercial acumen, entrepreneurial skills, good human
relations, and adaptability that will contribute to organizational change and development

and the current trends in human resource management and development.

ELO8: To apply quantitative, statistical, data and people analytics techniques,
human resource information system, communication skills in English and a third language

in any types of organizations.

2. Improvement Plan

The improvement plan of the programs adheres to the University’ s regulations. As
such the improvement plan will be based on the Program Learning Outcomes (PLO’s) in
order to continuously produce graduates possessing the competencies stated in the

curriculum.

In order to improve the program to be able to encourage students to develop their
competencies according to the ELOs, the program has provided the

development/improvement plan as follow:

Target-Oriented Strategies and Operational Plan for the Years 2023-2027 according to the

Goals of the Development Plan

The development plan, strategies and indicators are as shown in the following table.

Development Plan Strategies Evidence/Indicators
1. Develop the teaching | 1. The university develops 1. TQFs 2, 3, and 5 (complete
and learning system and | structures contributing to the documents)
procedure to produce production of quality graduates 2. Lesson plans in TQF 3 and
graduates who excel at that can be adopted by the TQF 4 formats that facilitate
work, human relations, program; for example: self-directed learning
cognitive skills, life skills 3. The percentage of the

and problem-solving - An organizational culture number of specialization
skills, who possess fostering a knowledge-based courses featuring guest
society and a thirst for knowledge

demand- based lecturers from the public and

competency and whose private sectors at least

once/course
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Development Plan

Strategies

Evidence/Indicators

earnings are higher than

the average income.

- An e-learning system supported
by the University that students
can access to improve their
English skills.

- Trainings and field trips for
lecturers to introduce student-
centered and student-teacher
participatory instructions, and
self-directed and hands-on
learning procedures

- Require the students to take a
one-credit ‘English for IHRMD’
course focusing on the listening
and speaking skills in three (3)

semesters.

- At least 1 lecture by guest
lecturers from the public and
private sectors in all
specialization courses

- Cooperative Education system
focusing on the development of
graduates through Work-based

Learning

- Provide a system to manage the
students’ professional internships
during the summer school break
to develop their work-based

learning.

- Encourage students to

participate in student exchange

4. Professional internship or
Cooperative Education and
global learning experience
(GLO) second- and third-year
students to enhance their
professional experience.

5. Tutorials in 100 % of the
courses in the program

6. Paired TQF 3 and TQF 5 for
all courses

7. The percentage of students
who take Undergraduate
Thesis courses (6-9 credits)

8. The percentage of students
who passed their first English
language test according to
the criteria set by the
University.

9. The percentage of students
who passed their first
information technology test
according to the criteria set
by the university

10. The percentage of
graduates who are employed
or self-employed within 1
year of graduation

11. The average income of
graduates is higher than the
average income set by Office
of the Civil Service

Commission
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Development Plan

Strategies

Evidence/Indicators

programs to enhance their

learning and team working skills.

2. The Program develops a
quality learning process aiming to
produce graduates who are able
to apply and integrate the overall
knowledge in their professional
practice through the following

means:

- Develop Problem-based learning
/ Activity- based learning /

Project-based learning and focus

on promoting the 21St—century
learning skills that aim for the
integration of knowledge in

Outcome-based Education.

- Reform the foreign-language
learning system by encouraging
responsible units to expedite the
construction of self-directed
learning laboratories for

communicative technology.

- Provide effective and efficient
tutorial sessions in all courses.

- Require all students to conduct
research studies for the

Undergraduate Thesis courses.

- Organize activities for the

lecturers and students to do
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Development Plan

Strategies

Evidence/Indicators

together.

- Provide evaluation results of the

teachers’ instructions that
facilitate the PDCA process so
that they can also plan to make

improvement by themselves.

3. Design and offer new

courses.

Add courses that promote
essential skills in Human
Resource Management and
Develoment which must be
adjusted during the passage of
time in order to prepare the
students for real professional
operations in organizations from
the local to the international

levels.

New courses are offered
Core Courses

1) 909111 - Organization and
Human Resource
Management

2) 909221 - Organizational
Change and Development
3) 909244 - Cross-Cultural
Communication and
Management in a Global
Workforce

4) 902231 - International
Trade and Business Law
Required Courses

1) 902214 - International

Human Resource
Management

2) 902372 - Digital HR &
Analytics

3) 902324 - International
Learning and Development

Elective Courses

1) 902428 - Human Resource
Development

2) 902377 - Business Statistics
3) 902433 - Mergers and

Acquisitions
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Development Plan

Strategies

Evidence/Indicators

4) 902475 - Human Resource
Metrics

5) 902476 - Network
Management

6) 902434 — Introduction to
Occupational Health and
Safety

4. Set operation and
budget plans to invite
guest lecturers who have
experience in
International Human
Resource Management &
Development to give
special lectures in
specialization courses at
least once every

semester

- Recruit and contact experts in
Human Resource Management
and Development whose
qualifications meet the criteria of
Thailand Qualifications
Framework to compile a directory
of guest lecturers and their

biographies.

The number of guest
lecturers matches the
number of specialization
courses offered in each

semester.

5. Provide courses that
enhance the
development of the
thinking concept in
Human Resource
Management &

Development

- Make plans for the teaching and
learning of courses involving the
development of the thinking
concept in Human Resource
Management & Development
focusing on the concept of

Marzano.

The evaluation results of the
students’ development of
the thinking concept in
Human Resource
Management & Development
are derived from classroom
research studies conducted
by the lecturers employing
the standard evaluation

guideline of Marzano.

6. Require all students in
the program to
participate in the
Cooperative Education

project to enhance their

- Make plans for all fourth- year
students to participate in the
Cooperative Education project in
the second semester under the

supervision of their academic

Students’ Cooperative
Education reports and

evaluation results from the
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Development Plan

Strategies

Evidence/Indicators

professional skills in real

workplaces.

advisors who monitor and
evaluate their development of
knowledge, skills and cognition.
- Make plans for third-year
students to do an internship
during the summer school break
with companies that have
collaborative agreements with

NUIC.

workplaces and academic

advisors

Students’ professional
internship reports and
evaluation results from the
workplaces and academic

advisors

7. Design the teaching
and learning that employ
case studies in Human
Resource Management in
various contexts (from
different countries and
different types of
business) as well as
Problem-based Learning,
Activity-based Learning,

Project- based Learning

- Require the lecturers to employ
case studies in all specialization
courses and to implement as
pedagogical approaches standard
concepts of awareness and
critical thinking such as
Krathwohl’s Affective Domain and
American Association of Critical

Thinking.

- The number of case studies
used in class - The number of
projects created from the

lessons

- The number of activities
derived from the lessons
- The results of studies on
students’ awareness and
critical thinking from the

lecturers’ classroom research

studies
and 21St—century skills
leading to Outcome-
based Learning.
8. Curriculum Revision 1. Curriculum revision to keep the | 1. TQF2

program up-to-date

2. Stakeholders survey for
curriculum revision

3. Benchmarking with other

universities

2. Stakeholders’ meeting and
feedback on curriculum

3. Apply to AUN-QA standards
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Section 3 Educational Management System, Program Implementation and

Structure

1. Educational Management System

1.1 System

Two-semester educational system is implemented with two-semester per

academic year as a regular educational arrangement system. Each regular semester

consists of at least 15 weeks of studying.

1.2 Summer Term
None
1.3 Credit Transfer in Semester System

The credit transfer is according to Naresuan University Regulations on

Undergraduate Education 2016.

2. Program Implementation

2.1 Academic Calendar

2 semesters: First Semester: June-October

Second Semester: November-March

2.2 Student Recruitment
The student recruitment follows the systems set by the following:
(1) The standard criteria of undergraduate curriculum, B.E.2558 No. 11.1 and
Naresuan University Regulations mentioned about the “Undergraduate Study” B.E.
2559 No. 5.1
(2) Direct Admission Criteria according to Naresuan University International College

(3) GED score of at least 145 for each subject and overall, not less than 580

2.3 Limitations of Newly Enrolled Students

Newly enrolled students could face common challenges related to the required

adjustment from the familiar learning context in school to the learning context of the

university.

1. Insufficient English language skills affects student’s comprehension in class in the
initial stage of their study.
2. Lack of student’s study skills results to lack of skills in managing co-curirricular

and extra-curricular activities.
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3. Lack of specific goals for studying in the university is a critical obstacle that
hinder new students’ adjustment to the university system.
4. The pandemic that cause new students to study using different modes of learning
such as online, onsite and/or hybrid learning created difficulties in using technology

and adjusting to different teaching and learning methods.

2.4 Strategies to Resolve Students’ Limitations

Provide an orientation for new students to guide them to set life goals and to
introduce them to the techniques of studying in a university and time management.
Assign academic advisors to every student so that the advisors can provide close
supervision and advice. As a result, the advisors can provide close supervision and
know the students since the early year of their study. When having difficulty, the
advisors can provide support as needed to the students.

Appoint the NUIC Student Affairs Unit to give assistance to the academic advisors,
to hold activities related to catering to the students’ needs such as Students-
Advisors First Meeting and Parents-Teachers Meetings, and to follow up on the first-
year students’ grades with their academic advisors.

Encourage the students’ participation in academic and social activities and projects;
for example, undergraduate student orientations, intensive English courses, study

skills/work skills/life skills projects and tutorial sessions.

2.5 A Five-Year Plan for Admission and Graduation

Academic Year
Study Year
2023 2024 2025 2026 2027
Year 1 30 30 30 30 30
Year 2 - 30 30 30 30
Year 3 - - 30 30 30
Year 4 - - - 30 30
Total 30 60 90 120 120
The Number of Expected
- - - 30 30
Graduates
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2.6 Budget Plan (for the Fixed Tuition Fees of 40,000 Baht per
Thai/International Student*)
2.6.1 Estimated Income (in Thai Baht)

Budget Year
Income
2023 2024 2025 2026 2027
Tuition Fees 2,400,000 | 4,800,000 7,200,000 9,600,000 9,600,000
Total 2,400,000 | 4,800,000 7,200,000 9,600,000 9,600,000

(NB :Calculated from the tuition fees (fixed tuition fees x number of students in each academic year)

¥International Student Fee 15,000 baht per semester.

2.6.2 Estimated Expenses (in Thai Baht)

Budget Year
Item
2023 2024 2025 2026 2027
1. Personnel 960,000 1,920,000 2,880,000 3,840,000 3,840,000
2. Operation 612,000 1,320,000 1,880,000 2,500,000 2,540,000
2.1 Fees 192,000 384,000 576,000 768,000 768,000
2.2 Operational Costs 380,000 860,000 1,200,000 1,580,000 1,580,000
2.3 Material Costs 20,000 38,000 52,000 76,000 76,000
2.4 Public Utility Costs 20,000 38,000 52,000 76,000 76,000
3. Grant 560,000 1,120,000 1,520,000 2,180,000 2,180,000
3.1 Curriculum
80,000 160,000 320,000 380,000 380,000
Management
3.2 Extra
curricula/student 480,000 960,000 1,200,000 1,800,000 1,800,000
development
4. Investment Budget Receive from the government
TOTAL 2,132,000 4,360,000 6,280,000 8,520,000 8,520,000
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2.6.3 Cost estimation per graduate

Cost estimation per graduate is about 80,000 baht per head. The estimation is
calculated from five years’ expenses (33,600,000 baht divided by numbers of students

according to a five-year plan which equals 420 students = 80,000 baht per head).

2.7 Educational Management System
M in-class learning
[ pistance learning: Print Material
[ pistance learning: Broadcasting Media
[ pistance learning: E-Learning
[ pistance learning: Internet
[ online learning
[ others.....

2.8 Credit transfer - Course and enrollment between university (If any)

- NONE



26

3. Program and Faculty Members

3.1 Program structure

3.1.1 Total number of credits

138

credits

3.1.2 The structure of the program complies with the standards set by

Ministry of Education as follows:

The structure of the curriculum is in accordance with the Ministry of Education’s

standards as follows.

Ministry of
The 2023 Revised
Education’s
No. Description Program
2015 Criteria
(Credits)
(Credits)
1  General Education: a Minimum of 30 30
1.1 Languages 12
Required Courses
- English - 9
- Thai - 3
1.2 Humanities and Social Sciences - 3
1.3 Sciences Technology and Math - 3
1.4 Health Sciences - 3
1.5 Physical Education 1 1
(Required Non-Credit)
1.6 Elective Courses - 9
Selecting from Languages or Humanities and
Social Sciences or Sciences Technology and Math
or Health Sciences
2 Specialization: a Minimum of 72 102
2.1 Core Courses - 27
2.2 Required Courses - 36
2.3 Elective Courses - 27
2.3.1 Major Elective Courses - 12
2.3.2 Language Courses - 15
2.4 Undergraduate Thesis - 6
2.5 Cooperative Education or Professional - 6
Training or International Academic
3 Free Elective Courses: a Minimum of 6 6
Total number of credits: Minimum of 120 138
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3.1.3 Curriculum Courses

1) General Education Courses - A Minimum of 30 credits

Selecting from the following categories:

1. Languages 12 credits
1.1 English - A Minimum of 9 Credits
001211 English Listening and Speaking for Communication 3(2-2-5)
001212 English Critical Reading for Effective Communication 3(2-2-5)
001213 English Writing for Effective Communication 3(2-2-5)
1.2 Thai - A Minimum of 3 Credits
001301 Thai Language for Academic Communication 3(2-2-5)
001302 Thai Language for Communication in the 21 Century 3(2-2-5)
001303 Reading in the Digital Age Century 3(2-2-5)
2. Humanities and Social Science - A Minimum of 3 Credits

Selecting from the following courses:

001221 Information Science for Study and Research 3(2-2-5)
001222 Language, Society and Culture 3(2-2-5)
001224 Arts in Daily Life 3(2-2-5)
001226 Ways of Living in the Digital Age 3(3-0-6)
001227 Music Studies in Thai Culture 3(2-2-5)
001228 Happiness with Hobbies 3(2-2-5)
001231 Thought and Philosophy for Social Development 3(2-2-5)

and Self-Development

001232 Fundamental Laws for Quality of Life 3(2-2-5)
001233 Thai State and the World Community 3(2-2-5)
001234 Civilization and Local Wisdom 3(2-2-5)
001235 Politics, Economy and Society 3(3-0-6)
001236 Living Management 3(2-2-5)
001237 Life Skills 3(2-2-5)
001238 Media Literacy 3(2-2-5)
001239 Leadership and Compassion 3(2-2-5)
001241 Western Music in Daily Life 3(2-2-5)
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001242 Creative Thinking and Innovation
001251 Group Dynamics and Teamwork
001252 Naresuan Studies
001253 Entrepreneurship for Small Business Start-up
001254 Psychology and Life in the Modern World
001311 Korean Language and Culture
001312 Japanese Language and Culture
001313 Chinese Language and Culture
001314 Myanmar Language and Culture
001315 French Language and Culture
001316 Spanish Language and Culture
001317 Lao Language and Culture
001318 Indonesian Language and Culture
001319 Vietnamese Language and Culture
001320 Hindi Language and Indian Culture
001321 Khmer Language and Culture
001331 Social Innovation
001333 Blender / NFT / Metaverse
001351 Application of the Sufficiency Economy
Philosophy
001352 Human Security and Sustainable Development
001353 Principles of Accounting for Entrepreneur
001354 Global Citizenship
3. Sciences Technology and Math - A Minimum of

Selecting from the following courses:

001271
001272
001273
001276
001279
001292
001332

Anthropocene

Introduction to Computer Information Science
Mathematics and Statistics in Everyday Life
Energy and Technology Around Us

Science in Everyday Life

Circular Economic Lifestyle for 21 Century

Introduction to Data Management in Digital Era

3 Credi

3(2-2-5)

3(2-2-5)
3(2-2-5)
3(2-2-5)
3(2-2-5)
3(3-0-6)
3(2-2-5)
3(2-2-5)
3(2-2-5)
3(2-2-5)
3(2-2-5)
3(2-2-5)
3(2-2-5)
3(2-2-5)
3(2-2-5)
3(2-2-5)
3(2-2-5)
3(2-2-5)
3(2-2-5)
3(2-2-5)

3(3-0-6)
3(2-2-5)
3(2-2-5)

ts

3(2-2-5)
3(2-2-5)
3(2-2-5)
3(2-2-5)
3(2-2-5)
3(2-2-5)
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4. Health Science - A Minimum of 3 Credits

Selecting from the following courses:

001274 Drugs and Chemicals in Daily Life 3(2-2-5)
001275 Food and Life Style 3(2-2-5)
001277 Human Behavior 3(2-2-5)
001278 Life and Health 3(2-2-5)
001291 Consumption in Daily Life 3(2-2-5)
5. Physical Education Required Non-credit 1 Credit
001281 Sports and Exercises 1(0-2-1)
6. Elective Courses - @ Minimum of 9 Credits

Students may select any courses from Humanities and Social Science,
Science, Technology and Math, and Health Science courses which are different

from the required courses or other courses that have already been registered.

2. Specialization - A Minimum of 102 Credits
1. Core Courses 27 Credits

902111 Organization and Human Resource Management  3(2-2-5)
902112 Introduction to International Business 3(3-0-6)
902151 Principles of Economics 3(3-0-6)
902221 Organizational Change and Development 3(2-2-5)
902231 International Trade and Business Law 3(2-2-5)
902261 Principles of Financial Accounting 3(3-0-6)
902271 Information Technology and Innovation for

Business 3(3-0-6)
902244 Cross-Cultural Communication and Management

in a Global Workforce 3(3-0-6)
902323 Leadership and Organizational Behavior 3(2-2-5)
2. Required Courses 36 Credits
902141 English for IHRMD 1 1(0-2-1)
902142 English for IHRMD 2 1(0-2-1)

902213 Recruitment and Selection 3(2-2-5)
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902214 Introduction to International Human Resource
Management
902222 Project Management for Human Resource

Management and Development

902243 IHRMD Writing and Presentation Skills

902245 Organizational Communication

902315 Performance Management in Multinational
Companies

902316 Compensation and Benefits Management

902317 Strategic Human Resource Management

902324 International Learning and Development

902332 Employment Laws and Industrial Relations

902372 Digital HR and Analytics

902373 Research Methodology in Human Resource

Management and Development

3. Elective Courses
3.1 Major Elective Courses

Select from the following:

902325 Current Trends and Issues in IHRMD

902326 Seminar in Human Resource Management and
Development

902327 Negotiation and Conflict Management

902374 Human Resource Information System (HRIS)

902418 Managing Workforce Diversity

902419 Workforce Planning and Talent Management

902428 Human Resource Development

902429 Managerial Psychology

902433 Mergers and Acquisitions

902434 Introduction to Occupational Health and Safety

902446 Ethics and CSR in Contemporary Organizations

902447 Coaching and Counseling

902448 Retirement Planning

902449 Talent Sourcing and Acquisition

3(2-2-5)

3(2-2-5)
1(0-2-1)
3(2-2-5)

3(2-2-5)
3(2-2-5)
3(2-2-5)
3(2-2-5)
3(2-2-5)
3(2-2-5)

3(2-2-5)

27 Credits
12 Credits

3(2-2-5)
3(2-2-5)

3(2-2-5)
3(2-2-5)
3(3-0-6)
3(2-2-5)
3(3-0-6)
3(3-0-6)
3(3-0-6)
3(3-0-6)
3(3-0-6)
3(2-2-5)
3(3-0-6)
3(3-0-6)
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902475 Human Resource Metrics 3(2-2-5)
902476 Network Management 3(2-2-5)
902479 Business Statistics 3(3-0-6)
3.2 Foreign Language Courses — A minimum of 15 Credits

Select only one language from the following languages

A. Bahasa

900201 Bahasa 1 3(2-2-5)
900202 Bahasa 2 3(2-2-5)
900303 Bahasa 3 3(2-2-5)
900304 Bahasa 4 3(2-2-5)
900405 Bahasa 5 3(2-2-5)
B. Korean

900206 Korean 1 3(2-2-5)
900207 Korean 2 3(2-2-5)
900308 Korean 3 3(2-2-5)
900309 Korean 4 3(2-2-5)
900410 Korean 5 3(2-2-5)
C. Chinese

900211 Chinese 1 3(2-2-5)
900212 Chinese 2 3(2-2-5)
900313 Chinese 3 3(2-2-5)
900314 Chinese 4 3(2-2-5)
900415 Chinese 5 3(2-2-5)
D. Japanese

900216 Japanese 1 3(2-2-5)
900217 Japanese 2 3(2-2-5)
900318 Japanese 3 3(2-2-5)
900319 Japanese 4 3(2-2-5)

900420 Japanese 5 3(2-2-5)
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E. French

900221 French 1 3(2-2-5)
900222 French 2 3(2-2-5)
900323 French 3 3(2-2-5)
900324 French 4 3(2-2-5)
900425 French 5 3(2-2-5)
F. German

900226 German 1 3(2-2-5)
900227 German 2 3(2-2-5)
900328 German 3 3(2-2-5)
900329 German 4 3(2-2-5)
900430 German 5 3(2-2-5)

G. Thai (For non-Thai students only)

900231 Thai 1 3(2-2-5)
900232 Thai 2 3(2-2-5)
900333 Thai 3 3(2-2-5)
900334 Thai 4 3(2-2-5)
900435 Thai 5 3(2-2-5)
4. Undergraduate Thesis 6 Credits
902377 Undergraduate Thesis 1 3 Credits
902478 Undergraduate Thesis 2 3 Credits

5. Co-operative Education or International Academic / Professional Training

* Choose only one course 6 Credits

902481 International Academic or Professional Training 6 Credits
OR

902482 Cooperative Education 6 Credits

6. Free Electives Courses — A Minimum of 6 Credits

Students may select any courses offered by Naresuan University

International College or other institutes approved by Naresuan University
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3.1.4 Study Plan

Year 1
First Semester
001xxx Thai Language Skills for Foreign Students 3(2-2-5)
(for Non-Thai Students only) Or

001xxx Thai Language Skills

001xxx General Education — Humanities & Social Sciences 3(2-2-5)
001xxx General Education - Health Science 3(2-2-5)
001xxx General Education - Science, Technology and Math 3(2-2-5)
001211 English Listening and Speaking for Communication 3(2-2-5)
001281 Sport and Exercise (Required Non-Credit) 1(0-2-1)
902112 Introduction to International Business 3(3-0-6)
902141 English for IHRMD 1 1(0-2-1)

Total 19 Credits
Year 1
Second Semester

001xxx General Education - Elective Courses 3(2-2-5)
001xxx General Education - Elective Courses 3(2-2-5)
001xxx General Education - Elective Courses 3(2-2-5)
001212 English Critical Reading for Effective Communication 3(2-2-5)
902111 Organization and Human Resource Management 3(2-2-5)
902142 English for IHRMD 2 1(0-2-1)
902151 Principles of Economics 3(3-0-6)

Total 19 Credits
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Year 2

First Semester

900xxx Foreign Language 1

001213 English Writing for Effective Communication
902243 IHRMD Writing and Presentation Skills

902231 International Trade and Business Law

909244 Cross-Cultural Communication and Management

in a Global Workforce

902261 Principles of Financial Accounting
902271 Information Technology and Innovation for
Business
Total
Year 2
Second Semester
900xxx Foreign Language 2
902213 Recruitment and Selection
902214 Introduction to International Human Resource
Management
902221 Organizational Change and Development
902222 Project Management for Human Resource
Management and Development
902245 Organizational Communication
Total

Extra-Curricular Activity
® Global Learning Experience (GLE)/Study Abroad or

® |ndustry Experience

Please refer to Appendix 7.

3(2-2-5)
3(2-2-5)
1(0-2-1)
3(2-2-5)
3(3-0-6)
3(3-0-6)

3(3-0-6)

19 Credits

3(2-2-5)
3(2-2-5)

3(2-2-5)
3(2-2-5)

3(2-2-5)
3(2-2-5)

18 Credits
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Year 3

First Semester

900xxx Foreign Languages 3 3(2-2-5)
902315 Performance Management in Multinational Companies 3(3-2-5)
902323 Leadership and Organizational Behavior 3(2-2-5)
902324 International Learning and Development 3(2-2-5)
902332 Employment Laws and Industrial Relations 3(2-2-5)
902373 Research Methodology in Human Resource Management
and Development 3(2-2-5)
Total 18 Credits
Year 3
Second Semester
900xxx Foreign Language 4 3(2-2-5)
902xxx Major Elective Course (IHRMD Elective) 3(2-2-5)
902xxx Major Elective Course (IHRMD Elective) 3(2-2-5)
902316 Compensation and Benefits Management 3(3-2-5)
902317 Strategic Human Resource Management 3(2-2-5)
902372 Digital HR and Analytics 3(3-2-5)
902377 Undergraduate Thesis 1 3 Credits
Total 21 Credits

Extra-Curricular Activity
® Global Learning Experience (GLE)/Study Abroad or

® |ndustry Experience

Please refer to the Appendix 7.



900xxx
902xxx
902xxx
XXXXXX
XXXXXX

901478

902481

902482
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Year 4
First Semester
Foreign Language 5
Major Elective Course
Major Elective Course
Free Elective
Free Elective

Undergraduate Thesis 2

Total

Year 4

Second Semester

International Academic or Professional Training

Cooperative Education

Total

3(2-2-5)
3(2-2-5)
3(2-2-5)
3 Credits
3 Credits
3 Credits

18 Credits

6 Credits

or

6 Credits
6 Credits
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3.1.5 Course Descriptions

001211 English Listening and Speaking for Communication 3(2-2-5)

English Listening and speaking skills for communication with emphasis on
pronunciation, word and sentence stress, intonation, cross-cultural understanding, listening

and speaking practice in everyday and job-related topics
001212 English Critical Reading for Effective Communication 3(2-2-5)

English language skills for critical reading with emphasis on reading for main
ideas and supporting details, suessing meaning form contexts, making inferences,
distinguishing facts and opinions, identifying the author’s purpose, attitude and tone of

voice, evaluating information and ideas
001213 English Writing for Effective Communication 3(2-2-5)

English language skills for effective written communication with emphasis on
practice in writing sentences and paragraphs with proper and correct use of vocabulary,

grammar, structure and organization

001221 Information Science for Study and Research 3(2-2-5)

The meaning and importance of information, types of information sources,
access to different sources of information; application of information technology and
communication, media and information literacy, knowledge management, selection,
synthesis, and presentation of information as well as creating positive attitudes and a sense

of inquiry in students, diligence, patience, honesty and gratitude to the country
001222 Language, Society and Culture 3(2-2-5)

Interrelation between language, society and culture; social and cultural
perspectives through language by connecting human, society, and culture with language
creativity in terms of valuable and beneficial relationship for living with others in

multicultural societies
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001224 Arts in Daily Life 3(2-2-5)

Art fundamentals and understanding in the basic features, meaning, value,
differences and the relationship between the various categories of works of art including
fine art, applied art, visual art, audio art, audiovisual art, and new media art through
aesthetic experience and basic practice on various types of art to develop knowledge,
understanding and indoctrinating aesthetic judgment that can be applied in daily life and

harmonized with the social context in both the global and local levels
001226 Ways of Living in the Digital Age 3(3-0-6)
Development of skills in media usage; various computer equipment

utilization; inquiries, analysis, measurement, rights and creation; ethical awareness and

individual responsibility to the society in communication behaviors
001227 Music Studies in Thai Culture 3(2-2-5)

Relationship of music and Thai ways of life; development of musical
characteristics in Thai ways of life; importance, roles, duties, values, changes, aesthetics of
music on art, culture, and society; skill and competence for the 21 century; happiness

coming from music as a medium
001228 Happiness with Hobbies 3(2-2-5)

Concept of happiness; basic elements of happiness in life, creative thinking,

creation of works from hobbies to promote life and social happiness
001231 Thought and Philosophy for Social Development and 3(2-2-5)
Self-Development

The course focuses on exploring and learning principles in aspects of
philosophy, including shaping skills required for integration of thought, philosophy and likely

applications and implementations for better quality of life and society
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001232 Fundamental Laws for Quality of Life 3(2-2-5)

The laws concerning the quality of student life such as basic rights, human
rights, media ethics in the digital age, intellectual property law, environmental laws, the
laws relating to the protection of art and culture as well as the laws pertaining to the

developments towards the 21 century
001233 Thai State and the World Community 3(2-2-5)

Social dynamic; Thai culture and important phenomena required to
effectively become part of the global community; understanding towards diversifications,
perspectives, roles and complex situations linked at global scale; how to become socially

responsible at the national level and international level
001234 Civilization and Local Wisdom 3(2-2-5)

Development of local wisdom effecting to gain the body of knowledge in art
and culture with concrete and abstract areas which is a foundation of Thai Civilization and
a path of developing innovation in art and culture creatively on a foundation of local
wisdom and Thai civilization for maintaining, promoting value with worthiness and

sustainable integration
001235 Politics, Economy and Society 3(3-0-6)

Meaning and relationship of politics, economy and society, development of
international politics, fundamental politics, politics and the adjustment of developed and
developing countries, Thai politics, World economy systems, influences of globalization in
terms of economy, fundamental economy, the development of economy and society of
Thailand, human and society, fundamental sociology, social order, social refinement, social
characteristics, uniqueness of Thai society and the application of the body of knowledge to
one’s living in a dynamic world of change in politics, economy and society and relationships

of world and Thai systems
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001236 Living Management 3(2-2-5)

Knowledge and skills concerning roles, duties, and human nature as well as
factors relating to sustainable development in improving responsibility, thinking skills and
being updated with modern science and technology in daily life; living ethically along the
dynamics of the 21" century, which is essential to be a member of the ASEAN community

as well as the world community
001237 Life Skills 3(2-2-5)

Knowledge relating to roles, duties, and responsibilities of an individual both
as a member of a family and a member of a society which include an adaptation to changes
in a society, life and career skills 21" century; flexibility and adaptability skills; creative
thinking and self-direction skills; intra-social and cross-cultural interaction skills; productivity

and accountability skills; leadership and responsibility skills
001238 Media Literacy 3(2-2-5)

Study communication issues in daily life that affect an individual’ s
communication; study both positive and negative impacts of media consumption; practice

skills for analyzing, evaluating, and judging the correctness of information logically
001239 Leadership and Compassion 3(2-2-5)

The importance of leader, leadership in the 21st century, learning and living with
love, good global citizenship, studying good practices of conducting public activities as a

guideline for learners' own activities
001241 Western Music in Daily Life 3 (2-2-5)

Aesthetics of music; elements, structure and the history of western music;
styles of music in daily life; criticism and appreciation of music; application process of

western music in daily life
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001242 Creative Thinking and Innovation 3 (2-2-5)

Innovation development process; means of accessing customers’ mind and
discovering the roots of problems; generating and selecting ideas, creating prototypes;
testing in the field and extracting information; quick and efficient design- build-test cycles;
getting things done as a multidisciplinary team; brainstorming, making decisions, giving

constructive comments and managing conflicts

001251 Group Dynamics and Teamwork 3(2-2-5)

Various behaviors regarding grouping behaviors, development of Group
characterization, group’ s environments, interpersonal relations versus group involvement, group
persuasion, change in group attitudes, intra- group communication, teamwork model, guideline to
create Team and Network, group unity, factors enhancing teamwork and practice of

teamwork
001252 Naresuan Studies 3(2-2-5)

King Naresuan the Great’s life and works with emphasis on economy, society,
and foreign affairs which reflect expected Thai identity such as knowledge acquisition,

endeavor, brevity, dedication, honesty, and endurance when facing problems or difficulties

001253 Entrepreneurship for Small Business Start-up 3(2-2-5)

The entrepreneurial practices with an emphasis on learning how to find
business ideas, evaluation of new market opportunities and starting a new venture; focuses
on identifying and evaluating new venture, and how to recognize the barriers to success
Exposure to the stresses of a start-up business, the uncertainties that exist, and the behavior
of entrepreneurs Theoretical overview, entrepreneurs, entrepreneurship's links with other

disciplines, and entrepreneurial networks and alliances Strategies for sustainable survival
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001254 Psychology and Life in the Modern World 3 (3-0-6)

Concepts and knowledge of psychology in living in the modern world, Happy
life, staying up to date with social changes, Media awareness and analysis, Heart love and
emotion, Gender and multicultural diversity, Counselling, Mental illness and care,
Psychology Technology and Innovation, teamwork relationship and motivation, Meaning and

value of life
001271 Anthropocene 3(2-2-5)

The course presents current environmental challenges. Topics include
biodiversity, ecosystem and ecosystem services, relationship between man and nature,
human impacts on the environment, planetary boundaries, climate change, environmental
awareness and ethics, and environment attitude towards entrepreneurship using business
models to develop a basic social entrepreneurial mindset to participate actively to the

Sustainable Development Goals
001272 Introduction to Computer Information Science 3(2-2-5)

Evolution of computer technology from past to present and a possible
future, computer hardware, software and data, how a computer works, basic computer
network, Internet and applications on the Internet, risks of a system usage, data
management, information system, office automation software, multimedia technology,
web-based media publishing, web design and development and an influence of technology

on human and society

001273 Mathematics and Statistics in Everyday Life 3(2-2-5)

Measurement, surface area and volume of geometric shapes, introduction to
mathematics in financial fields, survey and data collection methods, data analysis and
presentation for basic research, application of probability application of probability for

fundamental business planning and decision making
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001274 Drugs and Chemicals in Daily Life 3(2-2-5)

Basic Knowledge of drugs, rational drug use, chemicals, nutrition, food
supplements including cosmetics and herbal medicinal products commonly used in daily
life and related to health as well as their proper selection, managing of leftover unused

medicines in households and management for health and environmental safety
001275 Food and Life Style 3(2-2-5)

Roles and importance of food in daily life, cultures and consumption
behavior around the world including the influence of foreign cultures on Thai consumption
behavior, identity and wisdom of food in Thailand, proper food selections according to basic
needs, food choices, information for purchasing food, and food and life style in the age of

globalization with the awareness of environmental conservation
001276 Energy and Technology Around Us 3(2-2-5)

Fundamental knowledge of energy and technology around us; energy
Sources and knowledge about electrical energy, fuel energy and alternative energy;,
relationship between technology and energy consumption; direct and indirect energy
consumption; global warming and related energy situation; current issues and relationship
to energy and technology; participation in energy conservation; efficient energy use and

proactive approach to energy issuers

001277 Human Behavior 3(2-2-5)

The knowledge of human behaviors such as behavioral concepts;
biological basis and mechanisms of human behaviors; mindfulness, meditation,
consciousness and its involved substances; sensory perception, learning and memory,
language; the intelligent and others quotients; social behaviors; abnormal behaviors; human

behavioral analysis and applications in daily life
001278 Life and Health 3(2-2-5)

Life and health behavior, health care and promotion for each age group
including the implementation of the health knowledge and skills for continuous

improvement of the quality of life for oneself and others
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001279 Science in Everyday Life 3(2-2-5)

The role of science and technology with concentration on both biological
and physicals science and integration of earth science in everyday life, including organisms
and environments, chemical, energy and electricity, telecommunications, meteorology,

earth, space and the new frontier of science and technology

001281 Sports and Exercises 1(0-2-1)

The sport playing, exercises for improvement of the physical fitness and

physical fitness test
001291 Consumption in Daily Life 3(2-2-5)

Importance of consumption, good nutritional status and practical guidelines
for good food consumption, Choosing medicines and safe health products, food safety,
management of consumerism effects, consumer rights, laws and organizations for consumer

protection
001292 Circular Economic Lifestyle for 21%* Century 3(2-2-5)

Learning the value of nature to human life in the use of resources and being
a source of support and pollution treatment, crisis of resource problems, climate and
environmental emergency situations, concepts throughout the life cycle and business
design process under the concept of circular economy, business model innovation to the
circular economy, lifestyle under the concept of circular economy, awareness and driving

force to the way of life under the concept of circulating economy and circulating economy

society

001301 Thai Language for Academic Communication 3(2-2-5)
Reading for information; writing and speaking for academic presentation

001302 Thai Language for Communication in the 215 Century 3(2-2-5)

Developing Thai communicative skills for appropriate and updated use in the

21 century
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001303 Reading in the Digital Age Century 3(2-2-5)

Developing reading skill in context of digital society for knowledge and

improving the quality of life
001311 Korean Language and Culture 3(2-2-5)

Basic Korean communicative skills used in daily-life situations and learning of

Korean culture
001312 Japanese Language and Culture 3(2-2-5)

Basic Japanese communicative skills used in daily-life situations and learning

of Japanese culture

001313 Chinese Language and Culture 3(2-2-5)
Basic Chinese communicative skills used in daily-life situations and learning

of Chinese culture
001314 Myanmar Language and Culture 3(2-2-5)

Basic Myanmar communicative skills used in daily-life situations and learning

of Myanmar culture
001315 French Language and Culture 3(2-2-5)

Basic French communicative skills used in daily-life situations and learning

of French culture
001316 Spanish Language and Culture 3(2-2-5)

Basic Spanish communicative skills used in daily- life situations and learning

cultures from Spanish speaking countries
001317 Lao Language and Culture 3(2-2-5)

Basic Lao communicative skills used in daily- life situations and learning of

Lao culture
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001318 Indonesian Language and Culture 3(2-2-5)

Basic Indonesian communicative skills used in daily- life situations and

learning of Indonesian culture
001319 Vietnamese Language and Culture 3(2-2-5)

Basic Vietnamese communicative skills used in daily- life situations and

learning of Vietnamese culture
001320 Hindi Language and Indian Culture 3(2-2-5)

Basic Hindi communicative skills used in daily-life situations and learning

of Indian culture

001321 Khmer Language and Culture 3(2-2-5)
Khmer language communicative skills used in daily-life situations and

learning of Combodian culture
001331 Social Innovation 3 (2-2-5)

Introduction to social innovation, future uncertainties (21°* century challenges,
4" industrial revolution, global Issues (social and environmental issues) Sustainable Development
Goals (SDGs), sustainable community (eco-village), public participation, introduction to innovation,
social enterprises, 21 entrepreneurship (social technopreneur), case study (development of

social innovation entrepreneurship)
001332 Introduction to Data Management in Digital Era 3(2-2-5)

Overview of data management, fundamentals and tools for big data and data
science, data analytics and techniques of information presentation for business value by

using modern tools
001333 Blender/NFT/Metaverse 3(2-2-5)

Introduction to blender, modelling 3D objects, lighting, surface materials,

animate 3D models, value creation of digital art/design with NFT, applications in metaverse
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001351 Application of the Sufficiency Economy Philosophy 3 (2-2-5)

The course primarily emphasizes goals and application of the Sufficiency

Economy Philosophy for sustainable and balanced living for people
001352 Human Security and Sustainable Development 3 (3-0-6)

An empirical and analytical understanding of human security and sustainable
development situations in Southeast Asia, covering societal, cultural, political, and
economical aspects. Compare and contrast human security and related issues from those
countries within the region/and those from East Asian countries, and across the developing

world more generally

001353 Principles of Accounting for Entrepreneur 3(2-2-5)

Types of business, business formation, basic accounting and taxation for
entrepreneurs, components of financial reports, basic analysis of accounting information
and management accounting for business decision making, information technology for

accounting and taxation
001354 Global Citizenship 3(2-2-5)

Fundamental knowledge of citizenship, globalization and localization,
sustainable development goals (SDGs), urbanization, embracing cultural diversity; cross
cultural communication; inequality reduction and enhancing equality; world leading

organizations and multinational corporations (MNCs); global leadership

900201 Bahasa 1 3(2-2-5)

Introduction to basic Bahasa sentence structures, vocabulary, and Bahasa-
speaking culture. Emphasis on development of communicative competence in speaking,

listening, reading, and writing
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900202 Bahasa 2 3(2-2-5)

Further study on basic Bahasa sentence structures, vocabulary, and
Indonesian and Malaysian-speaking cultures. Emphasis on developing the four language

skills, accuracy and fluency in language use
900303 Bahasa 3 3(2-2-5)

Development of the four language skills with the emphasis on accuracy in
speech, writing, and diction; advanced grammar; presentation and discussions based on

selected readings/topics on culture and civilization of Bahasa speaking countries
900304 Bahasa 4 3(2-2-5)

Continuation of Bahasa Ill focusing on grammatical and structural knowledge.
Emphasizing conversational practice, oral comprehension, and writing. Student

presentations and classroom discussions based on culture and civilization readings/topic
900405 Bahasa 5 3(2-2-5)

Development of conversational skills, idioms and expressions used in
business communication> Practice speaking on topics, such as the introduction and
description of the company and its products, telephoning, business presentations, travel
arrangements and transactions. Reading and discussing business news, business articles,
and excerpts from business oriented texts. Emphasis on vocabulary development and
comprehension of the reading material and communicating what is read to other people

through oral and written communication
900206 Korean 1 3(2-2-5)

This course will focus on the overview of the Korean language and culture
with a focus on elementary phonetics and the principles of pronunciation, writing Korean
characters, basic conversation, sentence patterns, and useful vocabularies needed in daily

life will be taught



49

900207 Korean 2 3(2-2-5)

This course will develop students’ proficiency in listening, speaking, reading,
and writing with the emphasis on fundamental sentence structure, comprehension and oral

expression
900308 Korean 3 3(2-2-5)

This course will focus on complex grammatical structural and students’
reading ability through a variety of written material. Reading, writing and conversation skills

will be emphasized
900309 Korean 4 3(2-2-5)

Ongoing study of the four language skills with an emphasis on complex
grammatical structure and vocabulary development, together with advanced reading and

writing for use in daily life
900410 Korean 5 3(2-2-5)

Advanced study to enhance spoken commands, develop reading

comprehension, and improving the ability to write business related information
900211 Chinese 1 3(2-2-5)

Study the sound system, write Chinese characters, study simple useful
conversations such as greeting, introducing yourself and making a purchase. Study basic

sentence structures

900212 Chinese 2 3(2-2-5)
Develop the four language skills including reading, writing, listening, and
speaking skills used in daily life by using fundamental sentence structures. Write Chinese

characters, introduce reading and writing in simple sentences
900313 Chinese 3 3(2-2-5)

Develop and improve the four language skills including reading, writing,
listening, and speaking skills. Practice more complex grammatical structures and necessary

expressions required where Chinese is needed in daily life
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900314 Chinese 4 3(2-2-5)

Study idioms commonly used in daily life. Continue integrated study of the
four language skills including reading, writing, listening, and speaking skills with more
complex grammatical structures.  Emphasize on vocabulary development and

comprehension for daily life topics
900315 Chinese 5 3(2-2-5)

Develop conversational skills, idioms and expressions used in business
communication. Study business related vocabulary, dialogue and grammar using business
situations and context. Develop more practical skills and broaden the knowledge of Chinese

culture which is related to business
900216 Japanese 1 3(2-2-5)

The course will focus on the acquisition of Hiragana letters, Katakana letters,
Roman letters, and numbers an overview of the characteristics of the Japanese language,

and the basic sentence structures
900217 Japanese 2 3(2-2-5)

This course will provide a continuation of fundamental Japanese related to
daily lives. The course will focus on the introduction of new letters named kanji (Chinese

characters)
900318 Japanese 3 3(2-2-5)

This course will focus on complex erammar with verb conjugation or
adjective conjugation. The reading and typing skills of the kanji and hiragana mix context

will be emphasized
900319 Japanese 4 3(2-2-5)

This course will focus on the studying ordinary forms to understand the
differences between spoken Japanese and writing Japanese. Emphasize listening and

communicative practices using in daily life
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900420 Japanese 5 3(2-2-5)

This course will focus on the development of business-related vocabulary,
or dialogue by using business situations and contexts. Acquiring basic computer literacy by
Japanese, such as making advertisements, schedule, or so on. Study Japanese culture to

broaden the overall knowledge of Japan
900221 French 1 3(2-2-5)

Introduction to basic structures and pronunciation with emphasis on the four

language skills: listening, speaking, reading, and writing
900222 French 2 3(2-2-5)

Further work on basic structures and pronunciation and development of the
four language skills: listening, speaking, reading, and writing. Emphasis on more complex

grammatical structures and conversational skills in everyday communication
900323 French 3 3(2-2-5)

Further studying of basic gramnmatical structures, with readings, conversation,
and composition. Emphasis on discussions and expression of ideas on selected topics, and

readings and writing of short passages
900324 French 4 3(2-2-5)

Further developing of reading and writing skills, readings of short passages
on topics related to French culture. Emphasis on oral presentation and written

assignments, and summary writing
900425 French 5 3(2-2-5)

Development of conversational skills and idioms and expressions used in
business communication, practice speaking on topics such as introduction, description of a
company and its products, telephoning, business presentations, travel arrangements and
transactions. Read and discuss business news, business articles, and excerpts from business

texts. Emphasis on vocabulary development and comprehension of text, and an ability to
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communicate what is read to other people correctly through oral and written

communication
900226 German 1 3(2-2-5)

This course will focus on the introduction to basic German including
sentence structures, vocabulary, and German- speaking cultures. Also, the basic

communicative competence in speaking, listening, reading, and writing would be covered
900227 German 2 3(2-2-5)

This course will continue work on basic German sentence structures,
vocabulary, and German- speaking cultures. Also, the more complex communicative

competence in speaking, listening, reading, and writing would be covered
900328 German 3 3(2-2-5)

This course will emphasize on the development of the four language skills with emphasis
on accuracy in speech, writing, and diction. Also, the advanced grammar, presentation, and
discussions based on selected readings/ topics on culture and civilization of German

speaking countries will be covered
900329 German 4 3(2-2-5)

This course will focus on the grammatical structure of the language with an
emphasis on conversation practice, oral comprehension, writing, student presentations, and

classroom discussions based on culture and day-to-day topics
900430 German 5 3(2-2-5)

This course will focus on the development of conversational skills, idioms,
expressions used in business communication, vocabulary, and the comprehension of
written text. Also, the practice speaking on topics such as introduction, description of the
company and its products, telephoning, business presentations, travel arrangements{s}}]and

transactions would be provided. Furthermore, business news, business articles, and excerpts

from business-oriented texts would be covered to enhance reading skills
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900231 Thai 1 3(2-2-5)

This course will focus on the introduction to Thai phonology, understanding
tonal sounds and practice the pronunciation of troublesome sounds. Also, the basic
everyday conversations with an emphasis on vocabulary building and basic sentence

patterns would be covered
900232 Thai 2 3(2-2-5)

This course will continue with the pronunciation practice, vocabulary
building and the development of longer conversations. Also, the Thai writing system will be
introduced and the reading simple language and writing selected language useful in daily

life and the composition of personal information will be covered
900333 Thai 3 3(2-2-5)

This course will focus on the additional Thai vocabulary for formal settings
with longer conversations on various topics and practicing extended reading with follow-up

writing of questions and answers
900334 Thai 4 3(2-2-5)

This course will focus on the introduction to the academic language and
vocabulary from various fields of employment and business, a study of familiarization and
the use of Thai Royal language. Also, the practicing reading from newspapers and selected
academic passages, an introduction to academic writing; how to structure an introduction,

paragraphs, content, and summary, with an emphasis on linking methods would be covered
900435 Thai 5 3(2-2-5)

This course will focus on the oral classroom presentations on selected
topics. Also, writing reports, letters, and memos, and the language for use in businesses,

advertisements, and the mass would be covered
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902111 Organization and Human Resource Management 3(2-2-5)

Fundamental of human resource management; HR environment analysis,
HR structure, HR planning: job analysis and design, recruitment and selection, HR
development, compensation and benefit, labor laws, employee relations and workplace
health, safety and security. HR’s role in local and multination companies or international

context, the organization trends and ethical issues in HR

902112 Introduction to International Business 3(3-0-6)

Develops students' understanding of business fundamentals with learning
design structured around timely, real-world case studies and examples. Key topics include:
the role of business, ethics, marketing, managing processes and operations, and technology

in international business

902141 English for IHRMD 1 1(0-2-1)

Human resource management and development terminologies and

concepts and learn their application in the workplace

902142 English for IHRMD 2 1(0-2-1)

A further study of reading, writing and speaking skills in human resource

management. Business writing is emphasized such reports, memos, emails, and notices

902151 Principles of Economics 3(3-0-6)

Fundamental economic concepts including analysis of factors underlying
demand and supply; price determination; market mechanism in various types of markets;
efficient utilization of resources; national income and major components; and role of

government, money, external factors in income determination
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902213 Recruitment and Selection 3(2-2-5)
Internal and external factors that influence recruitment and selection prac-

tices, legislative framework, HR information systems, job analysis and competency models,

recruitment sources and attracting job applicants, screening, testing, and interviewing and

decision making in international setting

902214 Introduction to International Human Resource Management  3(2-2-5)

International human resource management; staffing, human resource
development, international compensation, international labor relations including
organization structure culture and working environment of MNCs, small business enterprises

and other types of organizations in international context

902221 Organizational Change and Development 3(2-2-5)
Examines the forces that have been driving organizations to change and
development, explore the dimensions of change and the approaches of the developmental
process. Focuses on the system wide application of behavioral science knowledge to the
planned development and reinforcement of organizational strategies, structure, and
processes for improving an organization's effectiveness
902222 Project Management for Human Resource Management and
Development 3(2-2-5)
Principles and techniques of effective project management in HRM,;
managerial, organizational and behavioral concepts together with effective tools,
techniques and software for planning, project management office (PMO), communicating

and coordination control of projects to achieve organizational effectiveness

902231 International Trade and Business Law 3(2-2-5)

Topics on international business law and international trade law. Aim is to
acquaint students with how businesses operate in an international framework, types of
business organizations, contracts, the international payment mechanisms, sale of goods,
INCOTERMS (International Commercial Terms), import controls, business structuring, dispute

settlement and issues businesses face in selected areas of international trade
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902243 IHRMD Writing and Presentation Skills 1(0-2-1)

Practice written and presentation skills English in communication,
negotiation, problem solving and critical thinking, emphasizing writing job advertisements
and descriptions, handling meetings, negotiation skills, conflict resolution, contracts and

interviews

902244 Cross-Cultural Communication and Management in
a Global Workforce 3(3-0-6)
Provide students with the fundamental principles and practical skill sets to
understand the diverse cultures that comprise the global workplace of the twenty-first
century. Students discover "cultural proficiency," the cutting-edge approach to successfully
navigating the intense diversity challenges of today's interdependent global business
community. Students learn strategies for accommodating diversity both within their own

organization and between international organizations

902245 Organizational Communication 3(2-2-5)

An analysis of organizational communication theories and methods and a
study of organizational culture and communication patterns. Includes practice in the
analysis of organizational communication problems and an introduction to interventions

and methods of communication training
902261 Principles of Financial Accounting 3(3-0-6)

Basic concepts and methods used in corporate financial statements for the
information of investors, basic accrual model, analysis of transactions, balance sheet,
income statement and cash flow statement construction and analysis. Emphasizes analysis
of cases and actual financial reports and concerns long-term assets, inventory, sales,
receivables, debt securities, corporate ownership, international operations, and analysis of

financial statements
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902271 Information Technology and Innovation for Business 3(3-06)

Develop students’ conceptual knowledge and practical skills regarding
managing technological innovation through various phases of the innovation process.
Analyze both how small and large firms can compete in competitive markets through the
management of technology and innovation. Use case studies and class discussions to

analyze emerging issues in technology strategy, operational decisions and entrepreneurship
902315 Performance Management in Multinational Companies 3(2-2-5)

Effective performance management system in helping organizations define
and achieve short-and long-term goals, the concept that performance management as
ongoing process of planning, facilitating, assessing, and improving individual and
organizational performance, emphasis on the importance of measuring the effectiveness of
human resource activities in order to enhance individual and organizational performance
and emphasis on using technology in the performance of work. Emphasis on performance

management in multinational companies

902316 Compensation and Benefits Management 3(2-2-5)

Management of compensation, including creating and communicating a
compensation philosophy: domestic vs. global, base pay system and levels, role of job
analysis/job design in compensation decisions and calculating pay increases; market-based
strategies such as lead, lag or match market rate and analyzing and interpreting salary survey
data; managing employee benefits, such as statutory vs. voluntary benefits, paid time off,
retirement plans and health and wellness benefits; and managing employee benefits in

international setting
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902317 Strategic Human Resource Management 3(2-2-5)

Strategic Human Resource Management (SHRM) explores the relationship
between the management of people and pursuit of an organization’s strategic goals and
objectives. Specific topics covered include human resource planning and strategy, job
analysis and job design, equipment and selection, performance appraisal and performance-
related pay, learning and career management, employment relations, diversity management

and international human resource management

902323 Leadership and Organizational Behavior 3(2-2-5)

Individual, group and organizational dynamics; equity, ethics and fairness in
the workplace; productive work environments; theories and strategies for developing an
organizational behavior model; leadership, motivation and individual behavior; decision-
making and problem-solving; managing diverse groups and work teams, leadership and
communication styles, internal consulting, role of power and influence in human resources,

organizational development, and workplace culture and trust building

902324 International Learning and Development 3(2-2-5)

Emphasize process of training and developing people in organizations,
approaches to instruction and learning and contrasts these with their practical application,
core functions of international training and development, design and conduct needs
analyses and to plan, implement and evaluate training programs, learn training techniques

and the skills required to deliver a training program in any types of organizations

902325 Current Trends and Issues in IHRMD 3(2-2-5)

Key contemporary issues in the study and practice of managing human
resources and organizational development, including overview of the HRMD debate to date
and key controversies in HRMD research, prominent debates in HRMD, flexible working, trust
in HRMD and managing well-being; the changing nature of contemporary workplaces and
the management of work-life balance, the challenges of managing human resources and

the state of contemporary HRMD research
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902326 Seminar in Human Resource Management and Development 3(2-2-5)

Prepare human resource students holistically; topics include professional
grooming and appearance in the workplace, effective presentation skills using technology,
human resources and employee’s rules of etiquettes, and business etiquettes for HR
emphasizing the application of the 21 century workplace skills, employer branding, flexible
working arrangement, risk management (Work from Home, Hybrid working), gender issues in

the workplace and crisis management

902327 Negotiation and Conflict Management 3(2-2-5)

Nature of conflict and how it is resolved from a variety of theoretical and
applied perspectives. Describe and apply a range of conflict resolution methods, including
mediation, negotiation, and advocacy in multinational companies. Develop conflict
resolution skills particularly through group-based formal negotiations within the general
context of business organizations and the specific context of employment relations law and
practice. Adopt a problem- based learning approach and communication skills as an

essential attribute in effective conflict resolution in an international setting

902332 Employment Laws and Industrial Relations 3(2-2-5)

Focus on multi-disciplinary employer/ employee relations and their role in
the workplace. Topics include employer and employee rights and responsibilities, benefits
and equity issues in employment relationships, applicable labor legislation both in public
and private sectors; labor unions and federations; collective bargaining; terms and
conditions of employments; social welfare; and dispute resolution. Labor legislation in
different countries and the general principles of global employment laws used in

multinational companies



60

902372 Digital HR and Analytics 3(2-2-5)

Digital strategy and transformation, thought leadership, business &
technology, future of work, design thinking in HR, employee experience, and digital HR
transformation. HR analytics focuses on identifying effective data sources, developing
meaningful metrics, designing long- term measures, and applying results in support of

organizational strategy and tactics

902373 Research Methodology in Human Resource Management and
Development 3(2-2-5)
Understand the research process, develop skills in both quantitative,
qualitative and mixed approach in research, ethics in research, literature review, research
problem, research design, selecting population and sample, research proposal, data
collection, analyzing and displaying data and writing research report related to international

HR and development

902374 Human Resource Information System 3(2-2-5)

Emphasize on how technologies offer value to improve human resource
management and relevant practices. Evaluate the technologies and methodologies
involved in the improvement of human resource management; and develop the knowledge

and skills to effectively use and manage various Human Resource Information Systems (HRIS)

902377 Undergraduate Thesis 1 3 Credits

Conduct a research project in Human Resource Management and
development or related field under the supervision of an advisor, write the research
introduction, literature review and methodology. Complete and present research proposal

under the supervision of an advisor
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902418 Managing Workforce Diversity 3(3-0-6)

Workplace diversity issues and about responses to those issues, self-
awareness about our own responses to diversity and differences, skill at diagnosing and
responding to diversity-related dilemmas in the workplace and elsewhere, skill at being a
constructively critical observer and consumer of others' efforts to diagnose and respond to
diversity issues and insight into how an organization can manage differences effectively and

draw on its diversity as a valuable resource

902419 Workforce Planning and Talent Management 3(2-2-5)

Strategic workforce planning and all of its elements, the value that strategic
workforce planning provides to organizations, design and apply a strategic workforce
planning and talent management process appropriate to the context of organizations, and

articulate the different skills sets needed for effective strategic workforce planning

902428 Human Resource Development 3(3-0-6)

Activities and processes that impact on organizational and individual learning.
Focuses on interventions which change, or improve the ability to change organizational
behavior. Interventions can range from the strategic to the functional areas of training and

development

902429 Managerial Psychology 3(3-0-6)

Fundamental concepts of psychology and management of human behavior
in an organization, including psychological factors and their effect on human working
behavior such as attitude, communication, social influences and motivation, including the
way to change the human behavior in organization in order to increase the effectiveness of

working.
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902433 Mergers and Acquisitions 3(3-0-6)

Important issues on mergers and acquisitions (M&As), capital structure,
merger waves, acquisition strategies and motives, target firm valuation, structuring
acquisitions and negotiations, anti-trust issues, M&A value creation, deal structure, cash
versus equity, working capital adjustments, escrows and earn-outs, representations and
warranties, target indemnification, joint and several liabilities, HSR/timing issues, non-

competes & non-solicits

902434 Introduction to Occupational Safety and Health 3(3-0-6)

Concepts of occupational safety and health, including regulatory agencies,
financial and human impact of occupational injuries and illnesses, workers' compensation
system, risk analysis methods, workplace health and safety regulations, hazards in
workplace, how to collect, evaluate, and respond to safety and health trend data, and basic

concepts of emergency preparedness
902446 Ethics and CSR in Contemporary Organizations 3(3-0-6)

Significant contemporary ethical issues and challenges existing throughout
the professional business arena. Emphasis will be placed upon the manager’s social and
environmental responsibilities to a wide variety of stakeholders, including employees,
customers and the public. Ethical dilemmas and decision- making frameworks and
approaches at the personal, organizational and societal levels will be explored. Student

engagement in real-world applications and issues are a critical portion of the course

902447 Coaching and Counseling 3(2-2-5)

Principles and techniques of coaching and counseling subordinates and
employees in the organizations for better performance, complaint handling, conflict
management, methods and measures of effective human resource coaching and counseling

processes
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902448 Retirement Planning 3(3-0-6)

Importance, scope and planning process of preparing personal financial
statements, health management, risk management and personal security assurance, and

planning for retirement on different levels: personal, organizational and societal

902449 Talent Sourcing and Acquisition 3(3-0-6)

Examines how to design, administer, and evaluate talent sourcing and
selection activities that support organizational strategies. Key topics include: staffing strategy
and planning; job design and analysis; external and internal recruiting; employee testing and
assessment methods; interviewing; measurement, validation, and decision-making issues in
selection; laws and regulations affecting staffing and evaluation methods for staffing in

multinational companies

902475 Human Resource Metrics 3(2-2-5)

Introduction to the fundamental logic, metrics, analysis, and interpretation
for Human Resource analytics. Emphasis on applied methodology rather than statistical
issues, rigorous methodology as it pertains to Human Resource metrics will be covered.
Strategic management and the balanced score card (BSC) methodologies, as well as survey
development, workforce forecasting, and calculating absenteeism and turnover costs will
be discussed. Integrating, analyzing and interpreting data to make more information

decisions about managing human resources

902476 Network Management 3(2-2-5)

Introduces standard networking management principles, practices and
technologies, data communication and network management overview, security
management, performance management, the basic standards, models, and language of

network management system
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902478 Undergraduate Thesis 2 3 Credits
Data collection, analysis and synthesis, data interpretation, research
conclusion, research report writing, manuscript and presentation under supervision of an

advisor.
902479 Business Statistics 3(3-0-6)

Descriptive statistics, probability, discrete and continuous random variables,
estimation, hypothesis testing, regression analysis, correlation analysis and t-tests. The
course emphasizes statistics to solve management problems and guide in decision making

in any types of organizations

902481 International Academic or Professional Training 6 Credits

Apprenticeship in organizations either the government or private sector
relating to human resource management and development and other related fields.

Professional training or practical training abroad subject to approval of the university

902482 Cooperative Education 6 Credits

Professional work experience in the area related to the students’ field of

study either with the government or private sector and complete a report
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3.1.6 Course Code Numbering System

1. The first three digits
001
900
902

indicate

indicate

indicate

General Education
Foreign Languages
International Human Resource Management and

Development (International Program)

2. The last three digits are assigned specifically for International Human Resource

Management and Development program.

2.1. The 4™ digit indicates the academic year that the course should be studied

(year 1, 2, 3 and 4 respectively).

2.2. The 5™ digit indicates the area of the course.

1

~N O U B~ W DN

indicates

indicates
indicates
indicates
indicates
indicates

indicates

indicates

Business, Management, Human Resource
Management

Organizational Development, Leadership

Laws

Language, Culture, Ethics, Communication
Economics

Finance and Accounting

Research, Statistics, Technology and Undergraduate
Thesis

International Academic or Professional Training,

Cooperative Education

2.3 The 6™ digit indicates the sequence of the course (1, 2, 3, 4 and so on.)
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3.2 Name, Surname, Identification Number, Academic Position, Educational Qualifications of Lecturers

3.2.1 Names, Positions and Degrees of the Lecturers in Charge of the Curriculum

Teaching Load

(Number of
Hours/Week/Academic
Academic Year of
No. First and Last Name Qualification Academic Degree Institution Country Year)
Position Graduation
When the
Present Curriculum
Is in Use
1 Miss Eugenia A. Lecturer | Certificate | Certified Digital HR Specialist Academy to Innovate HR Netherlands 2022 14 14
Boa Ph.D. Curriculum and Instruction Naresuan University Thailand 2015
J.D. Law San Sebastian College, Philippines 2004
Recoletos-Manila
M.A. Educational Administration Rizal College of Taal Philippines 2010
B.Sc. Commerce (Business University of Batangas Philippines 1997
Management)
B.A. Political Science University of Batangas Philippines 1997
2 Miss Tapaswini Lecturer Ph.D. Human Resource Management Centurion University of India 2021 8 14
Dash Technology and Management
M.Sc. Gender and Development Studies | Asian Institute of Technology Thailand 2002
M.A. Psychology Utkal University India 1992
B.A. Psychology Ravenshaw College India 1990
3 Miss Fuangfa Lecturer Ph.D. Management John Moores University U.K. 2018 8 10
Punya M.L.W. Labour and Welfare Development | Thammasat University Thailand 2004
B.B.A. Personnel Management Prince of Songkla University Thailand 2001
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Teaching Load

(Number of
Hours/Week/Academic
Academic Year of
No. First and Last Name Qualification Academic Degree Institution Country Year)
Position Graduation
When the
Present Curriculum
Is in Use
4. | Mr. Lorenzo Lecturer M.A. Public Management Naval State University Philippines 2009 14 14
E. Garin Jr. B.A Secondary Education Naval State University Philippines 2003
5. | Mr. Pongkan Lecturer | LL.M International Trade Law University of Sussex (With Merit) UK. 2014 8 10
Kongsee LL.M International Law La Trobe University Australia 2013
Thai Bar - Office of Legal Education Thailand 2009
Association Training of the Thai Bar
Association
LL.B Laws Chulalongkorn University Thailand 2007
B.Ens. Civil Engineering King Mongkut's University of Thailand 2003

Technology Thonburi
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Teaching Load

(Number of
Hours/Week/Academic
Academic Year of
No. First and Last Name Qualification Academic Degree Institution Country Year)
Position Graduation
When the
Present Curriculum
Is in Use
1* | Miss Eugenia A. Lecturer | Certificate | Certified Digital HR Specialist Academy to Innovate HR Netherlands 2022 14 14
Boa Ph.D. Curriculum and Instruction Naresuan University Thailand 2015
J.D. Law San Sebastian College, Philippines 2004
Recoletos-Manila
M.A. Educational Administration Rizal College of Taal Philippines 2010
B.Sc. Commerce (Business Management) | University of Batangas Philippines 1997
B.A. Political Science University of Batangas Philippines 1997
2% | Miss Tapaswini Lecturer Ph.D. Human Resource Management Centurion University of India 2021 8 14
Dash Technology and
Management
M.Sc. Gender and Development Studies Asian Institute of Thailand 2002
Technology
M.A. Psychology Utkal University India 1992
B.A. Psychology Ravenshaw College India 1990
3% | Miss Fuangfa Lecturer Ph.D. Management John Moores University U.K. 2018 8 10
Punya M.L.W. Labour and Welfare Development | Thammasat University Thailand 2004
B.B.A. Personnel Management Prince of Songkla University Thailand 2001
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Teaching Load

(Number of
Hours/Week/Academic
Academic Year of
No. First and Last Name Qualification Academic Degree Institution Country Year)
Position Graduation
When the
Present Curriculum
Is in Use
4* | Mr. Lorenzo Lecturer M.A. Public Management Naval State University Philippines 2009 14 14
E. Garin Jr. B.A Secondary Education Naval State University Philippines 2003
5% | Mr. Pongkan Lecturer LL.M International Trade Law University of Sussex (With Merit) UK. 2014 8 10
Kongsee LLM International Law La Trobe University Australia 2013
Thai Bar | - Office of Legal Education Thailand 2009
Association Training of the Thai Bar
Association
LL.B Laws Chulalongkorn University Thailand 2007
B.Ens. Civil Engineering King Mongkut's University of Thailand 2003
Technology Thonburi
6. | Miss Taddao Lecturer LL.M. Intellectual Property Law Queen Mary University of UK. 2013 10 10
Kusonwatthana (with Merit) London
LL.M. International Trade Law and University of Queensland Australia 2008
Intellectual Property Law
LL.B Laws Naresuan University Thailand 2006

* Note: Lecturers in Charge of the Curriculum
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4. Components Related to Field Training Experience/Professional Internship and
Cooperative Education

Following the Outcome-Based Education (OBE), adhering to the student-centered
teaching approach, Naresuan University (NU) encourages to use teaching methodologies
such as Problem-Based Learning, Project-Based Learning, Experiential Learning, learning by
doing and other methodologies to develop and enhance students’ full potential at work

upon their completion of the study program.

4.1 Standard of Learning Outcomes for Field Training Experience/Professional
Internship/Cooperative Education
4.1.1 International Academic or Professional Training
4.1.1.1 The ability to perform the assigned work in the company/
organization and work as a part of the organization.
4.1.1.2 The ability to apply and use the knowledge, theory and skills at work.
4.1.1.3 The ability to perform assigned work in accordance with
organization’s standards.
4.1.2 Cooperative Education
4.1.2.1 The ability to perform the assigned work in the company/
organization and work as a part of the organization.
4.1.2.2 The ability to apply and use the knowledge, theory and skills at work.
4.1.2.3 The ability to integrate and perform the practices of international
human resource management and development at work.
4.2 Duration
International Academic or Professional Training and Cooperative Education are
conducted in Semester 2 of Year 4. It shall be conducted for not less than 16 weeks.
Students who are eligible to take these courses are required to have taken and passed at

least 30 credits of specialization courses.

4.3 Schedule and Timetable

1 full semester

4.4 Student Activities
1. Students conduct their professional training according to the work positions and

operational plans agreed upon by the program and the workplace.
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2. The professional training is under the supervision of work supervisors and university
supervisors.
3. Students prepare Cooperative Education reports under the work supervisors’
supervision.
4. Students give presentations of their operational reports and receive evaluation

from their work supervisors/workplaces and university supervisors.

4.5 Students’ Field Experience Supervision
1 The university supervisors pay at least one visit to the students’ workplaces.
2. The work supervisors/ workplaces and university supervisors evaluate the
students’ performance after their presentations of their operational reports prepared

with their work supervisors.

4.6. Duties and Responsibilities of Work Supervisors in Workplaces in Charge
of Field Activities

1. Supervise the students from the first day of their professional training.

2. Advise the students so that they gain knowledge and experience from work;
give instruction and teach the students regarding both the operation and the report
preparation.

3. Prepare equipment necessary for work for the students.

4. Design the students’ operational plans and evaluate their performance.

4.7 Duties and Responsibilities of University Advisors/University Supervisors
1. Organize meetings or seminars to inform the students of rules and regulations
prior to their professional training.
2. Coordinate with the students’ work supervisors regarding the students’
operational plans and the university supervisors’ visit to their workplaces.
3. Plan the visit to the workplaces and inform the students and the workplaces
in advance.
4. Evaluate the students’ performance based on the visit to the workplaces and

the students’ reports of their professional training.
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5. Requirements for Undergraduate Thesis

5.1 Brief Description

This program requires students to complete undergraduate thesis in areas in human
resource management and development. Research shall be conducted with the objective
of integrating all the learning process for the students. Students will develop research based
on any areas related to human resource management and development, gather data,
analyze data, and write the complete paper and depend. Students are required to conduct
the research on any issues or topics in international human resource management and

development.

5.2 Standard of Learning Outcomes
Students are able to apply the knowledge from the research to create knowledge

or innovation in tourism and to achieve the learning outcomes as follows:

Undergraduate Thesis 1

1. Apply and integrate knowledge obtained in the study of Human Resource
Management and Development;

2. Write a thesis proposal (Chapters 1-3) on a topic related to Human Resource

Management and Development;

Conduct literature review.

Understand and apply ethical values in research.

Develop research methodology.

Do the oral presentation of the research proposal;

N AW

Complete the requirements prescribed by the NU Institutional Review Board (IRB)

Undergraduate Thesis 2

1. Apply and integrate knowledge obtained in the study of Human Resource
Management;

Collect and analyze data on a research topic;

Use statistical program to analyze the data gathered,;

Understand and apply ethical values in research.

Do the final oral presentation and defense of the research project;

A L A

Submit the complete research project.
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5.3 Duration

Semester 2 of Year 3, and Semester 1 of Year 4

5.4 Number of Credits
902377 Undergraduate Thesis 1 3 credits
902478 Undergraduate Thesis 2 3 credits

5.5 Preparation

1. The Academic Affairs Unit informs the lecturers and students of the
Undergraduate Thesis timeline and process.

2. The Academic Committee holds a meeting with program representatives to
decide for the Undergraduate Thesis courses.

3. The program representatives survey and collect the Undergraduate Thesis topics
proposed by the students.

4. Undergraduate Thesis advisors are appointed.

5. The advisors design the scope and research timeline for each student.

6. The students’ progress is tracked through the Undergraduate Thesis advisors.

7. The Undergraduate Thesis studies are presented by the students and evaluated
by a committee.

8. The students submit hardcopies of their Undergraduate Thesis studies at the end

of the course to the College.

5.6 Evaluation Procedure

1. Evaluate the progress of research work through the advisor’s supervision form. It
is equivalent of 10% of student’s mark.

2. Evaluate research progress though research progress report submitted to the
supervisor.

3. Evaluate the Undergraduate Thesis presentation (30 %). The evaluation is done
by a committee comprising of at least three lecturers.

4. Evaluate the complete research report submitted to the thesis defense

committee.



74

Section 4 Program-Level Learning Outcomes, Teaching Strategies and

Evaluation Strategies

1. Development of Students’ Special Characteristics

Special Characteristics

Strategies/Activities

1. Language competency in English and third

language.

- Medium of instruction is in English

- Offer 5 options for third languages

- Proficiency test in English before
graduation is mandatory and test in third

language is encouraged but optional.

2. Competency in human resources functions and
organizational development to be able to work

globally in any types of organizations.

- Problem-based learning

- Experiential learning

- Project-based learning

- Work-based learning

- Other types of student-centered approach

od learning

3. Confident, leading by example, business
acumen, communicate effectively, “people
person,” problem-solver, proactive, multi-cultural
literacy, and values creativity, innovation, respect

privacy and confidentiality, and global awareness.

- Integrate additional contents and activities
in the footsteps of King Naresuan the Great
in order to develop the qualities.

- Use of student-centered approach and
active learning

- Cooperative Education

4. Knowledge, skills, abilities and competencies in
Human Resource Management and organizational
development which will enable graduates to be
competitive advantage and significant strategic
business partner in the success of any types of

organizations.

- Provide workshops for personnel and
organization management

- Provide lectures by experienced guest
lecturers from external organizations.

- Organize field trips to enhance the
students’ knowledge in Human Resource
Management and development.

- Use of student-centered approach and

active learning
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2. Development of Each Domain of the Learning Outcomes
2.1 Morality and Ethics
2.1.1 Learning Outcomes for Morality and Ethics

1. To demonstrate ethical principles and morality governing human resource

management in any types of organizations (ELO1).

2. To recognize ethical and moral conduct according to laws, policies and

regulations related to business and human resource management (ELO1).

2.1.2 Teaching Strategies for the Development of the Learning
Outcomes for Morality and Ethics
1) Integrate moral and ethical concepts as well as responsibility and success-
oriented expression in the lessons focusing on punctuality of class attendance and
assignment submission and prohibition of cheating and plagiarism.
2) Analyze moral and ethical issues or case studies of model individuals who live
moral and ethical lives.
3) Organize teaching and learning activities, academic/professional activities and
projects that employ moral and ethical concepts and methods.
2.1.3 Evaluation Strategies for the Learning Outcomes for Morality and
Ethics
1) Set evaluation methods to score moral and ethical behaviors in each activity such
as punctuality of class attendance and assignment submission, prohibition of
cheating and plagiarism, and courage to express opinions related to case studies.
2) Set evaluation methods for the participation in academic and professional

activities or the effectiveness of the participation in public works.

2.2 Knowledge
2.2.1 Learning Outcomes for Knowledge

1. To demonstrate theoretical knowledge and skills in human resource

management functions and organizational development (ELO2).
2. To use English and a third language (ELO4).

3. To utilize digital HRM and organizational development in any types of

organizations (ELO4).
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4. To apply human resource management functions effectively at work in any types

of organizations locally and internationally (ELO3).

2.2.2 Teaching Strategies for the Development of the Learning
Outcomes for Knowledge
1) Lecture-Discussion (question & answer method, presentation and laboratory)
2) Case Study Method
3) Project- based learning
4) Problem-based learning
5) Experiential Learning (field trips)
6) Team Teaching
7) Community-based Learning
8) Research-based Learning
9) Professional Training/Co-operative Education
10) Industry Experience
11) Invite guest lecturers
12) Global Learning Experience/Study Abroad
2.2.3 Evaluation Strategies for the Learning Outcomes for Knowledge
1) Evaluate students’ knowledge and skills using written exams, practice exams,
oral exams and observation of learning behavior.
2) Evaluate students’ assignments.
3) Evaluate case study analysis report and presentation
4) Evaluate from internship and cooperative education

5) Evaluate the students’ undergraduate theses.

2.3 Cognitive Skills
2.3.1 Learning Outcomes for Cognitive Skills

1. To synthesize knowledge, information, problems and issues to solve problems

creatively and systematically (ELO5)

2. To appraise sources and credibility of information and critically and systematically
act and decide on problems relating to human resource management and

organizational development (ELO5)
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3. To demonstrate soft skills, intuition, logical reasoning and multitasking in

performing HR functions (ELO5)

4. To apply research and innovation process for problem solving in human resource

management and development of any types of organizations (ELO5)

2.3.2 Teaching Strategies for the Development of the Learning
Outcomes for Cognitive Skills
1) Problem-based Learning
2) Experiment-based Learning
3) Project-based Learning
4) Work-integrated Learning
5) Field Trips
6) Team-based Learning
7) Activity-based Learning
8) Experiential Learning
9) Industry Experience
10) Global Learning Experience
2.3.3 Strategies to Evaluate Cognitive skills
1) Evaluate students’ knowledge and skills using written exams, practice exams
and oral exams.
2) Evaluate the students’ works in various forms such as presentation of case
studies and research studies.
3) Evaluate students’ teamwork and observe their learning behavior.
4) Evaluate students’ assignments.

5) Evaluate students’ ability for critical thinking and problem solving.

2.4 Interpersonal Relation Skills and Responsibility
2.4.1 Learning Outcomes for Interpersonal Relation Skills and
Responsibility
1. To develop leadership, teamwork, accountability, empathy, good human relations,
multiculturalism and open-mindedness in dealing with people in any types of

organizations and the society (ELO6)
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2. To demonstrate adaptability, business acumen and interact effectively in
organizations, society and in different cultural context applying the human

resource management functions (ELO7)

2.4.2 Teaching Strategies for the Development of the Learning
Outcomes for Interpersonal Relation Skills and Responsibility
1) Co-operative and collaborative learning by promoting responsibility for self-
directed learning and for group members’ learning
2) Investigative and Life Long Learning
3) Team-based Learning
4) Integrated Learning Approach
2.4.3 Evaluation Strategies for the Learning Outcomes for Interpersonal
Relation Skills and Responsibility
1) Evaluate students’ participation in teaching and learning activities.
2) Evaluate students’ assignments and encourage peer evaluation of group
members’ work behavior.
3) Evaluate students’ attitudes towards life and behavioral adaptability using

questionnaire and self-evaluation form.

2.5 Numerical Analysis, Communication and Information Technology Skills
2.5.1 Learning Outcomes for Numerical Analysis, Communication and
Information Technology Skills

1. To apply mathematical and statistical knowledge to search, collect, analyze,

interpret and present data effectively at work (ELO8)

2. To utilize digital HRM and analytics and human resource information technology
in performing human resources functions, and communicate effectively in English

and a third at work (ELOS8)

2.5.2 Teaching Strategies for the Development of the Learning
Outcomes for Numerical Analysis, Communication and Information
Technology Skills

1) Lecture, question-answer, demonstration and laboratory practice

1) Problem-based Learning

2) Experiment-based Learning
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3) Project-based Learning
4) Work-integrated Learning
5) Team-based Learning
6) Seminars
2.5.3 Evaluation Strategies for the Learning Outcomes for Numerical
Analysis, Communication and Information Technology Skills
1) Evaluate students’ ability to communicate through speaking and writing in their
presentations or seminars.
2) Evaluate the students’ ability to use information technology to search, collect,
process, interpret and present relevant data appropriately.
3) Evaluate students’ ability in numerical analysis and information technology in

their presentations or seminars.
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3. Curriculum Mapping of the Responsibilities for the Learning Outcomes of the Courses in the Curriculum
General Education

® Represents Major Responsibility

5. Numerical
Analysis,
4. Interpersonal
1. Morality Communication
2. Knowledge 3. Cognitive Skills Skills and
. and Ethics . and Information
Expected Learning Outcomes Responsibilities
Technology
Skills
ELO 1 ELO 2,3 &4 ELO 5 ELO 6&7 ELO 8
11 12 | 21 | 22 | 23 | 24 | 31 3.2 3.3 34 a1 a2 5.1 5.2
Languages
English
001211 | English Listening and Speaking for Communication [ e o [ [ [
001212 | English Critical Reading for Effective Communication [ e o [ L [ [
001213 | English Writing for Effective Communication [ e o [ [ [
Thai
001200 | Thai Language for Foreign Students [ [ [ [ [
001301 | Thai Language for Academic Communication [ [ [ [ [
001302 | Thai Language for Communication in the [ [ [ [ [
21° Century
001303 | Reading in the Digital Age Century [ [ [ o o
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1. Morality

4. Interpersonal

5. Numerical
Analysis,

Communication

2. Knowledge 3. Cognitive Skills Skills and
. and Ethics . and Information
Expected Learning Outcomes Responsibilities
Technology
Skills
ELO 1 ELO2,3&4 ELO 5 ELO 6&7 ELO 8
11 12 | 21 | 22 | 23 | 24 3.1 3.2 33 34 a1 4.2 5.1 5.2

Humanities & Social Sciences

001221 | Information Science for Study and Research o o o o o
001222 | Language, Society and Culture Y e O [ [ [
001224 | Arts in Daily Life L o L L [ [
001226 | Ways of Living in the Digital Age [ o [ [ [ [
001227 | Music Studies in Thai way of life L [ L L [ [
001228 | Happiness with Hobbies [ o [ [ [ [
001231 | Thought and Philosophy for Social Development [ o [ [ [
001232 | Fundamental Laws for Quality of Life L [ L [ [
001233 | Thai State and the World Community o o [ [ [
001234 | Civilization and Local Wisdom [ [ [ [ L L
001235 | Politics, Economy and Society o [ [ [ o o
001236 | Living Management [ [ [ [ [ [
001237 Life Skills [ o o o o o
001238 | Media Literacy [ [ [ o o
001239 | Leadership and Compassion [ [ [ [ [
001241 | Western Music in Daily Life [ [ [ [ [ [
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4. Interpersonal

5. Numerical

Analysis,

1. Morality Communication
2. Knowledge 3. Cognitive Skills Skills and
. and Ethics . and Information
Expected Learning Outcomes Responsibilities
Technology
Skills
ELO 1 ELO2,3&4 ELO 5 ELO 6&7 ELO 8
11 12 | 21 | 22 | 23 | 24 | 31 3.2 33 3.4 a1 4.2 5.1 5.2
001242 | Creative Thinking and Innovation L o L [ [
001251 | Group Dynamics and Teamwork [ [ o [ [ [
001252 | Naresuan Studies L o L L L
001253 | Entrepreneurship for Small Business Start-up L o o L o L
001254 | Psychology and Life in the Modern World o o o o o o
001311 | Korean Language and Culture L e o L [ [
001312 | Japanese Language and Culture o e o [ o o
001313 | Chinese Language and Culture o e o [ [ [
001314 | Myanmar Language and Culture L e o L [ [
001315 | French Language and Culture o e o [ [ [
001316 | Spanish Language and Culture [ o o [ o o
001317 | Lao Language and Culture o o o [ o o
001318 | Indonesian Language and Culture [ e o [ [ [
001319 | Vietnamese Language and Culture [ o o [ o o
001320 | Hindi Language and Indian Culture [ e o [ o o
001321 | Khmer Language and Culture [ e o [ [ [
001331 | Social Innovation [ [ o o o o
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4. Interpersonal

5. Numerical

Analysis,

1. Morality Communication
2. Knowledge 3. Cognitive Skills Skills and
. and Ethics . and Information
Expected Learning Outcomes Responsibilities
Technology
Skills
ELO 1 ELO 2,3 & 4 ELO 5 ELO 6&7 ELO 8
11 12 | 21 | 22 | 23 | 24 3.1 3.2 33 34 a1 4.2 5.1 5.2

001333 | Blender / NFT / Metaverse L o L [ L L

001351 | Application of the Sufficiency Economy [ [ o [ [ [

001352 | Human Security and Sustainable Development L o L [ L [

001353 | Principles of Accounting for Entrepreneur L o o o L

001354 | Global Citizenship o [ [ o o
Science, Technology & Math

001271 | Anthropocene o o o [ ) [ )

001272 | Introduction to Computer Information Science L [ L L L

001273 | Mathematics and Statistics in Everyday Life L [ L L L [

001276 | Energy and Technology Around Us o o [ [ [

001279 | Science in Everyday Life o ® ® ® ®

001292 | Circular Economic Lifestyle for 21% Century [ [ [ o o o

001332 | Introduction to Data Management in Digital Era [ [ [ o o

Health Sciences

001274 | Drugs and Chemicals in Daily Life [ [ [ [ [

001275 | Food and Life Style o o o o o

001277 | Human Behavior [ [ o o o o




84

4. Interpersonal

5. Numerical

Analysis,

1. Morality Communication
2. Knowledge 3. Cognitive Skills Skills and
. and Ethics . and Information
Expected Learning Outcomes Responsibilities
Technology
Skills
ELO 1 ELO2,3&4 ELO 5 ELO 6&7 ELO 8
11 1.2 2.1 2.2 23 24 3.1 3.2 33 3.4 4.1 4.2 5.1 5.2
001278 | Life and Health L o [ [ [
001291 | Consumption in Daily Life L o o [ [
Physical Education
001281 | Sports and Exercises o o o L L




Specialization Courses

@ Represents Major Responsibility
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5. Numerical

4.
1. Morality and Interpersonal Analysis,

Expected Learning Outcome Ethics 2. Knowledge 3. Cognitive Skills Skills and Communicati'on

and Information

Responsibilities Technology Skills

ELO 1 ELO 2,3 & 4 ELO 5 ELO 6 & 7 ELO 8

Code Course Title 1.1 1.2 2.1 2.2 2.3 2.4 3.1 3.2 3.3 3.4 4.1 4.2 5.1 5.2
900201 | Bahasa 1 o o o o [ ) [ )
900202 | Bahasa 2 o [ [ [ ([ [
900303 | Bahasa 3 [ o o o [ [
900304 | Bahasa 4 [ [ [ o [ [
900405 | Bahasa 5 [ o o o [ [
900206 | Korean 1 [ [ [ o [ [
900207 | Korean 2 o o o o [ ([
900308 | Korean 3 [ [ o o [ [
900309 | Korean 4 o o o o [ [
900410 | Korean 5 o [ o o o ([
900111 | Chinese 1 o o o o [ [
900212 | Chinese 2 o o o o o ([
900313 | Chinese 3 [ o o o [ [
900314 | Chinese 4 o o o o o ([
900315 | Chinese 5 [ o o [ [ [
900216 | Japanese 1 [ [ [ [ o o
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5. Numerical

4.
1. Morality and Interpersonal Analysis,

Expected Learning Outcome Ethics 2. Knowledge 3. Cognitive Skills skills and Communicati.on

and Information

Responsibilities | 1. | oey skills

ELO 1 ELO 2,3 &4 ELO 5 ELO 6 & 7 ELO 8

Code Course Title 1.1 1.2 2.1 2.2 23 2.4 3.1 3.2 3.3 3.4 4.1 4.2 5.1 5.2
900217 | Japanese 2 [ [ [ [ o o
900318 | Japanese 3 o o L L o o
900319 | Japanese 4 [ [ [ [ o o
900420 | Japanese 5 o o L L o o
900221 | French 1 [ [ [ o o o
900222 | French 2 [ [ L [ [ [
900323 | French 3 [ [ o [ [ [
900324 | French 4 [ [ L [ [ [
900425 | French 5 [ o o [ [ [
900226 | German 1 [ [ L [ [ [
900227 | German 2 [ [ o o o o
900328 | German 3 [ [ [ o [ [
900329 | German 4 o o o o o [ )
900430 | German 5 o o o o ) ()
900231 | Thai 1 () () L () () [
900232 | Thai 2 o o [ [ ) ([ ) ([
900333 | Thai 3 o o o ([ ) o [
900334 | Thai 4 [ [ o o ® o
900735 | Thai 5 [ [ o o o o




87

5. Numerical

4.
Analysis,
1. Morality and Interpersonal
. . 2. Knowledge 3. Cognitive Skills Communication
Expected Learning Outcome Ethics Skills and .
and Information
Responsibilities Technology Skills
ELO 1 ELO 2,3 & 4 ELO 5 ELO6 &7 ELO 8
Code Course Title 1.1 1.2 2.1 2.2 23 2.4 3.1 3.2 3.3 3.4 4.1 4.2 5.1 5.2
902111 | Organization and Human Resource Management [ ) o o o o [ ) () o o
902102 | Principles of Financial Accounting o o o o o
902151 | Principles of Economics [ [ o
902112 | Introduction to International Business o o o o )
902271 | Information Technology and Innovation for
, [ [ L L L L [ [
Business
902244 | Cross-Cultural Communication and Management L L
) [ [ L L L [
in a Global Workforce
902323 | Leadership and Organizational Behavior o o o o [ ) o o o
902221 | Organizational Change and Development ® ® ® ® ® L ® ® ®
902141 | English for IHRMD 1 o o o o o o [
902142 | English for IHRMD 2 o o o o o o
902243 | IHRMD Writing and Presentation Skills [ [ o [ [ [ [ [ [
902213 | Recruitment and Selection [ [ o o o [ [ [
902245 | Organizational Communication o [ [ [ [ o o o
902316 | Compensation and Benefits Management () ) o L L o o
902214 | Introduction to International Human Resource [ [ ([ ([ [ [ [
Management
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5. Numerical

4.
1. Morality and Interpersonal Analysis,
. 2. Knowledge 3. Cognitive Skills Communication
Expected Learning Outcome Ethics Skills and and Information
Responsibilities Technology Skills
ELO 1 ELO 2,3 &4 ELO 5 ELO 6 & 7 ELO 8
Code Course Title 1.1 1.2 2.1 2.2 23 2.4 3.1 3.2 3.3 3.4 4.1 4.2 5.1 5.2
902222 | Project Management for Human Resource [ o o o [ [
Management and Development ¢
902317 | Strategic Human Resource Management (] o o o [ ([
902324 | International Learning and Development () ) o L o o [ [
902373 | Research Methodology in Human Resource [ o o o o o [ [
Management and Development
902332 | Employment Laws and Industrial Relations o o L [ L L [ [ [
902315 | Performance Management in Multinational [ L [ L [ L [ ([
Companies
902372 | Digital HR and Analytics [ o [ [ [ [ [ [
902428 | Human Resource Development o o ® ® o o
902325 | Current Trends and Issues in IHRMD [ [ o [ [ [ [
902231 | International Trade and Business Law [ o o o
902475 | Human Resource Metrics [ [ [ [ [
902429 | Managerial Psychology L [ [ o [ [ [
902418 | Managing Workforce Diversity () [ [ [
902448 | Retirement Planning [ o o
902326 | Seminar in Human Resource Management and [ [ [ [ [ [
Development ¢ ¢
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5. Numerical
4.
Analysis,
1. Morality and Interpersonal
. . 2. Knowledge 3. Cognitive Skills Communication
Expected Learning Outcome Ethics Skills and .
and Information
Responsibilities Technology Skills
ELO 1 ELO 2,3 &4 ELO 5 ELO 6 & 7 ELO 8
Code Course Title 1.1 1.2 2.1 2.2 23 2.4 3.1 3.2 3.3 3.4 4.1 4.2 5.1 5.2
902447 | Coaching and Counseling o [ [ [ [ o o o o
902419 | Workforce Planning and Talent Management o o L L ([ ([
902446 | Ethics and CSR in Contemporary Organizations () ) [ [ [ [ [ [
902274 | Human Resource Information System (HRIS) o L o L L L L [ ([ ([
902327 | Negotiation and Conflict Management [ [ [ [ [ [ [ [
902449 | Talent Sourcing and Acquisition o o o ® o o
902476 | Network Management [ [ [ [
902479 | Business Statistics o o o
902433 | Mergers and Acquisitions o [ o
902434 | Introduction to Occupational Health and Safety o o L
902377 | Undergraduate Thesis 1 [ [ [ [ [ [
902478 | Undergraduate Thesis 2 [ [ [ o o o o
902481 | International Academic or Professional Training [ [ [ [ [ [ [ [
902484 | Cooperative Education o L L o L L L [ o
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Yearly Outcomes According to ELOs

Year

Semester

Learning and Teaching

Activities

Yearly ELOs

First

General Education
courses, business

foundation courses

ELO1: To demonstrate appropriate ethical conduct,
morality and business responsibility with emphasis
on the principles of respect to others, respect to
law, honesty and trustworthiness.

ELO2: To explain fundamental concepts, principles
and theories in international human resource
management and development applicable in any
types of organizations locally and in global

environment.

Second

General Education
Courses, business
foundation courses,
human resource and

basic courses

ELO1: To demonstrate appropriate ethical conduct,
morality and business responsibility with emphasis
on the principles of respect to others, respect to
law, honesty and trustworthiness.

ELO2: To explain fundamental concepts, principles
and theories in international human resource
management and development applicable in any
types of organizations locally and in global
environment.

ELO5: To synthesize knowledge, information,
problems and issues systematically, creatively and
critically for problem solving and decision making
as a strategic business partner and competitive

advantage of an organization.

First

General Education
courses, language
courses, business
courses, human resource
management &

development courses

ELO1: To demonstrate appropriate ethical conduct,
morality and business responsibility with emphasis
on the principles of respect to others, respect to
law, honesty and trustworthiness.

ELO2: To explain fundamental concepts, principles
and theories in international human resource

management and development applicable in any
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Year

Semester

Learning and Teaching

Activities

Yearly ELOs

types of organizations locally and in global
environment.

ELO3: To identify theoretical and practical
knowledge in management and organizational
development in the performance of human
resource management functions.

ELO5: To synthesize knowledge, information,
problems and issues systematically, creatively and
critically for problem solving and decision making
as a strategic business partner and competitive

advantage of an organization.

Second

Language courses,
business courses, human
resource management &

development courses

ELO1: To demonstrate appropriate ethical conduct,
morality and business responsibility with emphasis
on the principles of respect to others, respect to
law, honesty and trustworthiness.

ELO3: To identify theoretical and practical
knowledge in management and organizational
development in the performance of human
resource management functions.

ELO4: To use English and a third language and
integrate relevant knowledge and skills in human
resource management and development in
organizational and societal levels.

ELO5: To synthesize knowledge, information,
problems and issues systematically, creatively and
critically for problem solving and decision making
as a strategic business partner and competitive

advantage of an organization.

First

Language courses,
business courses, human

resource management &

ELO1: To demonstrate appropriate ethical conduct,

morality and business responsibility with emphasis
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Year

Semester

Learning and Teaching

Activities

Yearly ELOs

development courses
and research

methodology

on the principles of respect to others, respect to
law, honesty and trustworthiness.

ELO2: To explain fundamental concepts, principles
and theories in international human resource
management and development applicable in any
types of organizations locally and in global
environment.

ELO3: To identify theoretical and practical
knowledge in management and organizational
development in the performance of human
resource management functions.

ELOA4: To use English and a third language and
integrate relevant knowledge and skills in human
resource management and development in
organizational and societal levels.

ELO5: To synthesize knowledge, information,
problems and issues systematically, creatively and
critically for problem solving and decision making
as a strategic business partner and competitive
advantage of an organization.

ELO6: To demonstrate leadership skills,
accountability, teamwork, multiculturalism, lifelong
learning skills as an employee’s champion, change
and development agent, administrative expert,
strategic business partner and competitive
advantage in any types of organization.

ELOT: To demonstrate commercial acumen,
entrepreneurial skills, good human relations, and
adaptability that will contribute to organizational
change and development and the current trends in

human resource management and development.
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Year

Semester

Learning and Teaching

Activities

Yearly ELOs

ELO8: To apply quantitative, statistical, data and
people analytics techniques, human resource
information system, communication skills in English

and a third language in any types of organizations.

Second

Language courses,
business courses, human
resource management &
development courses
business courses and

thesis writing

ELO1: To demonstrate appropriate ethical conduct,
morality and business responsibility with emphasis
on the principles of respect to others, respect to
law, honesty and trustworthiness.

ELO2: To explain fundamental concepts, principles
and theories in international human resource
management and development applicable in any
types of organizations locally and in global
environment.

ELO3: To identify theoretical and practical
knowledge in management and organizational
development in the performance of human
resource management functions.

ELO4: To use English and a third language and
integrate relevant knowledge and skills in human
resource management and development in
organizational and societal levels.

ELO5: To synthesize knowledge, information,
problems and issues systematically, creatively and
critically for problem solving and decision making as
a strategic business partner and competitive
advantage of an organization.

ELO6: To demonstrate leadership skills,
accountability, teamwork, multiculturalism, lifelong
learning skills as an employee’s champion, change

and development agent, administrative expert,
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Year

Semester

Learning and Teaching

Activities

Yearly ELOs

strategic business partner and competitive
advantage in any types of organization.

ELOT: To develop commercial acumen,
entrepreneurial skills, good human relations, and
adaptability that will contribute to organizational
change and development and the current trends in

human resource management and development.

First

Language courses,
business courses, human
resource management &
development courses
business courses and

thesis writing

ELO1: To demonstrate appropriate ethical conduct,
morality and business responsibility with emphasis
on the principles of respect to others, respect to
law, honesty and trustworthiness.

ELO2: To explain fundamental concepts, principles
and theories in international human resource
management and development applicable in any
types of organizations locally and in global
environment.

ELO4: To use English and a third language and
integrate relevant knowledge and skills in human
resource management and development in
organizational and societal levels.

ELO5: To synthesize knowledge, information,
problems and issues systematically, creatively and
critically for problem solving and decision making
as a strategic business partner and competitive
advantage of an organization.

ELO6: To demonstrate leadership skills,
accountability, teamwork, multiculturalism, lifelong
learning skills as an employee’s champion, change
and development agent, administrative expert,
strategic business partner and competitive

advantage in any types of organization.
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Year

Semester

Learning and Teaching

Activities

Yearly ELOs

ELO8: To apply quantitative, statistical, data and
people analytics techniques, human resource
information system, communication skills in English

and a third language in any types of organizations.

Second

Cooperative Education or
Professional training at

work

ELO1: To demonstrate appropriate ethical conduct,
morality and business responsibility with emphasis
on the principles of respect to others, respect to law,
honesty and trustworthiness.

ELO4: To use English and a third language and
integrate relevant knowledge and skills in human
resource management and development in
organizational and societal levels.

ELO5: To synthesize knowledge, information,
problems and issues systematically, creatively and
critically for problem solving and decision making
as a strategic business partner and competitive
advantage of an organization.

ELO6: To demonstrate leadership skills,
accountability, teamwork, multiculturalism, lifelong
learning skills as an employee’s champion, change
and development agent, administrative expert,
strategic business partner and competitive
advantage in any types of organization.

ELO7: To demonstrate commercial acumen,
entrepreneurial skills, good human relations, and
adaptability that will contribute to organizational
change and development and the current trends in
human resource management and development.
ELOB8: To apply quantitative, statistical, data and

people analytics techniques, human resource
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Learning and Teaching
Year | Semester

Activities

Yearly ELOs

information system, communication skills in English

and a third language in any types of organizations.

3.1 Student’s Preparation to Support Students to Achieve ELOs

ELOs

Student’s Preparation Plan

Morality and Ethics

ELO1: To demonstrate appropriate ethical
conduct, morality and business responsibility
with emphasis on the principles of respect to
others, respect to law, honesty and

trustworthiness.

1) Lecture-discussion and activities promoting
morality and ethics such as group/individual activity
dialogic discussion, essays, presentations,
assignment, debate, case study analysis, project-
based, practical exercises, drills, simulation (role-
play), training/workshop, field-trip, study visit,

cooperative-education.

Knowledge

ELO2: To explain fundamental concepts,
principles and theories in international human
resource management and development
applicable in any types of organizations locally
and in global environment.

ELO3: To identify theoretical and practical
knowledge in management and organizational
development in the performance of human

resource management functions.

1) Lecture-Discussion (question & answer method,
presentation and laboratory)

2) Case Study Method

3) Project- based learning

4) Problem-based learning

5) Experiential Learning (field trips)

6) Team Teaching

7) Community-based Learning

8) Research-based Learning

9) Professional Training/Co-operative Education

10) Industry Experience
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ELOs

Student’s Preparation Plan

ELOA4: To use English and a third language and
integrate relevant knowledge and skills in
human resource management and
development in organizational and societal

levels.

11) Invite guest lecturers

12) Global Learning Experience/Study Abroad

Cognitive Skills

ELO5: To synthesize knowledge, information,
problems and issues systematically, creatively
and critically for problem solving and decision
making as a strategic business partner and

competitive advantage of an organization.

1) Problem-based Learning
2) Experiment-based Learning
3) Project-based Learning

4) Work-integrated Learning
5) Field Trips

6) Team-based Learning

7) Activity-based Learning

8) Experiential Learning

9) Industry Experience

10) Global Learning Experience

Interpersonal Relation Skills and
Responsibility

ELO6: To demonstrate leadership skills,
accountability, teamwork, multiculturalism,
lifelong learning skills as an employee’s
champion, change and development agent,
administrative expert, strategic business partner
and competitive advantage in any types of
organization.

ELOT: To demonstrate commercial acumen,
entrepreneurial skills, good human relations,
and adaptability that will contribute to
organizational change and development and
the current trends in human resource

management and development.

1) Co-operative and collaborative learning by
promoting responsibility for self-directed learning
and for group members’ learning

2) Investigative and Life Long Learning

3) Team-based Learning

4) Integrated Learning Approach

ELO8: To apply quantitative, statistical, data and

people analytics techniques, human resource

1) Lecture, question-answer, demonstration and

laboratory practice
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ELOs

Student’s Preparation Plan

information system, communication skills in
English and a third language in any types of

organizations.

1) Problem-based Learning
2) Experiment-based Learning

3) Project-based Learning

4) Work-integrated Learning
5) Team-based Learning

6) Seminars

3.2 Expected Learning Outcomes under the Qualification Frameworks for Higher
Education (TQF)

3.2.1 Morality and Ethics

ELO
ELO1: To demonstrate appropriate ethical conduct, morality and business responsibility
with emphasis on the principles of respect to others, respect to law, honesty and

trustworthiness.

TQF
1. To demonstrate ethical principles and morality governing human resource management

in any types of organizations.

2. To recognize ethical and moral conduct according to laws, policies and regulations

related to business and human resource management.

3.2.2 Knowledge

ELO
ELO2: To explain fundamental concepts, principles and theories in international human
resource management and development applicable in any types of organizations locally
and in global environment.
ELO3: To identify theoretical and practical knowledge in management and organizational
development in the performance of human resource management functions.
ELO4: To use English and a third language and integrate relevant knowledge and skills in

human resource management and development in organizational and societal levels.
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TQF
1. To demonstrate theoretical knowledge and skills in human resource management

functions and organizational development.
2. To use English and a third language.
3. To utilize digital HRM and organizational development in any types of organizations.

4. To apply human resource management functions effectively at work in any types of

organizations locally and internationally.

3.2.3 Cognitive Skills
ELO

ELO5: To synthesize knowledge, information, problems and issues systematically, creatively
and critically for problem solving and decision making as a strategic business partner and

competitive advantage of an organization.

TQF
1. To synthesize knowledge, information, problems and issues to solve problems creatively

and systematically.

2. To appraise sources and credibility of information and critically and systematically act
and decide on problems relating to human resource management and organizational

development.

3. To demonstrate soft skills, intuition, logical reasoning and multitasking in performing HR

functions.

4. To apply research and innovation process for problem solving in human resource

management and development of any types of organizations.

3.2.4 Interpersonal Relation Skills and Responsibility

ELO
ELO6: To demonstrate leadership skills, accountability, teamwork, multiculturalism, lifelong
learning skills as an employee’s champion, change and development agent, administrative

expert, strategic business partner and competitive advantage in any types of organization.
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ELO7: To demonstrate commercial acumen, entrepreneurial skills, good human relations,
and adaptability that will contribute to organizational change and development and the
current trends in human resource management and development.

TQF
1. To develop leadership, teamwork, accountability, empathy, good human relations,
multiculturalism and open-mindedness in dealing with people in any types of organizations

and the society.

2. To demonstrate adaptability, business acumen and interact effectively in organizations,
society and in different cultural context applying the human resource management

functions.

3.2.5 Numerical Analysis, Communication and Information Technology Skills
ELO
ELO8: To apply quantitative, statistical, data and people analytics techniques, human

resource information system, communication skills in English and a third language in any

types of organizations.

TQF
1. To apply mathematical and statistical knowledge to search, collect, analyze, interpret

and present data effectively at work.

2. To utilize digital HRM and analytics and human resource information technology in
performing human resources functions, and communicate effectively in English and a third

at work.
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3.3 Teaching and Learning Strategies to Achieve Expected Learning Outcomes

ELOs

Teaching and Learning

Strategies

Assessment and Evaluation

Strategies

Morality and Ethics

ELO1: To demonstrate
appropriate ethical conduct,
morality and business
responsibility with emphasis
on the principles of respect to
others, respect to law,

honesty and trustworthiness.

Lecture-discussion,
group/individual, dialogic
discussion, essays,
presentations, assisnment,
debate, case study analysis,
project-based, practical
exercises, drills, simulation
(role-play), training/workshop,
field-trip, study visit,
cooperative-education focusing

on morality and ethics.

1) Diagnostic assessment —
quizzes, journal entries, student
interviews, students’ reflections,
classroom discussions

2) Formative assessment -
midterm exam, final exam, unit
test, portfolios, group projects,
4) Other types of assessment —
peer evaluation, annotated
bibliography, class attendance,
plagiarism count, rubric scoring,
observation, participation in

activities, project presentation

Knowledge

ELO2: To explain
fundamental concepts,
principles and theories in
international human resource
management and
development applicable in
any types of organizations
locally and in global
environment.

ELO3: To identify theoretical
and practical knowledge in
management and
organizational development
in the performance of human
resource management

functions.

1) Lecture-Discussion (question
& answer method, presentation
and laboratory)

2) Case Study Method

3) Project- based learning

4) Problem-based learning

5) Experiential Learning (field
trips)

6) Team Teaching

7) Community-based Learning
8) Research-based Learning

9) Professional Training/Co-
operative Education

10) Industry Experience

11) Invite guest lecturers

12) Global Learning
Experience/Study Abroad

1) Diagnostic assessment —
quizzes, journal entries, student
interviews, students’ reflections,
classroom discussions

2) Formative assessment -
midterm exam, final exam, unit
test, portfolios, group projects,
3) Other types of assessment —
peer evaluation, annotated
bibliography, class attendance,
plagiarism count, rubric scoring,
observation, participation in

activities, project presentation
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ELOs

Teaching and Learning

Strategies

Assessment and Evaluation

Strategies

ELO4: To use English and a
third language and integrate
relevant knowledge and skills
in human resource
management and
development in
organizational and societal

levels.

Cognitive Skills

ELO5: To synthesize
knowledge, information,
problems and issues
systematically, creatively and
critically for problem solving
and decision making as a
strategic business partner and
competitive advantage of an

organization.

1) Problem-based Learning

2) Experiment-based Learning
3) Project-based Learning

4) Work-integrated Learning
5) Field Trips

6) Team-based Learning

7) Activity-based Learning

8) Experiential Learning

9) Industry Experience

10) Global Learning Experience

1) Diagnostic assessment —
quizzes, journal entries, student
interviews, students’ reflections,
classroom discussions

2) Formative assessment -
midterm exam, final exam, unit
test, portfolios, group projects,
3) Other types of assessment —
peer evaluation, annotated
bibliography, class attendance,
plagiarism count, rubric scoring,
observation, participation in

activities, project presentation

Interpersonal Relation Skills
and Responsibility

ELO6: To demonstrate
leadership skills,
accountability, teamwork,
multiculturalism, lifelong
learning skills as an
employee’s champion,
change and development

agent, administrative expert,

1) Co-operative and
collaborative learning by
promoting responsibility for self-
directed learning and for group
members’ learning

2) Investigative and Life Long
Learning

3) Team-based Learning

4) Integrated Learning Approach

1) Diagnostic assessment —
quizzes, journal entries, student
interviews, students’ reflections,
classroom discussions

2) Formative assessment -
midterm exam, final exam, unit
test, portfolios, group projects,
3) Other types of assessment —
peer evaluation, annotated

bibliography, class attendance,
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ELOs

Teaching and Learning

Strategies

Assessment and Evaluation

Strategies

strategic business partner and
competitive advantage in any
types of organization.

ELOT: To demonstrate
commercial acumen,
entrepreneurial skills, good
human relations, and
adaptability that will
contribute to organizational
change and development and
the current trends in human
resource management and

development.

5) Lecture-discussion, and

dialogic discussion.

plagiarism count, rubric scoring,
observation, participation in

activities, project presentation

Numerical Analysis,
Communication and
Information Technology
Skills

ELO8: To apply quantitative,
statistical, data and people
analytics techniques, human
resource information system,
communication skills in
English and a third language in

any types of organizations.

1) Lecture, question-answer,
demonstration and laboratory
practice

1) Problem-based Learning

2) Experiment-based Learning
3) Project-based Learning

4) Work-integrated Learning

5) Team-based Learning

6) Seminars

1) Diagnostic assessment —
quizzes, journal entries, student
interviews, students’ reflections,
classroom discussions

2) Formative assessment -
midterm exam, final exam, unit
test, portfolios, group projects,
3) Other types of assessment —
peer evaluation, annotated
bibliography, class attendance,
plagiarism count, rubric scoring,
observation, participation in

activities, project presentation
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Section 5 Student Evaluation Criteria
1. Grading Rules/Guidelines
Students are graded according to Naresuan University Regulations for
Undergraduate Studies.

1.1 Norm-Referenced Evaluation

The university policy requires lecturers to prepare course syllabus that
contain the evaluation and assessment criteria to be informed in class prior to the

first lesson. The evaluations depend on the discretion of the lecturer.

1.2 Grades Appealing Procedures

Naresuan University International College is committed to a policy of fair
treatment of its students in their relationships with fellow students, faculty, staff,
and administrators. Students are encouraged to seek an informal resolution of the

matter directly with the faculty or individual(s) involved when possible.

For matters where a resolution is not feasible, a Complaint Form and
Score/ Grade Appeal Form can be completed and filed with Academic Affairs Unit
located at NUIC main office. A complaint form may be obtained from NUIC website

(www.nuic.nu.ac.th) or NUIC cabinet. All completed forms are kept in confidence.

The Appeal process for matters relating to possible instructional misconduct,
policies, or procedures and final grades. Students who wish to appeal a score or
final course grade or have complaints concerning possible instructional misconduct,

policies, or procedures must adhere to the following steps:

1. Students may appeal a final grade after it has been posted through
informal or formal procedures. Students wishing to informally appeal a final course

grade must adhere to the following steps:

(a) The student must discuss the score or grade with the instructor. In case
of a complaint concerning possible instructional misconduct, policies, or procedures,
the student should make an appointment with the instructor, program chair, Deputy
Director for Academic Affairs, or the Director of NUIC in which the course is offered

to discuss these concerns in a timely manner.


http://www.nuic.nu.ac.th/
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b) If dissatisfied, the student must next file an appeal or a complaint form
(in English) provided www. nuic.nu.ac.th and submit to Academic Affairs Unit to
proceed to your appeal or complaints. If the Instructor involved is the Director or
Deputy Director for Academic and Student Affairs, the appointment must be made

with the Vice President for Academic Affairs.

(c) The Director of NUIC may appoint the committee to hold a meeting with
both the instructor and the student to mediate the problem(s). If the instructor
involved is Deputy Director for Academic and Student Affairs or the Director of NUIC,

the Vice President for Academic Affairs may mediate with the student’s request.

The student is expected to bring a written statement of the problem(s) to

this meeting.

(d) The panel will consist of two faculty members, at least one of whom
must be from the Major in which the appeal is filed and a student. The appeal form
must be filed within thirty (30) days of the grade or score being officially posted or
after matters taken place. The panel may request related documents from students

as it is necessary.

(e) When all supporting information has been submitted by the student, the
hearing panel will review the grade appeal documentation. The hearing panel’s
review will be within the scope of whether or not the request has met at least one

of the following criteria:

i. Did the instructor communicate to the student the method by which the

grade would be determined?

ii. Was the method communicated to the student followed by the instructor

in calculating the grade?
iii. Was the calculation of the grade mathematically, correct?

iv. Was the student graded in the same manner as other members of the

class?
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v. If the method of determining the grade was altered after the semester

began, was the method communicated and applied uniformly?

vi. Was the student subject to extraordinary extenuating circumstances

beyond their control, for which documentation is available?

In case of matters relating to possible instructional misconduct, policies, or
procedures, the hearing panel will investigate the case by calling all related

documents, witnesses, or other types of premises.

(f) During their review, the hearing panel will review written documentation
submitted by the student and the instructor as well as other premises (if any). The
Committee will have twenty (20) regular class days to render a decision. At the
conclusion of this review, the hearing panel will propose one of the following

courses of action:
1. Render a decision;

2. Proceed the case to Naresuan University Law Division to review and

render decision.

If the appeal results in a decision to change a grade, the Deputy Director
for Academic and Student Affairs is responsible for notifying the student, the

instructor, and the Registrar of the approved grade change.

2. Standard Verification Process for Student Achievement

2.1 Standard Verification of Learning Outcomes before Graduation

2.1.1 Appoint an academic committee to verify the course syllabi, lesson
plans and tests of all courses in each semester and to ascertain that the
evaluation and assessment methods in the courses are practical and applicable
and that the lecturers or those in charge of the courses have addressed issues
related to the standard of the outcomes of the courses.

2.1.2 In courses with more than one course lecturer, the scoring of each test
item will be compared using criteria as agreed upon in order to ascertain the

standardization of the scoring.
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2.1.3 Standardized exams are made in courses with more than one course
lecturer.
2.1.4 Arrange to have the learning outcomes evaluated by the workplaces,

work supervisors and university supervisors.

2.2 Standard Verification of Learning Outcomes after Graduation

The standard verification of students’ learning outcomes should emphasize
continual research studies and surveys on the graduates’ professional
achievements and make use of the research results and surveys in the
improvement of the teaching and learning process, the design of a comprehensive
program, and the quality assessment of the program. The research studies and/or
survey could involve the following:

2.2.1 Survey the employment status of the graduates and their opinions on
the program and the management of the teaching and learning.

2.2.2 Conduct a survey with each batch of graduates in terms of the length
of time for job hunting, opinions on their knowledge and ability, and confidence in
their career.

2.2.3 Survey the employers’ satisfaction in terms of the graduates’
readiness to work and knowledge of their field of study as well as of the fields
related to their career and the employer’s suggestions for improving the quality of
the program.

2. 2.4 Evaluation of employed graduates in terms of their professional
readiness and knowledge gained from the program as well as their comments for

the improvement of the program.

2. 2.5 Comments from external experts serving as quality assurance
committee members or guest lecturers in terms of students’ readiness for the study
and other qualifications related to the learning process and the development of the

students’ knowledge
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2.2.6 Students’ performance that can be concretely assessed; for example,
(a) the number of social and professional awards; (b) the number of activities for
charity; and (c) the number of volunteer activities with organizations that work for

social benefits

3. Graduation Requirements

3.1 In order to qualify for graduation, students must meet all of the following

criteria:

3.1.1 AUl courses completed according to the conditions specified by the
program with no | or P remaining in the grade results.

3.1.2 A minimum of 2.00 CUM-GPA

3.1.3 A maximum of 8 academic years of study time

3.1.4 Completion of study not before enrolling in 6 semesters of full-time
study, with the exception of students under special agreements with other Thai
and foreign institutions or students transferring credits from other institutions.

3.1.5 No outstanding debts with the university.

3.2 In order to file for graduation, students must meet all of the following

criteria:

3.2.1 Being enrolled in the last semester of the study plan.

3.2.2 Having attended compulsory activities according to the university’s
criteria.

3.2.3 Having passed the English language test according to the university’s
criteria.

Students who meet the qualifications stated in 3.2.1 and 3.2.2 are eligible
to file for graduation with the Registrar Office within the timeframe specified by the
university. Those who miss the timeline may not be approved by the University

Council for graduation in that semester.



109

Section 6 Lecturers’ Professional Development
1. New Lecturers Orientation
There shall be at least five (5) qualified members of the curriculum committee in this
program.
1.1 Lecturer’s Qualifications in the Program
Lecturers of the program shall have the following qualifications:
1) At least a master’s degree in human resource management, organizational
development, business administration and other related field.
2) Research background in in human resource management, organizational
development, and another related field (preferably with research publication).
3) English proficiency and ability to use English as the medium of instruction. For non-
native speakers a minimum TOEFL score of 550, or TOEFL IBT 79, or IELTS 6.5, CEPT B2
(46).
4) Skills in classroom management in international setting.
5) A positive attitude towards working in the Thai contexts and a quality of a good team
player.
6) Willing to be trained and support students both academically and extra-curricular
activities.
7) Other qualifications that maybe set forth by the Ministry of Higher Education, Science,

Research, and Innovation and Naresuan University.

1.2 Recruitment Criteria

Lecturers shall be recruited in accordance with the university policy.
There shall be 3 recruitment criteria

1) English proficiency score according to NUIC announcement

2) English interview (1st round -screening process)
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3) Class demonstrations (2nd round of screening process)
4) Decision will be made according to the following criteria:

- 30% Personality

- 30% Expertise in the position applied

- 40% General Knowledge and Human Relations
1.3 Preparation
1. Provide an orientation for new lecturers to explain the policies of the university and
the college as well as the details of the program.
2. Explain the duties and responsibilities that the new lecturers shall fulfill while teaching
which are divided into: teaching, research, academic services, and preservation of arts and
culture.
3. Provide detail information the program ELOs, educational philosophy, mission, vision,

and other necessary information about the program, the College and the University.

2. Knowledge and Skill Development for Lecturers
2.1 Development of Teaching, Assessment and Evaluation Skills
1. Encourage the lecturers to keep increasing their knowledge and experience of teaching
and doing research; and provide support for their pursuit of higher degrees, trainings,
academic and professional site visits, national and international academic conferences
and research publications.
2. Encourage the lecturers to enhance and update their teaching methodologies by

upskilling.

2.2 Other Academic and Professional Development
1. Participate in community service activities related to the development of knowledge,
morality and arts and culture conservation.

2. Encourage the lecturers to produce academic works.
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3. Promote research studies to create new knowledge, develop the teaching and
learning process, and enhance professional skills.
4. Research collaborations inside or outside Naresuan University.

5. Participate in the college’s academic service activities.

2.3 Lecturers in Charge of the Curriculum

2.3.1 Qualifications
The Chair of the program and HR Committee will set up the qualifications of
lecturer that are needed for the program as follows:

1) At least a master’s degree in human resource management, organizational
development, business administration and other related field.

2) Research background in in human resource management, organizational
development, and another related field (preferably with research publication).
3) English proficiency and ability to use English as the medium of instruction. For
non-native speakers a minimum TOEFL score of 550, or TOEFL IBT 79, or IELTS
6.5, CEPT B2 (46).

4) Skills in classroom management in international setting.

5) A positive attitude towards working in the Thai contexts and a quality of a
good team player.

6) Willing to be trained and support students both academically and extra-
curricular activities.

7) Other qualifications that maybe set forth by the Ministry of Higher Education,
Science, Research, and Innovation and Naresuan University.

2.3.2 Recruitment Criteria
1) English proficiency score according to NUIC announcement
2) English interview (1st round -screening process)

3) Class demonstrations (2nd round of screening process)
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4) Decision will be made according to the following criteria:
- 30% Personality
- 30% Expertise in the position applied
- 40% General Knowledge and Human Relations
2.3.3 Proficiency Development Guideline
NUIC has staff development project to encourage academic staff to participate in
training programs that would enhance their personal and professional development. This project
allows academic staff to choose trainings that they are interested in, and are the most applicable
to their work, particularly exchange programs with foreign universities. The staff development
project also supports staff members in research projects related to their work, by which NUIC

provides funding for the research projects.

2.4 Lecturers in the Curriculum
2.4.1 Qualifications
The Chair of the program and HR Committee will set up the qualifications of
lecturer that are needed for the program as follows:
1) At least a master’s degree in human resource management, organizational
development, business administration and other related field.
2) Research background in in human resource management, organizational
development, and another related field (preferably with research publication).
3) English proficiency and ability to use English as the medium of instruction. For
non-native speakers a minimum TOEFL score of 550, or TOEFL IBT 79, or IELTS 6.5,
CEPT B2 (46).
4) Skills in classroom management in international setting.
5) A positive attitude towards working in the Thai contexts and a quality of a good
team player.
6) Willing to be trained and support students both academically and extra-
curricular activities.
7) Other qualifications that maybe set forth by the Ministry of Higher Education,

Science, Research, and Innovation and Naresuan University.
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2.4.2 Recruitment Criteria
1) English proficiency score according to NUIC announcement
2) English interview (1st round -screening process)
3) Class demonstrations (2nd round of screening process)
4) Decision will be made according to the following criteria:
- 30% Personality
- 30% Expertise in the position applied
- 40% General Knowledge and Human Relations
2.4.3 Proficiency Development Guideline
NUIC has staff development project to encourage academic staff to participate in
training programs that would enhance their personal and professional development. This project
allows academic staff to choose training sessions that they are interested in, and are the most
applicable to their work, particularly exchange programs with foreign universities. The staff
development project also supports staff members in research projects related to their work, by

which NUIC provides funding for the research projects.

2.5 Thesis Advisor
2.5.1 Qualifications
1) Be lecturers in charge of the curriculum
2) At least a master’s degree
2.5.2 Proficiency Development Guideline
NUIC has staff development project to encourage academic staff to participate in
training programs that would enhance their personal and professional development. This project
allows academic staff to choose training sessions that they are interested in, and are the most
applicable to their work, particularly exchange programs with foreign universities. The staff
development project also supports staff members in research projects related to their work, by

which NUIC provides funding for the research projects.
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2.6 Lecturer Development Plan
2.6.1 Number of lecturers
The required number of lecturers is 5
2.6.2 Budgeting
Naresuan University International College (NUIC) provides the fiscal budget for
purchasing an adequate number of books, other materials in order to support studying both inside

and outside the classrooms and also the budget for attending the training.
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Section 7 Quality Assurance

1. Program Administration

The IHRMD curriculum is logically structured, sequenced, integrated, and up-to-date.
The courses with basic knowledge would be taught first. The sequence of the courses is
demonstrated in the study plan of the curriculum. As shown in the study plan, fundamental
English courses and General Education courses would be taught in year 1. Human Resource
Management, the basic core course, is structured in semester 1-year 1 because it will embed
the basic knowledge and introduction to human resources functions. The sequence of
English courses would be basic English courses. As English will be used as the medium of
instructions at NUIC, English development should be the first priority. The same as Thai
language skills for foreign student, it would be the first priority for international students to
survive studying at NUIC, Thailand. Also, in this revision of the curriculum, three English
courses concentrating IHRMD are included in the curriculum: English for IHRMD 1, English
for IHRMD 2, and English for Writing and Presentation Skills. These courses will be studied
first to prepare students in their study of core and required IHRMD courses. Most of major
elective courses will be taught in year 3 and 4 as it would be in apply or advance level.
Selected third languages will start in year 2 and end in year 4 began with basic level to
advance level.

According to the Ministry of Higsher Education, Science, Research and Innovation, a
curriculum is needed to be revised every five years. In 2023, HRM program revised the
curriculum in order to comply with the Ministry. Regarding the current curricula, IHRMD
courses covered essential subjects such as Project Management for IHRMD, Research
Methodology in HRMD, Employment Laws and Industrial Relations, Leadership and
Organizational Behavior, Current Issues in HRMD, Seminar in HRMD, Performance
Management, Recruitment and Selection, Compensation and Benefits and other related
courses to develop different skills among students. Each subject is equipping IHRMD
students to develop different skills such as hard skills, soft skills, and knowledge. Moreover,

IHRMD program also produces graduates with abilities to handle strengths, weaknesses,
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opportunities, and threats in any types of organizations as they recognized that the ‘heart’
of every organization is the HR.
The program conducts quality assurance according to ASEAN University Network

Quality Assurance) and the university’s criteria as follows:

1.1 Produce the TQF documents and follow up on the TQF implementation in both

semesters under the supervision of NUIC Director and according to the following details:

- Produce and submit TQFs 3, 4,5, 6 and 7 and report their KPIs through the TQF

Management System.

- NUIC and Division of Academic Affair report the submission of TQFs 3, 4, 5, 6 and

7 to the university’s Academic Committee and the Academic Council, respectively.

1.2 The lecturers and departments in charge of the courses must ensure that the
teaching and learning and the evaluation of the outcomes follow the details provided for

the courses.

1.3 The thesis advisors and thesis committee must ensure that the thesis courses

and evaluation follow the quality control procedures set by the university and the college.

1.4 Require all full-time and part-time lecturers to have at least a Master’s degree
or a comparable qualification or an Assistant Professor position in the field of the course

contents or in a related field.

1.5 Require a revision of the program according to a specified timeframe, or every 5
year, by updating the program based on the annual evaluation results and performance

reports.

2. Graduates

The employability of graduates is established and monitored. The main indicator is
the employability rate of graduates. The academic advisor, academic affairs staff, and
student affairs staff would advise and encourage the students to study and join all activities,
which could lead to the ELOs accomplishment. Survey of graduates towards the curriculum

has also been conducted to check the feedback and seek improvement areas.
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The program studies the demands of the labor market and society and/or the

employers’ satisfaction towards the graduates, the details of which are as follows:

2.1 The Program Committee monitors the production of graduates to ensure that
their qualifications meet the demands of the labor market, society, and the workplaces in

both public and private sectors.

2.2 The program surveys the employers’ satisfaction towards the graduates and
follows up on the graduates’ professional advancement according to the criteria in Thailand

Quialifications Framework for Higher Education.

3. Students

3.1 Student Admission and Pre-Sessional Preparation

3.1.1 The program specifies the qualifications of applicants based on the
standard criteria for undergraduate studies and Naresuan University Regulations for
Undergraduate Studies. The Program Committee participates in the recruitment based on

the applications and attached evidence.

3.1.2 The program provides an orientation for new students prior to the
beginning of the academic year to enable the students to adjust and to introduce learning
techniques, university rules and regulations, facilities provided by the university and the
college and the students’ academic advisors. Moreover, the Program Committee organizes
an English language and academic subject preparation project every academic year to assist

the first-year students in their adjustment to the study at the higher education level.
3.2 Student Promotion and Development

3.2.1 Collaborate with other organizations in Thailand and abroad in student

exchange programs to develop the students’ life and language skills.

3.2.2 Provide community services to take part in the community
development and to integrate the activities in the program’s courses as part of the

promotion of the 21%-century learning skills.
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3.2.3. Promote professional experience and hands-on problem solving

through Cooperative Education.
3.3 Student Supervision

3.3.1 The Program Committee provides an advisory system to support and
give advice to the students and arranges timetables for the students to meet with their
advisors who give consultation regarding the study plan, research for learning development

and various regulations all through the students’ study period.

3.3.2 The lecturers in charge of the program monitor the students’ retaining

and graduation rates according to the program’s study plan.

3.3.3 The Program Committee surveys the students’ satisfaction with the

program and learning facilities and makes use of the results in the program administration.

3.3.4 The Program Committee summarizes the students’ complaints (if any)

and reports them to the college every semester.

4, Lecturers

4.1 Recruitment and Appointment of Lecturers in Charge of the Program

4.1.1 The program shall appoint 5 lecturers to oversee the program. The
lecturers’ qualifications must meet the university’ s standard criteria for undergraduate

programs as well as the program’s duties and responsibilities.

4.1.2 New lecturers are recruited according to Ministry of Education’s
standard criteria for undergraduate programs, their understanding of the program’ s
objectives and goals, their ability to use English as a medium of instruction and to
accomplish the college’s missions, their knowledge and skills in classroom management
and learning outcome evaluation, and their research and professional experience in the
field of the program. The candidates are recruited and interviewed by a committee
appointed by the university. The newly appointed lecturers are given an orientation by the
college during which the colleges and the university’s rules and regulations and the details

of the program administration are provided.
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4.2 Lecturer Management

4.2.1 The program makes plans for the management of the workforce. The
lecturers in charge of the program are given the details of the workload based on their
respective qualifications and skills. They can also comment on the workload and assist in

the development of guidelines for teaching and learning.

4.2.2 The lecturers participate in the development of guidelines for teaching
and learning in meetings during which they plan for course instruction, evaluation,
assessment, and verification. The information is further employed in the improvement of

the teaching and learning as well as of the program.

4.2.3 The lecturers exchange methods for student development as well as
for creating activities and projects that can strengthen the desired characteristics of students

as specified in the program.

4.2.4 The lecturers review and revise the program based on their experience
of the teaching and learning process, the development of the desired characteristics of the
students and the problems related to the implementation of the program. A revision

program is scheduled to be undertaken every 5 years.
4.3 Lecturer Promotion and Development

The program follows NUIC’ s system and mechanism in the promotion and
development of the academic knowledge and ability of the lecturers in charge of the
program. NUIC allocates a budget of 12,000 Thai Baht/year for each lecturer’s development.
This budget can be used for attending meetings, seminars, and training. The college also

organizes activities to enhance the lecturers’ research and teaching potential.

Each academic staff has been informed that doing research is one of the five main
responsibilities of being an academic staff. The criteria for doing research are explained in
the faculty manual. NUIC encourages the academic staff to conduct research by providing
budgets for doing research. Moreover, NUIC also arranges several types of activities for

academic staff such as research forum, knowledge management, and research training.
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5. Program, Teaching and Learning, Student Evaluation
Students’ achievement of ELOs are frequently assessed. As accomplishments of
CLOs can lead to the achievement of ELOs, CLOs are assessed every semester by TQF5 and

course review.

The alignment of CLOs with ELOs and the achievement of CLOs would be inspected
in the course review session. However, understanding of academic staff members is very
essential. All members of the curriculum should be able to construct the CLOs aligned with
ELOs to ensure that ELOs would be accomplished. Thus, the meeting and some sessions

would be held for discussion.

Student assessments, including timelines, methods, regulations, weight distribution,
rubrics, and grading criteria are explicitly described in course syllabus distributed to all
students at the beginning of the course. Also, students’ workload is concerned and

discussed in the lecturers Meeting) to ensure that student’s workload is appropriate.

5.1 The program and the course contents are designed according to Naresuan

University’s program development procedure and updated and revised every 5 years.

5.2 The course lecturers are designated in meetings where the lecturers plan for
course instruction and workload based on qualifications, experience, and evaluation results

by students.

5.3 The program provides a guideline for course instruction that integrates key 21°'-

century skills in the teaching and learning activities.

5.4 The lecturers in charge of the program cooperate in the production of graduates

and in monitoring, following up and uploading TQFs 3-6 to the TQF Management System.
5.5 The verification of the students’ learning outcomes is as follows:

5.5.1 Review and verify the quality of the learning outcomes and the
assessment process based on the information in TQF 3, evaluation results of the course
lecturers by the students, and course evaluation by the lecturers. The results are used to

improve the course contents and the program.
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5.5.2 Review and verify the learning outcomes after graduation by graduates

and their employers.

6. Learning Resources

NUIC allocates an annual budget of 13,000 Thai Baht for the program to procure
books and printed materials and surveys the lecturers’ satisfaction with the learning facilities
such as classrooms, audio-visual equipment, computer network system, Reading Room, and
the general conditions of the building and environment. The lecturers in charge of the
program are encouraged to provide suggestions regarding learning facilities essential for the

program and the students.

In addition, NUIC encourages the lecturers and the students to propose a list of
books and printed materials to be procured within the allocated budget. The Program
Committee assesses the suitability of the proposed books before submitting the list to the
college. Moreover, the lecturers and the students can submit a list of books from NU Book
Fair according to an allocated quota (in the form of coupons) to be procured by the

university’s central library.

The program considered the benefits of the suggestions from the lecturers and
students and perceived the importance of their recommendations. The program, therefore,

procured the following computer licenses to facilitate teaching and learning:

O SPSS (used for statistical analyses and data management in research studies)
O EndNote (used to manage references by searching, storing, and formatting

references for teaching and learning and for research studies)
Online teachings are conducted by using Microsoft Team. The students can access the
research data based online by NU search. The computers are provided in NUIC computer
room on the second floor, the student lounge on the first and third floor, and NUIC Self-

access. NUIC also has interactive boards in Room 303, 304, and 305.
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7.1 Directing indicator 1.1

There are five criteria for KPI 1.1 following the Ministry of Education on the

curriculum criterion for Undergraduate Degree B.E. 2558 as follows:

No. Criterion

Assessment details

Year

1

Year

Year

Year

Year

2023

2024

2025

2026

2027

1. | Number of teachers °
responsible for the

course

At least 5 people

Cannot be a teacher who is
responsible for more than one course
and regularly throughout the course of

study according to that course

2 | Qualifications of °
instructors in charge of

the course

Master's degree or equivalent
qualifications. or holding an
academic position not lower than
Assistant Professor in a field that is
related to or related to the field

of study

At least one academic

achievement in the past 5 years.

Two out of five instructors in
charge of the program must have
experience in the field of

operations.

3 Quialifications of °

course instructors

Master's degree or equivalent
qualifications or holding an
academic position not lower than
Assistant Professor in a field that is
related to or related to the field
of study

At least one academic

achievement in the past 5 years.

Unlimited number of courses and

can run more than one course.

4 | Teacher's qualifications

Full-time teacher




123

No.

Criterion

Assessment details

Year

Year

Year

Year

Year

2023

2024

2025

2026

2027

® Master's degree or equivalent
qualifications. or holding an
academic position not lower than
Assistant Professor in that field or
related disciplines or fields of

courses taught

® |f you are an instructor before this
criterion is promulgated Able to
grant a bachelor's degree

Special teacher

® Master's degree qualifications or a
bachelor's degree or equivalent;
and

® At least 6 years of working
experience related to the subject

taught

® However, teaching hours are not
more than 50 percent of the
course, with a full-time teacher

responsible for that course.

Curriculum
improvements

according to the

specified period.

® Must not exceed 5 years
according to the course duration

or at least every 5 years

Summary

Supervision of Indicator
1.1 Curriculum Management according
to the Notification of the Ministry of

Education

Subject: Standard Criteria for
Undergraduate Programs B.E. 2558

Pass

Not

pass

Pass

Not

pass

Pass

Not

pass

Pass

Not

pass

Pass

Not

pass
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7.2 Core KPIs

The Quality Assurance KPIs to ensure the quality of the students’ learning outcomes are

as follows:

No.

Key Performance Indicators

Year 1

Year 2

Year 3

Year 4

Year 5

2023

2024

2025

2026

2027

At least 80% of program designated lecturers
have participated in meetings regarding planning,
monitoring, and reviewing the program

administration.

Provide the program details in the TQF 2 format
which complies with the Thai Qualifications
Framework for Higher Education or Professional

Standard/Standard of the program (if any)

Provide the details of all courses and field
experiences (if any) in the TQF 3 and TQF 4

formats before the semester begins.

Produce the Course Report and Field
Experience Report (if any) of every course in the
TQF 5 and TQF 6 formats within 30 days (about
4 and a half weeks) after the end of each

semester.

Preparing a report on the performance of the
course according to TQF 7 or the educational
quality assurance criteria prescribed by the

university within 60 days after the end of the

academic year.

There is a verification process for students
achievement according to the standard of
learning outcomes as indicated in the TQF 3 and
TQF 4 (if any) in at least 25 % of the courses

being offered in each academic year.

There is a development/an improvement in
teaching and learning, teaching strategies or
evaluation strategies of the learning outcomes

developed from the committee advise
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Year 1 | Year 2 | Year 3 | Year4 | Year 5
No. Key Performance Indicators
2023 2024 2025 2026 2027
8 | Every new lecturer (if any) has participated in the
orientation or received advice on teaching and v v v v v
learning.
9 | Every full-time lecturer has been
academically/professionally developed at least v v v v v
once a year.
10 | The number of the supporting staffs (if any) who
have been academically/ professionally v v v v v
developed is no less than 50 % per year.
11 | The average level of senior students’/new graduates’
satisfaction towards the program quality is no less v v
than 3.5 out of 5.0.
12 | The average level of employers’ satisfaction
towards the new graduates is no less than 3.5 v
out of 5.0.
Summary of KPI that need to be executed from 1-5 5 5 5 5 5
each year
Summary of KPI from each year 9 10 10 11 12

Assessment Criteria for the Approval and Promotion of the Program’s Performance

A curriculum that meets the standard of Thai Qualifications Framework must qualify

for the following conditions: (1) the compulsory KPIs (numbers 1-5) must be achieved, and

(2) the total number of the achieved KPIs must be no less than 80 percent in the year of

the assessment for at least two consecutive years for the Program to be approved of its

quality and further promoted. The Program is required to maintain the assessment result

at the ‘good’ level for the consistency of the graduate quality development.
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Section 8 Evaluation and Improvement of the Program Implementation

1. Assessment of Teaching Effectiveness

1.1 Assessment of Teaching Strategy

1.1.1 Lecturers’ teaching strategies shall be evaluated by the teaching team or the
department and/or experts in curriculum and teaching.

1.1.2 At the end of the semester, students shall evaluate the lecturer’s teaching
strategies.

1.1.3 The curriculum committee shall convene and discuss the issues raise in 1.1.1
and 1.1.2.

1.1.4 Problems and recommendations gathered in the evaluations shall be used to
improve the teaching strategy.

1.2 Assessment of the Lecturers’ Skills in Applying Teaching Strategies

1.2.1 Students shall evaluate the lecturers on several aspects of the course: course

content, teaching methodology, course assessment and other related aspects.

1.2.2 Observation by lecturers in charge of the program, program chair, and/or the

teaching team

1.2.3 Survey on the overall program evaluation by new graduates.

2. Overall Assessment of the Program
NUIC uses the AUN-QA Assessment at Program Level to ensure the quality of the
program. Version 4.0 of the AUN-QA model for program level assessment encompasses the
following eight criteria: 1. Expected Learning Outcomes, 2. Program Structure and Content,
3. Teaching and Learning Approach, 4. Student Assessment, 5. Academic Staff, 6. Student
Support Services, 7. Facilities and Infrastructure, and 8. Output and Outcomes.
The assessment shall involve:
2.1 Alumni and current students’ assessment
A survey of graduates’ achievements and current students shall be done to
determine the overall performance of the program.
2.2 Employers of graduate’s assessment
A survey to the employers of graduates which may be conducted through
interview and/or questionnaire.
2.3 Experts and External assessors
Assess the whole program every year and use the feedback to further develop the

program.
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NUIC Academic Affairs, academic advisors and lecturers shall also monitor the pass
rates and dropout rates, employability of graduates, satisfaction levels of employers in
Cooperative Education and other related aspects of the program to assess its quality and
performance.

3. Assessment of the Program Implementation Based on the Program Specification
The program shall be assessed according to the standard specified in Thailand

Qualifications Framework for Undergraduate Education and AUN-QA.

4. Procedure for the Review of Evaluation Results and Plans for the Revision of the
Program and Teaching Strategies

The results on the assessment of teaching effectiveness, overall assessment of the
program, and program implementation shall be the basis for minor revision of the program.
The curriculum shall be used for a period of 5 years until curriculum is revised.

The revision of the teaching strategies can be done in each respective courses in
order to achieve the PLO’s and ELO’s. The curriculum design and development process

shall be periodically reviewed
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APPENDIX

1. Comparison of the Structure of the 2018 Curriculum and 2023 Curriculum
Complies with the Standards of the Ministry of Education

2. Comparison of 2018 Curriculum and Revised Curriculum 2023
with Revisons and Improvements

3. Curriculum Development Committees’ Appointment

4. Minutes of the Meeting/ the Result of Curriculum Critical Review Session

5. Academic Work

6. Naresuan University Regulation of Undergraduate Education 2016

7. Global Learning Experience (GLE) and Industry Experience



APPENDIX 1. Comparison of the Structure of the 2018 Curriculum and 2023

Curriculum Complies with the Standards of the Ministry of Education
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The Comparison of Program Structure between the 2018 Curriculum and the 2023

Revised Curriculum

Ministry of The 2018
. The 2023
No. Description Fducation’s Revised Revised Program
2015 Criteria Program .
(Credits) (Credits) fered
1 General Education: a Minimum of 30 30 30
1.1 Languages 12
Required Courses
- English - - 9
- Thai - - 3
1.2 Humanities and Social Sciences - - 3
1.3 Sciences Technology and Math - - 3
1.4 Health Sciences - - 3
1.5 Physical Education 1 1 1
(Required Non-Credit)
1.6 Elective Courses - - 9
Selecting from Languages or Humanities and
Social Sciences or Sciences Technology and
Math or Health Sciences
2 Specialization: a Minimum of 72 102 102
2.1 Core Courses - 30 27
2.2 Required Courses - 30 36
2.3 Elective Courses - 27 27
2.3.1 Major Elective Courses - 12 12
2.3.2 Language Courses - 15 15
2.4 Undergraduate Thesis - 6 6
2.5 Cooperative Education or Professional - 6 6
Training or International Academic
3 Free Elective Courses: a Minimum of 6 6 6
Total number of credits: Minimum of 120 138 138
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APPENDIX 2. Comparison of 2018 Curriculum and Revised Curriculum 2023

with Revisons and Improvements
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The Comparison of 2018 Curriculum and Revised Curriculum 2023 with Revisions and

Improvements

2018 Curriculum

2023 Revised Curriculum

Explanation of Improvement

Core Courses

909204 Principles of Economics
3(2-2-5)

909151 Principles of Economics

3(3-0-6)

- Course descriptions and
codes are updated

- Course title remains the
same.

- Course credit is changed to

3(3-0-6).

909206 Principles of Accounting
3(2-2-5)

909207 Principles of Finance
3(2-2-5)

902261 Principles of Financial

Accounting 3(3-0-6)

- New course (new course
name, course code & course

descriptions)

909206 Human Resource

902111 Organization and Human

- New course (new course

Management 3(2-2-5) | Resource Management  3(2-2-5) | name, course code & course
descriptions)
909309 Leadership and 902323 Leadership and - Course descriptions and code
Organizational Behavior Organizational Behavior are updated.
3(2-2-5) 3(2-2-5)

- Course title remains the

Same.

902221 Organizational Change and

Development 3(2-2-5)

- New course (new course
name, course code & course

descriptions)

909101 International Business

Management 3(2-2-5)

902112 Introduction to

International Business 3(2-2-5)

- New course
- Replaced International

Business Management
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2018 Curriculum

2023 Revised Curriculum

Explanation of Improvement

909261 Introduction to
Intercultural Communication.

3(2-2-5)

902244 Cross-Cultural
Communication and Management

in a Global Workforce 3(3-0-6)

- New course
- Replaced Introduction to

Intercultural Communication.

909208 Business Law and Ethics
3(2-2-5)

902244 International Trade and

Business Law 3(2-2-5)

- Removed from core course
- Included in elective courses
- New course (new course

name, course code & course

descriptions).

Required Courses

902161 English for Human

Resource Management 1
2(1-1-3)

902162 English for Human

Resource Management 2

902141 English for IHRMD 1
1(0-2-1)

902142 English for IHRMD 2
1(0-2-1)

902243 IHRMD Writing and

- New courses are offered to
prepare students to study
IHRMD core and required
courses.

- Course title, code,

2(1-1-3) | Presentation Skills 1(0-2-1)
902163 English for Human descriptions, and credit hours
Resource Presentation are revised.
2(1-1-3) - Course descriptions of English
902164 English for Human for HR Presentation and English
Resource Professional for HR Professional are
2(1-1-3)
combined.
902232 Staffing: Recruitment 902213 Recruitment and - New course (new course
and Selection 3(3-2-5) | Selection 3(3-2-5) | name, course code & course
descriptions)
902241 Organizational 902245 Organizational - Course descriptions are
Communication 3(3-2-5) | Communication 3(3-2-5)

updated
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2018 Curriculum

2023 Revised Curriculum

Explanation of Improvement

- Course name, code, and

credits remain the same.

902331 Compensation and

Benefits 3(3-2-5)

902316 Compensation and

Benefits Management 3(3-2-5)

- New course (new course
name, course code & course

descriptions)

902338 Project Management for
Human Resource Management

3(3-2-5)

902222 Project Management for
Human Resource
Management and Development

3(3-2-5)

- New course (new course
name, course code & course
descriptions)

- Important concept of PMO is

included

902351 Strategic Human

Resource Management  3(3-2-5)

902317 Strategic Human Resource

Management 3(3-2-5)

- Course descriptions and code
are updated
- Course name and credits

remain the same.

902356 Training and
Development Human Resource

in the 21°* Century 3(3-2-5)

902324 International Learning and

Development 3(3-2-5)

- New course (new course
name, course code & course

descriptions)

902371 Research Methodology
in Human Resource

Management 3(3-2-5)

902373 Research Methodology in
Human Resource

Management and Developmen

3(3-2-5)

- New course (new course
name, course code & course

descriptions)

902372 Employment Laws and

Industrial Relations 3(3-2-5)

902332 Employment Laws and

Industrial Relations 3(3-2-5)

- Course descriptions and code
are updated.
- Course name and credits

remain the same.
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2018 Curriculum

2023 Revised Curriculum

Explanation of Improvement

902233 Performance

Management 3(3-2-5)

902315 Performance Management
in Multinational Companies

3(3-2-5)

- New course (new course
name, course code & course

descriptions)

902372 Digital HR and Analytics

3(3-2-5)

- New course (new course
name, course code & course

descriptions)

902214 Introduction to
International Human Resource

Management 3(2-2-5)

- New course (new course
name, course code & course

descriptions)

909208 Business Law and Ethics
3(2-2-5)

902244 International Trade and

Business Law 3(2-2-5)

- New course (new course
name, course code & course
descriptions)

- Business Law & Ethics moved
from core course to required

course.

902274 Human Resource
Information System (HRIS)
3(2-2-5)

- New course (new course
name, course code & course

descriptions)

902434 Introduction to

Occupational Health and Safety

- New course (new course
name, course code & course

descriptions)




136

2018 Curriculum

2023 Revised Curriculum

Explanation of Improvement

Elective Courses

902352 Human Resource Metrics
3(2-2-5)
902361 Managerial Psychology

3(2-2-5)
902431 Managing Workforce
Diversity 3(2-2-5)
902456 Coaching and Counseling

3(2-2-5)
902443 Workforce Planning and
Talent Management 3(2-2-5)

902244 Ethics and CSR in
Contemporary Organizations

3(2-2-5)

902475 Human Resource Metrics

3(2-2-5)
902429 Managerial Psychology

3(3-0-6)
902418 Managing Workforce
Diversity 3(3-0-6)
902447 Coaching and Counseling

3(2-2-5)
902419 Workforce Planning and
Talent Management 3(3-0-6)
902246 Ethics and CSR in

Contemporary Organizations

3(3-0-6)

- Course descriptions are
updated

- Course name remain the
same.

- Some courses credits is

changed to 3(3-0-6)

902244 Current Trends and
[ssues in Human Resource

Management 3(2-2-5)

902325 Current Trends and Issues

in IHRMD 3(2-2-5)

- New course (new course
name, course code & course

descriptions)

902432 Seminar in Human

Resource Management  3(2-2-5)

902326 Seminar in Human
Resource Management and

Development 3(2-2-5)

- New course (new course
name, course code & course
descriptions)

-Topics on crisis management,
risk management and other
types of unpredictability faced
by any types of organizations.
- Flexible work arrangement
such as work from home,

hybrid working and others
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2018 Curriculum

2023 Revised Curriculum

Explanation of Improvement

types of work arrangement are
included.
- Global gender issues in the

workplace is included.

902327 Negotiation and Conflict

Management 3(2-2-5)

- New course (new course
name, course code & course

descriptions)

902449 Talent Sourcing and

- New course (new course

Acquisition 3(3-0-6) | name, course code & course
descriptions)

902428 Human Resource - New course (new course

Development 3(3-0-6) | name, course code & course

descriptions)

902476 Network Management
3(2-2-5)

- New course (new course
name, course code & course

descriptions)

902479 Business Statistics 3(3-0-6)

- New course (new course
name, course code & course

descriptions)

902433 Mergers and Acquisitions
3(3-0-6)

- New course (new course
name, course code & course

descriptions)

902434 Retirement Planning
3(2-2-5)

902448 Retirement Planning
3(3-0-6)

- Course descriptions, code
and credits are updated
- Course name remains the

Same.
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902436 Knowledge Management - Included in Seminar in IHRMD
for Human Resource

Development 3(2-2-5)

Extra-Curricular Activity - These extra-curricular
-Global Learning Experience/Study | activities are emphasized.

Abroad - According to stakeholder’s

-Industry Experience

demand.
Foreign Languages
900301 Bahasa | 3(2-2-5) | 900201 Bahasa 1 3(2-2-5) | - Course code is updated.
900302 Bahasa I 3(2—2—5) 900202 Bahasa 2 3(2—2-5) - Course descr]pt]ons and
900303 Bahasa lll 3(2-2-5) | 900303 Bahasa 3 3(2-2-5) . .

credits remain the same.
900304 Bahasa IV 3(2-2-5) | 900304 Bahasa 4 3(2-2-5)
900305 Bahasa V 3(2-2-5) | 900305 Bahasa 5 3(2-2-5)
900311 Korean | 3(2-2-5) | 900206 Korean 1 3(2-2-5) | - Course code is updated.
900313 Korean Il 3(2-2-5) | 900308 Korean 3 3(2-2-5) ) .

credits remain the same.
900314 Korean IV 3(2-2-5) | 900309 Korean 4 3(2-2-5)
900315 Korean V 3(2-2-5) | 900410 Korean 5 3(2-2-5)
900321 Chinese | 3(2-2-5) | 900211 Chinese 1 3(2-2-5) | - Course code is updated.
900323 Chinese ll 3(2-2-5) | 900313 Chinese 3 3(2-2-5) . )

credits remain the same.
900324 Chinese IV 3(2-2-5) | 900314 - Chinese 4 3(2-2-5)
900325 Chinese V 3(2-2-5) | 900415 - Chinese 5 3(2-2-5)
900331 Japanese | 3(2-2-5) | 900216 Japanese 1 3(2-2-5) | - Course code is updated.
900332 Japanese 1 3(2'2'5) 900217 Japaﬂese 2 3(2'2-5) _ Course descriptions and
900333 Japanese llI 3(2-2-5) | 900318 Japanese 3 3(2-2-5) credits remain the same.
900334 Japanese IV 3(2-2-5) | 900319 Japanese 4 3(2-2-5)

900335 Japanese V 3(2-2-5) | 900420 Japanese 5 3(2-2-5)
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2023 Revised Curriculum

Explanation of Improvement

900351 French | 3(2-2-5) | 900221 French 1 3(2-2-5) | - Course code is updated.
900353 French Il 3(2-2-5) | 900323 French 3 3(2-2-5) . i

credits remain the same.
900354 French IV 3(2-2-5) | 900324 French 4 3(2-2-5)
900355 French V 3(2-2-5) | 900425 French 5 3(2-2-5)
900371 German | 3(2-2-5) | 900226 German 1 3(2-2-5) | - Course code is updated.
900373 German lll 3(2-2-5) | 900328 German 3 3(2-2-5) . .

credits remain the same.
900374 German IV 3(2-2-5) | 900329 German 4 3(2-2-5)
900375 German V 3(2-2-5) | 900430 German 5 3(2-2-5)
900391 Thai | 3(2-2-5) | 900231 Thai 1 3(2-2-5) | - Course code is updated.
900392 Thal Il 3(2‘2‘5) 900231 Thal 2 3(2‘2—5) - Course descriptions and
900393 Thai lll 3(2-2-5) | 900333 Thai 3 3(2-2-5) credits remain the same.
900394 Thai IV 3(2-2-5) | 900334 Thai 4 3(2-2-5)
900395 Thai V 3(2-2-5) | 900435 Thai 5 3(2-2-5)

Undergraduate Thesis

901385 Undergraduate Thesis |
3 Credits
901486 Undergraduate Thesis |l
3 Credits

902377 Undergraduate Thesis 1
3 Credits
902478 Undergraduate Thesis 2
3 Credits

- Course descriptions and
codes are updated
- Course name and credits

remain the same.

Co-operative Education or International Academic / Professional Training

902483 International Academic or
Professional Training
6 Credits or

902484 Cooperative Education

6 Credits

902481 International Academic or
Professional Training

6 Credits or
902482 Cooperative Education

6 Credits

- Course descriptions and
codes are updated
- Course name and credits

remain the same.
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2018 Curriculum

2023 Revised Curriculum

Explanation of Improvement

Free Electives Courses (optional)

- A minimum of 6 credits

- Students may choose any
courses offered by Naresuan
University International College
or other institutes approved by

Naresuan University

- A minimum of 6 credits

- Students may choose any

courses offered by Naresuan

University International College or

other institutes approved by

Naresuan University

- This choice remains the same
to give students more
autonomy in their learning.

- The choices could include
partner universities that NU has

collaborations with.
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Naresuan University International College
International Human Resource Management and Development
First Curriculum Review
July 21, 2022
Minutes of the Meeting

Committee Members:

G N o U B~ W

Dr. Vajiraporn Sriput - Lecturer, Burapha University
Miss Tanyawan Duangsuwan - HR Manager, Southeast Asia, Kolberg Public,

Limited Company

Asst. Prof. Dr. Fuangfa Panya - Naresuan University Lecturer
Dr. Eugenia A. Boa - NUIC Lecturer

Miss. Taddao Kusonwatthana - NUIC Lecturer

Mr. Lorenzo Garin - NUIC Lecturer

Ms. Saovanee Sittisomboon - NUIC Head of Academic Affairs
Ms. Jutamas Amtes - NUIC Academic Affairs Staff

Location & Room: Microsoft Team (MT)

Summary of the Curriculum Review

The overview of the International Human Resource Management and Development

(IHRMD) was presented covering the eight (8) sections.

organizations, specifically mentioned that the following courses are in-demand to organizations:
Human Resource Metrics, Retirement Planning, Digital HR and Analytics, Human Resource

Information Systems (HRIS). These comments were from the point of view of the partitioners.

more descriptions in the international setting, check the mapping, revise the sequencing of
some of the course descriptions, merge some lecture base subjects, and increase practice base

subject, especially practicing in the workplace or internship. It was also suggested that GLE and

The Committee commented that the program is addresses the demands of

Furthermore, some courses were suggested to merge, new courses suggested, include

Industry Experience should be credit courses.
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In conclusion, the committee commented that the courses offered by the program for
Human Resource Management and Organizational Development are balanced to achieved the

program learning outcomes. Please refer to the table below.

Core Courses Frame Work

oD
Organizational Change and Development
IHRM -
Cross-Cultural Communication and Management
in a Global Workforce
Local HRM Human Resource Management L ip and Organizai
Business .
o L L Information
Fundamental || Introduction | Principlesof | Principles of || Principles of Technology
to Business Economics Accounting Finance an.d
Innovation for
Business

(The table is provided by the curriculum committee.)

Finally, the committee commented that complied with Dave Ulrich Model, a well-known

authority in HRM.

Dave Ulrich Model of HR Roles

FUTURE/ STRATEGIC FOCUS

Strategic
Partner

mreoQOomwo

Employee
Champion

Administrative
Expert

VumMmUuLMAQO®® O
/

\
DAY-TO-DAY/ OPERATIONAL FOCUS

The subjects of this program are cover in HR role Model, if consider plus the fundamental of
international context in course description to each subject will be perfect, be careful about sequencing
of subject content and curriculum mapping of cognitive skills in subjects which have practice hour.
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(The table and comment above are exactly from the wordings of the curriculum

committee.)
Resolution:
Suggestions/comments were considered to enhance the IHRMD Curriculum.

Meeting Adjourn: 15:00
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Naresuan University International College
International Human Resource Management and Development
Second Curriculum Review
July 28, 2022
Minutes of the Meeting
Committee Members:
1. Mr.Chayakorn Lotongkum
. Asst. Prof. Dr. Naput Wuttaphan
. Asst. Prof. Pongkan Kongsee

. Dr. Tapaswini Dash

2

3

a

5. Aj. Taddao Kusonwatthana
4. Dr. Eugenia A. Boa

7. Ms. Saovanee Sittisomboon
8

. Ms. Jutamas Amtes

The committee commented that the courses are contemporary and the strengths of
the program are it is taught in English and the opportunity for students to study 3" language
(i.e. German, Chinese, Japanese, Korean, Thai (for foreign students), French and Bahasa). The
committee from industry sector commented that the list of courses is according to the
demands of employers.

The suggestions from the committee members includes some courses to merge and
add:

- Talent sourcing and acquisition is similar to recruitment. However, talent sourcing

is an important skill of HR graduates.

- Employer branding should be included in the Seminar for IHRMD

- The name “training” and development should be changed to “learning and

development,” more updated name of the course.

- Human Resource Development may be integrated with Learning and Development

course.
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The ageing population course was asked to be clarified. It is included in the
Seminar for IHRMD course.

Merger and acquisition course is suggested to be added as there are many of such
occurrences in workplaces these days

Cross-cultural communication and management — managing workforce diversity
(elective course) are quite redundant.

Business statistics course is suggested to be added as it includes quantitative
analysis. (something has to do with numbers)

Digital HRM is important. It is already in the curriculum.

Resolution:

Suggestions/comments were considered to enhance the IHRMD Curriculum.

Meeting Adjourn: 16:00



APPENDIX 5. Academic Work



151

[

HBIIUNIIYINTTVRI1NEHSURRYOUNANGATUAY
919138UsEdmaNgAsANINaaINAsFIuluszuu CHECO
¥ - @na

(Me189ng) : Mr. Lorenzo E. Garin JR

NAIUNIIVINTANMNTINATFIUdoUNES 5 U twtin
1. uadeassdnldsumsmewnslussiuanusudosendnsusame 0.8
2. uadeassATEsUnsenS TusTAUYIR 0.6
3. UASETIATE S UNIS BN SIUSTAUUILIYIR 1
4. swsassAnidunsimeunslussiugiininedey 1
5. uaeasIATRSUnIsWenns ussauaaty 0.4
6. MussEsTANInMsmeunwsgansisarludnuaslndnuusmi wisrwde 0.2
dldnnsaiind online
7. dswdenilsdeiildsunisusadfivsunainisvadusuanadmnnisudn 1
8. MrsTentlidefiniunisRasannundninaEinsUss i uitenIeI¥In1 S 1
Tilauhunvesunisusafiumunianieivnnig
9. unANITEVTaUNANUMMATINsTIARUWIuTIsAITInsTunglughudeya 0.6
nguil 2
10. mem%ﬁ'ﬂw"ﬁawmﬂu%'\msaﬂ’uauy’miﬁﬁﬁuw’iumamuﬁ‘uLﬁaamnmi 0.2
UTEgaIYINITILAVYIA
11. unaMuAdevdeunaudrnsatiuauysaifiiuwlusieanuduiiesainnisuszyu 0.4

FynsszivuYd wslunsasivinssziuvansieglugiudeya auuszna

N.N.2. %332 UBUANENITUNIINITAANANEI IR RANNUNNITANINTUNNTES

NYINITEIMTUNTNE NI HAIIUNINIYINTG W.A.2556

Garin, JR. E., Chaiyaphongpipat S.(2019). Factors Influencing Stress of Employees
and its Impact to Employee’s Performance in the Workplace.
Proceeding of the 5™ National and International Conference on
Political Science and Public Administration, April 29-30, Phitsanulok,
Thailand; p. 19-26

12. unAMNITENIBUNANNIYINTRNNNTLINTENTIVINTIEAUUILIY AL W

grudaya muUsEna n.w.a. WIasHilsuAnEnNIINNIINITEANRANEIINAY




152

HAIUNIGIBINITAUNUTNIATFINGDUNAS 5 T tiwitin
VANNAUIINITHITAUNINTETNIIVINTEMFUNTIHEUNIHANIUNINTIVINT WAL
2556
13, unAMuAdevTeunaudrmsiianulunsansivmsseivuunnailisgly 0.8

gudaya mudsznia nw.e. Wiessilsuanznssun1saaufnednale nanineual
N1SNATUINTAITNIVINTAMTUNTNBUNINAIUNIIYINTG W.A.2556 WA
santuaueaniantiusyiAuasdnvindulsznalinsudunisily wasuddli
nwa./nna. nyunely 30 Suifuudiuiieenusznia (@dlaiaglu Beall’s list) wia

Al Iluasansinisnusinglugudeya TCI ngui 1

14.

HAMUAUNURUTNY Wugdnd NAunulmivazldsunisaanzidey

9

15.

Nasunlasun1sangnsuns

16.

WAL NVUILUNTDDIANTTLAUBIRIN9 AL T UNS

1

17.

NaUITINTSUTTEIANNIASUNTISUSLLIUNIUN UIINISVIALAUINIIBINTITHAD

1

o 1 a v v 9 1 = = A o a <,
VBIUIDIIMNANIUNINIVINTIIVINAU lﬂiqjﬁﬁu%u@%aﬂﬂqiﬂﬂwqLWE]iU‘UiiUuiyl'l WUNAIUY

4

119391159 A SUNITIE RN IAUa N9 AUaTuN1TNATUILAIASTRYAAAAI TIAIWAUY

M35 Wukanumeadyinisluseu 5 Ydeunds wazlisunuzuwuuussanynsy

(Mr. Lorenzo E. Garin JR)

LINVBIUTL IRAWALNAIUNIIBINS




153

[

HATUNIGIYINTVRINNTIETURAYOUNANgATUAL

919138UsEdmaNgAsANINaaINAsFIuluszuu CHECO

¥ - @na

(nM9189nqy) : Dr. Eugenia A. Boa

NAIUNIIVINTANMNTINATFIUdoUNES 5 U twtin
1. uadeassdnldsumsmewnslussiuanusudosendnsusame 0.8
2. uadeassATEsUnsenS TusTAUYIR 0.6
3. UASETIATE S UNIS BN SIUSTAUUILIYIR 1
4. swsassAnidunsimeunslussiugiininedey 1
5. uaeasIATRSUnIsWenns ussauaaty 0.4
6. MussEsTANInMsmeunwsgansisarludnuaslndnuusmi wisrwde 0.2
dldnnsaiind online
7. dswdenilsdeiildsunisusadfivsunainisvadusuanadmnnisudn 1
8. MrsTentlidefiniunisRasannundninaEinsUss i uitenIeI¥In1 S 1
Tilauhunvesunisusafiumunianieivnnig
9. unANITEVTaUNANUMMATINsTIARUWIuTIsAITInsTunglughudeya 0.6
nguil 2
10. mem%ﬁ'ﬂw"ﬁawmﬂu%'\msaﬂ’uauy’miﬁﬁﬁuw’iumamuﬁ‘uLﬁaamnmi 0.2
UTEgaIYINITILAVYIA
11. unaMuAdevdeunaadrmsativauysalfiniuwluseenududiesainnisyszyu 0.4

AINTITAVLIUIBIR WIpluNTETIVINTIEAUBANTeglugudaya mudsenie
n.1.2. 30521 U8UANENITUNIINITAANANYIIIRIY NaNINAIEINITRINTANITAS

N1999INITAINSUNISLHE WIS NAITUNIIBINIT W.A.2556

Boa, E, A., (2020). Factors affecting the selection of higher education
institutions of students in the lower north of Thailand, 11" ASEAN+9
International Conference on Business, Economic, Finance and
innovation, 2020

Chinnakrit H. & Boa, E.A. (2020). Satisfaction on the Welfare Benefits of Older

People in Phitsanulok City, Thailand. Published and presented at The
11th ASEAN+ 9 International Conference. July 9, 2020.




154

HAIIUNIIBINTAUNUINUATFINEDUNAS 5 U

UINAUN

12.

unAnuAdevteunauirinsiianailusasivinisssivuuaegly
Fudaya auUsEnId n..e. w3esEllsuAENITINITNITRANANE1INRIY
VANNMTINITHIITUITEINNIVINTAMFUNITIHEUNNAIIUNIIYINIG WA,
2556

13.

unanuAdeviseunanudvmsiianuilunsansivmsseivuunnailiegly
gudaya mudsznia nw.e. wsessilsuanznssun1saaufne1dndle waninal
N1IWATUINTETNIIVINTEMFUNTINBUNIHAIUNIIYING W.A.2556 LAl
sontuiaueaniantiusyiAuasdnvindulsznalinsuidunsily wasuddli
nwa./nna. ns1uanelu 30 Sutfuudfuileanysznia (@alsiaglu Beall's list) wia

anulSluasansivnisnusinglugudeya TCI ngun 1

0.8

14.

53

% v g 1 ¢ oy ' Yo o
Naﬂ'luﬂuW‘UWﬂﬁqW‘U NWUGEN VIﬂ‘L!W‘Ubl‘VillLLaZ1ﬂ’i‘Uﬂ']’5%ﬂ‘Vl3LUEJu

q

15.

Nasunlasun1sangnsuns

16.

WAL NVUILUNTDDIANTTLAUBIRIN9 AL T UNS

17.

NAaIUIBINTSUTTFIAUNIASUNITUSLTUNIUNAI9INISVIAILLALINI9I BN A

[ 1 a v v [l [P = =1 A o a <)
VBIUIBIIMNAITUNIIIYINTITIVINAU IﬂiﬂiﬂQUWuﬂ?Jaﬁﬂﬂiﬂﬂi?}']LWE]SU‘U'B'QJ“QJ"’I sJUNAIY

4

119391159 LA SUNITINBRNIAURE NI ATMUATUNITNATUILAIASTRYAAAAI TIA WAL

a < a =~ v [ =
NIIYINIT Lﬂuwamummmmﬂusau 5 Ygaunag LLazL“UEJUGHNgULL‘U‘U‘U’iiﬂJ’]HﬂiﬁJ

(Dr. Eugenia. A. Boa)

LNVBIUTL IRAWALNAIUNIIBINTS




155

[

HATUNIGIYINTVRINNTIETURAYOUNANgATUAL

919138UsEdmaNgAsANINaaINAsFIuluszuu CHECO

¥ - @na

(nMMe1d9ngw) : Dr. Tapaswini Dash

NAIUNIIVINTANMNTINATFIUdoUNES 5 U twtin
1. uadeassdnldsumsmewnslussiuanusudosendnsusame 0.8
2. uadeassATEsUnsenS TusTAUYIR 0.6
3. UASETIATE S UNIS BN SIUSTAUUILIYIR 1
4. swsassAnidunsimeunslussiugiininedey 1
5. uaeasIATRSUnIsWenns ussauaaty 0.4
6. MussEsTANInMsmeunwsgansisarludnuaslndnuusmi wisrwde 0.2
dldnnsaiind online
7. dswdenilsdeiildsunisusadfivsunainisvadusuanadmnnisudn 1
8. MrsTentlidefiniunisRasannundninaEinsUss i uitenIeI¥In1 S 1
Tilauhunvesunisusafiumunianieivnnig
9. unAINITEVaUNANUMATNMsARUWluNsITATnsIUInglugudeya 0.6
nguil 2
10. mem%ﬁ'ﬂw"ﬁawmﬂu%'\msaﬂ’uauy’miﬁﬁﬁuw’iumamuﬁ‘uLﬁaamnmi 0.2
UTEgaIYINITILAVYIA
11. unanuideviaunanuivinisetusuysaiiiaiulumenuduiesainnsussyy 0.4

AINTTFAVUIUIBIR WIBluNIETIVINTITAUTIATTaglugudaya aalsenia
n.1.2. 30521 U8UANENITUNIINITAANANYIIIRIY NaNINAIEINITRINTANITAS

N1999INITAINSUNISLHELWINAIIUNINIYINIG W.A.2556

12.

unauAsevdeunanuivmsianulunsansivimsssiuuun ey

gm‘i’fayja AUUTENIA N.N.D. M‘%ﬂ'ﬁ:ﬁuﬁ8Uﬂmzﬂssumim'§qﬂuﬁnmdﬂ9’1"38

RANNAUTINITRINTUITAITNIIVINITANASUNTSHIUNINAIIUNIGIYING W.A.

2556

Dash T, Panda H. Job motivation of public health workers in rural Odisha, India.
International Journal of Health Sciences and Research.2021; 5(4):542-

549. (SCOPUS)




156

HAIIUNIIBINTAUNUINUATFINEDUNAS 5 U

UINAUN

13.

unANNITBVTOUNANNIVINSTRRIWTUTEN T I TN IERUUIU AN lsiagTy
gudaya mudsznia nw.e. wiessilsuanznssun1saaufnedndle waninal
N1SNATUINMTAITNIVINTEMTUNTNBUNINAIUNIIYINTG NW.A.2556 WA

o/ o o/ va v o & 4 < & 14 4
aandudaueanantusyifuazdnvintuusznalimaudunsnily wazudali
nwa./nna. nsrun1elu 30 Juduudiuneandsznia (@elueglu Beall’s list) 3o

Al Iluasansivnisnusinglugiudeya TCI ngui 1

0.8

14,

HBMUAUNURUTNY Wugdnd NAunulmiuazldsunisaanzidey

9

15.

av yo a v
nasunlasunisananduns

16.

NAIUIVLNNUIYITUNTDBIANTILAUVIRIN1R19 AR TUNS

17.

NAIUIBINTSUTTFIAUNIASUNITUSL T UNIUNAI9INISVIAILLALINI9I BN A

o 1 a v v 9 1 = = A o a <,
VBIUIDIIMNANIUNINIVINTIIVIAU lﬂiqjaﬁu%u@%aﬂﬂqiﬂﬂwqLWE]iUl]iiUuiyl'l WUNAaIUY

l
¢

119391157 ATUNITIHB RN NS NN ATMUATUNITNAITUILAIASTRYAAAAI TIA WU

M35 Wumanumadyinisluseu 5 Ydeunas wazlisunuguwuuussanynsy

(Dr. Tapaswini  Dash)

L 91909UTE IRLATHAIUNIIVINIG




157

[

HATUNIGIYINTVRINNTIETURAYOUNANgATUAL

919138UsEdmaNgAsANINaaINAsFIuluszuu CHECO

¥ - @na

(mwlne)  : dYeArasIaNsdnednIud A3

(NM¥199Ng ) : Asst.Prof.Pongkan Kongsee

HAIIUNIIBINITAUNUINUIATFINEDUNAS 5 U

UIAUN

1.

UAS9ATIANASUNITHELNS IUSEAUANUIINADTLNINUTENA

0.8

v say yo [ Y a
\‘i']‘l«!ﬂ’i']\‘iﬁ’i'iﬂﬂiﬂ’i‘llﬂ’]’imEJLLW’ﬂu’iSﬂ‘U‘U']ﬁl

0.6

14 falv yo [l [ % a
UFFETIANIASUNITINBUNS TUTEAUUIUBIR

NuasassanlasunsimeunslusEaugiinira g

UEEETIANIASUNSNELNS lUSTAUanIUY

0.4

2
3
4.
5
6

NuaassAninsweunsgansisasludnvauzladnvuzuis vseruiedidnnsaiing

online

0.2

A% NUIF N EASUNTTUTLLTUNNULNAN NS VD TUALAUINISIVINITHA

ANV ONLNFNAIUNITNANTUINUNANLN UIINISUTERUAMUINIIBINT 506 L2l LA

[

WUIUIVDSUNISUTLLAUATAUINIIBING

9.

UNANNITBVTOUNAMUMITINSNANNWTUNIATININsnUTIng lugudeyanguil 2

0.6

10. unANNITEUIaUNANNIYINITATUENYsalNANNTueuduTiasaInMIUsEYu

AYINTIZAUBIR

0.2

11.

unANNITENTaUNAMNIYINTRTUANY SaInANNN U B uFuiasnMsUsEYY
AINTILAVUIUNYIA W3 LUANTANTIVINTIEAURANLglugudaya anuusenieA
n.w.9. W3assleuanznIsuNIIN1TRANANYIIIAIY HaNNAEINITRDITANINTETNIS

AVINTAMIUNTSBLNTNAIIUNIIIVINIG W.A.2556

0.4

12.

UNANMNILNITDUNANUIVINMSNANUN IWITA15IvINTsEAVUIUTIATagTugudeya
AIUUTENIA N.W.9. Y332 UBUAMENTINNIINITAANANYITIAIE NaNNMUIINITNAITUN

15815NI9IBINITAINSUNISHNY NI NAIUNIGIVINIG W.A.2556

13.

UNANMNIILWIDUNANMUIVINSNANNNTUITATIYINTTEAUUILIYIAT g U
gudaya mudsznia nw.e. viessilsuanznssun1saaufne1dnale naninaueinig
WA1512561 TNV TEMTUNSIHBUWSHASIUNIIVINGG W.A.2556 uddadu

Unausanaatusylituazdninduvszmalimsudumamaly wazuddld nwa./nne.

0.8




158

NAIUNINIYINITANUN NN TFIUTOUNES 5 U WU witin

nsuanely 30 Sutfuusiduileanyszma (Bsliisglu Beall's list) visadnanilily

MsasIvinsivsnglugiudeya TC ngudl 1

Kongsee, P. (2565). The Issue Implemented and Interpreted Civil Law on COVID-19
Pandemic Situation as Force Majeure: Focus on Thai Construct Business.

Naresuan University Law Journal, 15(2), (TCl mju‘ﬁ' 1)

14. nasuAuwuRusiy wugdnd Adunulvduaslédfunsaansideu 1
15. naufilésunisandnsdns 1
16. nanuITBTivitenuwIsesdnsszaurIAdelFaudunis 1
17. nanudvinmsiulddenuiildSunsusaiiuinunasinisvasumnimisivinisuda 1

o 1 a v v 9 1 = = A o a <,
VBIUIDIIMNANIUNINIVINTIIVIAU lﬂiqjﬁﬁu%u@%aﬂﬂqiﬂﬂ‘wqLWE]?U'U‘JiUuiy"I WUNAIUY
¢

119391150 ATUNITIHBRNIAUnE NN ATMUATUNITNAITUILAIASTRYAAAAI TIA WU

M35 Wumanumadyinisluseu 5 Ydeunas wazlisunuzuwuuussanynsy

(§Y8AansINTENIAnIud Age3)

LINVBIUTE IRAWALNAIUNIIBINS




159

Usz’i’ﬁu.azwamumﬁmms'uae'e)'mssisj%'vﬂﬂ‘vawé'nqmuaz

91sgUsEIMmEngRsAunaeiuasguluszuy CHECO

=
¥o - uwEna

=
(mwlne) 1 asiesh Jsyayn

("M¥199n9Y) : Dr Fuangfa Panya

HAIIUNINIYINSMUNUINLIATEILEDUNES 5 U

WINLN

1.

NUATVATIAN LA SURELNS LUSZAUAMUSILET DT eI Us U

0.8

AT NATIAN AT UNSHELNS LUTZAUTR

0.6

UASNATTAN AT UNSHEUNS LS EAULITER

mua%’wassﬁﬂé’%msmaLtwﬂuizﬁ’uqﬁmﬂmLf?jau

NUASETIANLASUNISINEUNS LU EiuanIvy

0.4

ISANN I I B I

nuahassAniinsmeunsgassurludnvusladnvuznil vierudedidnnseiind

Online

0.2

AT OMIIADN AT UNISUSEE U UNINNSVO S UAALINNSIBINS WA

fsmseniisdenlasunmsusedivtinunuenisvesusumlamairmsusildunve Sy

AN SUTLIUALAUINIITING

I INEMseUnAIIMITMsirilunsasinmsivanglugudeyandgui 2

0.6

10.

i
[

wrAdEvEeUnATIIMIvTINMsatuanysaiidiiuwlussuduiiesinmsussg

FINSITAVYIR

0.2

11,

UVlﬁ'l"lu'JQUW%EJ'UVM'J']&WI'N'J‘U'lﬂ'ﬁQ‘U'UﬁﬁJg'iElelﬂWSJWHLUTIU\ﬂuaUL’LIENﬁ]']ﬂﬂ'ﬁ
a 1Y ada v < o
Uszguivimsszavunnuaniieglugiudoya mudszna naw.e. wiesailyu

ARIZNSIUNITNITYANANYIINAY NENNUTINITAAITAUNITENTNIIVING W.A.2556

0.4

12.

‘U‘VIﬂ'J'lll’T\)EJ‘VI%BU‘VIF\"J’]SJVI"N'J‘lﬂﬂ"ISQU‘UﬁN‘lJ'iﬁjVIﬂWN‘/ﬂ.ﬂTﬁﬁﬂ‘ﬁ%ﬂUU"luﬂ‘U’WWIE)EJ

e

Tughudeya mudsznia n.w.e. wiesulsuamsnssumsnisgaudneitfae

NANNNIINITNANTUNINTANTNIIVING W.A.2556

1. Lawless, A, Panya, F., O’Brien, S. and Kok, S. (2019). Talk-about talent:
underlying philosophies on talent in Thai SMEs. Human Resource

Development International, 22(5), pp.553-572.(SCOPUS)




160

= U

- G e —-
i - i ,?ﬁy‘;ﬁx .
X . SO0 Lk & SR Pty 45

2. Fuangfa Panya. (2019). Mentoring practices in a top-performing company:
Implications for SMEs. International Journal of Innovation, Creativity and

Change. V7 Issue 8, p.134-152.(SCOPUS)

13. unAUATEVEeUNATIIME v InsatuauysaiianuiluasassfuuuAital | 0.8
aglugdoya muusznia nwe. viesudvuanznssunismsgandneninday
MANNA9INSHN5ANTEININTYING W.A.2556 uidntuninausantanitueylid
wazdminduusznmalinsuiunsialy wasudeld nwe./nne. nsunelu 30 Su
tuuduiteanusznia @slsiaglu Beall’s list) woRulunsasIvinsiivsinglu
gwdoya TCI nguil 1
1. iesth Joynyn (2564). 29958Insvuuiioduiamisvunanansuaysunngouuia

wile: nsifnwszozenudanmnm, NTAIMIHAUMINGINTUYBILAZDIANTS, 13
(2), 127-155.(TCI nqu1)
2. (ileeth UYryey1 (2563). msv’hqsﬁwméqﬁuﬁﬂsxavmmﬁ'\L%: MSIVVUUUNY

nsdifiny. MsasmsiamInensuyeduazesinig, 12 (1), 1-29.(TC| nax1)

v o ¢ V‘ 70 :'_d_ll 1 — Ve = _—~
14. HAMUAUNUNUG Y Wugdnd NAunulmiuarlisunisaamadoy 1
15. N LAIUNISIRANETRS 1
aw o 1 o al v Vo a
16. HAMUIVYINUIBAIUNIDIANTTEAUTIRIG TR TLNS 1

17. waq'mma"‘mms%'u'l'ﬁ'ﬁ'aﬂuﬁlﬁ%’umsUisLﬁuchuLntuvimwa%'uﬁmmﬁema'immsuz’h 1

. ! - v v 1 d d o
YBIUIONN HaNUMEIINISTadY "lu'l'umuvmwmmsﬁnmLwasmﬁzy:y'l Wunanumg
a Vo ' Y ol o a "\ Yavy o ° ' o
']‘U'm'ﬁmﬂsun'ﬁlNUllWiV]'ﬂJWaﬂLﬂmvn’lﬂWMUﬂ‘lUﬂ'ﬁW'\J'ﬁﬂnlW]\]VI\ﬂ'l/luﬂﬂaﬂ'l?ﬂﬂ']lLWU\l‘VI'N')'U'm'ﬁ
1< a v o
Wukasumivimsluseu 5 Ydeund wazdgunugULuUUss YN

lﬁ’l‘lli]\lU?S'ﬁllﬂ%Nﬁ\l"!UYl'N?J‘lﬂn'ﬁ

® VYA
mesdiinanulusla (9o 1 - 17) 'lﬁs::qswuastﬁumamumugﬂuwmif.m'qnsu Tute
1y




161

APPENDIX 6. Naresuan University Regulation of Undergraduate

Education 2016



162

FatedunmInerauuLsaas
1678 NSANBITZAVUSYINT WA, b

Tnefidunmsaunisuiulsdetsdumminerduusms dmemsfinwssauliyaes
WA, beds iAW zaudsly

aviiu oA alunT e (o) wimszsatydRuminedouses
WA oema wazuiludindy @Il b) WA vece TnsuRanmumingds TuasUszg
adiil bos (oddw) dotuil ob guu ke Tliandodiulinwiolud
2 o TovAuil Beni1 “Tediduumminendouisms Tdhe msdnvseR By ed
WA, beda”
f9 o tovsduillildtruiuianiidrinunreustinieing bess Wuduly
4o @ TendntolsAuuminetasusms 1ehe mafnwszaul3ygns we. beew
ussndedsdu sudieu fds wieuszmasulasmualiud ludetiuil vietuln
vdoudsiudetdud WWlddetsduiun
ta « ludodsduil
“UNTINENGE” MNEAILIT UM INETEULTART
“ANNVNINENRE” MUNEAIININ ANTUININENAEULIAT
da ¢ anaudAvesitndnm
&.o nananTUigg i dvnauasn AeinneufuRmaseatu
fsamsfinvseduisennumoulanevieiieurindinsennsfinunsnisiuses
&lo vanansUigaad (Foidioy swpnluddisamafinwswiu
UsznmtleUng :‘mw%w%v'uga Weaisuwn WiesyavauUian (m U) wiiawieuwinluaianian
ﬁmﬁﬁummﬁmﬁ%w’hﬁﬂm’lwﬁngmtﬁzyzywm%mﬁm%wm%aﬂﬁﬁamamﬂamﬁumsﬁnwﬁ
Feanuminendefuses
&m viengnTiyny a3 LLUUﬁﬁ'mﬁW"TqmﬁmmiLLazmﬁ%w%wﬁaUﬁﬁ'ﬁ g
soudufdhisamsinusyauisenfnunoudmeviedisun Fensenaainednisiusos
fiAndgaranlitosndt meo MNTLUU @ SRUATLLLRBBUWLa ST sAnw Ty
vdngasuuuinamin mnmansAnwlatinaniseusinin meo sgfiehnuinnmandd
lumsfinwmanansuuuinam
@ Buditisnment us uselsidiulsnionedneus: Suluguassaronsfing
¢.& binedosmumumiivnnvesmaddiaslisian uusmiu

-l ° A a
insgvhlagUszann visAanuRaaniny



163

& litnggniadesen visgnlassnvnanitunisfinuilag
WSIEANRaNAINAUTENGR
9 o NMsFuFEnw
o~ o o b = = o = Y o @ =2 5 d =1
wMingdgavimsaeufnidion videdadengduianisfnudulsenfinm
A = ! =} U = o = = g =4 = 1 =1 .
mouUa1e viselgum vieseiulsznalledasivilindugs vieiieuwh vite svdu
aulioya (n U) videflguwin Tuaneiviessiuanuiniesddnulundngn susyyes
a a A - a wa - o A - o a
MAINNS uaemAnAmiEeufians vievdngasUSugy et (Weilleq) vievdngasByges
wuumamiiiamdvinsuasmAvdn vieufiins Widuddaduesme WU sudszne
warTUavBEaiuInedevizedninnueanssuMIeaLFnwIivug
da o NM35uleudide vdeundnwainaardun1sAnwdu
.o UINE1dee195ulaulldn wietnfnwianaardugaudnewiduy
Fawing1desuses
oo AruaniivesuelovuiuiiBnveaminerdy
oo TnaeuiBanuiinmualilude ¢
wlolo Ny luaaunsAnefuminededuseawdilihiasni
~ =
NN
P ¢l & e ~ v v PRRYRPT ¢
e.an Qﬂizﬂnﬂmzﬁua‘ﬂaumLﬂuuamwnwmaa RN
w.on.e BuAfawsningdeauuuues iRt vue Tnededamingd
lyfesnineuduty newuamedeuveanianisinufivsyasdasidn@nen vise
27
o.anle T uFnvIALdndeseilounan1s Boulaygavideaiion
a AW vl v o S o
A RldBeulundrnndaniinedelagnss
o.e WdIngdeanaRnsanirauiureuuley Tngrdiunsinnsanain
ABEVsamhg AU
w.¢ nsfiguloumieAntaranisieu
0.&.0 WingdearRarsaniieulousiedniGeuun Tnganudiuseu
- , o &y o o s )
YaeRnEsoMhe uAfisuwa Naldeaduluaufisvualiludse meuiinend
0. lo MsgulaumigAnuaraanIsBeuanaa Tun1TAnEn
sinaUsewe WA duluauUsenavasviiine de
o.&a MafeuloumbieAnuazranisEeuamnandugaufne
aelulsewe Tunsdlififasnaslunmsamudeusauduaai Tiduluaudsynieues
UNTING1AY
a ' a a @ e % o
o.€.e Msigulaumhefauarnan1sBeulunsdaivdneiall
sedylundngns dmSundngasusgaet (Meides) anseunnladnviniudaly
syfudsymefletnsindndugs viesvauentiyan Wilulunadsenimeamine dy
4o & m3va@nwiiieUsyafiaes
&0 fRduSnFnvseiuliyyranuminendeusens vieananiiu
- s P o . = a A & PPN D3 R &
gaufnwdu erwvad@nwideiie U yaatanivdulunisiiuduld uwasealuy
Vet e o o 3
dfleuaniBauinvualilude ¢



164

. Vg u memu
&b NsuanIPNTLBfnw Fosl iR
&lo.e Juidasnouving deauuuuesufisivua Taadeda
unngrdelildesninaydiuty newtuamadeuraanianisfnefuseasdavd@ne
&lolo MITUENFNY Whingrdeeafiansansudilaganuainy
Wilrauenny Visenmingufisuwin
&G Msfiguleuniieia
= [ -3 ¥ o W e e
‘e NFieulouheRnliide o.¢ ulilrulaveylay
o & NMsenusuduilaa
P o A v oval v o A valy ve e
<o fAdeudadenld galdfunisfadion fAldfveuddlilouniain

U
= '

- - A veal vo ey v v A vel v e A e al o
anufAnwdu viedAldsuewi@lviidrnvineviedidAnviiioUsgayraesazdag
lUsrenud wazeiouvdngiunneg aufismualiluusznemninends Wetunsdeud
Pn Tuh nan Auwinendeniviug

A ! o o al ’ v o DR a £
o ns@ifiAalllusenudinuiunafiuningdunviua e aazans
s nduildn GuualdsueyiBanuminerdeduses 1
wa tlotunedoudulgnudt unnInerdeagimuuasialszdne
980 lagn19anrardine19159AUTAwY warlde19sdAusSneiwinnlddiusnen
wurih saenLLuskUINSEnY IiEeardasfuLauAMuAN1SANE
98 @0 SYUUNIFIANISANEY U Iendedlseuunisdaanisene b syuu Ao
ASFNElUSEUULATN 1SRN ILENTUY
vo.0 NMsANIbusyUY Wunsinulundngasifnismuagaganung
WHUNIFN®T SreenaIvaInsane nsianawayn1susedluna fadudeuluvaanisdisa
ANSENEN
= & = ala _~ ' °
eolo Msfinwuenszuy Wumsdnwidianudamegulunsimun
Jaslavang JUuuU Bmsdansfinw szevaneimsfing) M3t uasn1susvidune
s @ A 0 & =
Fadudoulvvasnsduianisdnu
@o.m WAInedeldssuunisdanis@nw ssuurinie laguwuansda
=~ ) -
Asenweendu o wuu fe
=4 I ) = I 3 =2 -
®o.m.e LUU v AMANTANEINUNITANEYY LUUN153N15ANEIUNR
Fadumensfineiadu fszeznmfnulidesnin e¢ dant ainedeenaliameangfeu
= - L e o a o ¢ ) a '
Fadunansfnelilidsdusariisresnandeulssann < dUavi TngdadlueBeurausay
A Wit lenemhein aufrvualiluamens@nvunfivessuuninie
@o.mlo WU m AMANSENIRaUAsAne Msvegnandaulibasnia
o€ FUAMEBNIAN1EFNYT MelldpadanisSulillisnunudiluesemiieia a1uinivug
lunrenisFnwunfivesssuuninig
aa e ™ P a Ao @& v a
®0.& ﬂimwaﬂgmm’uwzjﬂm dsgnauaigsiedvindndunaadagoau
lunirggseu Wiensiinnuviefinneauiy viensdifnulitewalewinninggfeudu
AUV aINIANISANYIAIAUIAUSNY
eo.€ uning1dsy MszuumireAnlunisdnilunis@nwl s1uiundaein
THuanafaUSuun1sAnwivasayrsnednn



165

&
@o.D MIAARINYAN
PN g v - P’ % ]
w00 MEINMAMgulAliausssersesfunmedymlitesn
o¢ Fluaganian1s@neiund ity o wheds ssuuninig
w0l Me3NNAURUR AldaiinSensastlifeenit mo Tilus
san1an1sAnwUnd Wlawiniu o wheia ssuuninie
@o.p.a NMSHNNL Miianstnausilumalseme Aldnatiinlides
AN e FluesanansEnewund Wawndu o wihede syuunine
=% - 1 5 -~ ! v =% o
@o.0.@ NMSHNEVAAFNY Nabulssnevianseme Tdnatinania
#nw lddnin eo daviedrssaiiles lnefidmnumineie » - & WigAn ssuuninig
eo.a W 1AINg1§ee19Mnuaiouluidesdiunoy (Prerequisite)
o o P a aa Y oA - o =1 a e
Fmsunisamedeuuesedn lnedndeadinan1sBeusydu D WY WelvidBnanuise
o
Beoungdriusgrafiuse@nsam
eo.c S miley dsasedvuaylasedvfimiuld
eo. SaTIEIUsENaUAIEY

vo.ce WU m FIUIN  uaas a1

.0 - o ¥ a
vo.clo AUl @ FusN  uand sedututivansfine
eo.cm Yl ¢ Fusn  uansd vanaviyluanuin
eO.R.E U o AN UaAs DUNTUVBIYIN

v
|

@o.@0 @NMWIAR wuseanld
eo.e0.6 WanUnd laun fEanlnan1sGeusaznisaauldasydu
A s ;
WAYAYANALA .oo YUl
eo.00. JEnsaRTs ldun NasRlnan1sSsutarnsaauldmsyau
WRAYAYEIINNNT ©.¢o WALDINT b.oo
eo.eo.m Waaiuanm teun SaaflnanisSsunaznisasuldatioy
A e.¢o Wia Tran13BeURRyEyaLIINNI o.¢0 WAL b.oo @LAANSANEIUNE
| k%
eo.00 MIFIUNENMEE wnswindefumanis@ine vaansanwilu
STUUYIMA WUU b AensEnesaln1s@ne vien1sanenlussuuminig wuy e a1e
=% = | =1 3 2 =1 24 v o o = k2 Q‘QQ
nsfinw setinisfinw dmsunansfinsaaggseulihlusuiunanisfinudaly Alds
luamadouou nciy gRaunsfinvinieggiou
40 o0 dngasALTIN
06.0 VENFATIFAUUS YL WTvRALIYTIY Usznausie
e6.6.6 VIIMUFNIIY vuess sl uaiieanudy
wywdfanysal illanuseuiegnaniiea wils uasivgauivemuies §ou dnx
FaUTausssuuaysssud takaneauldgunlasasassnds Wauiauieseganaiiiea
siluTinegninusysy wieuldmutiemdefiounywd wasdunadleanilaued
vasdendinguardinulan taglvdisunumbieAns livesnin mo viefin
06.0.0 MIINTARMZE LWunauseAvIMNY Fvueniziy
a & P a A A O P o o PN o 3/
Fuginn wasdndnfidmang s sudenuianudilaasufuRonld Tng il
9
wiefnsiu fall



166

06.0l0.0 MANFATUTYYWE (& T) M1A1INT MANTN
wie UiURns lldwaumhefsvuasiviemesu litdeenh oo wihehn
00.0.0l0 MiNgATUTYYWE (¢ U) Willdwawmbeia vum
Aruanzrulidesnin «o wiheda
oo.0o.m ingnsUTyywe’ (Wfsenin o B) Tlldwau
wgiavnairianenlitesnin eos wiieia
o000 véngATUiyye? (Horles) Wildwaumyfn
vanasuanneya Taifosnin <o mien uarludnouiudoniivmmouilidesnt
o Wein
00.0.0.¢ vingasUIganswuuitmi Tlldwau
niaeAn Meivsyauiadndne bivesni b wihedna
oo.o.m My IdenE? Junginidaendliidndeniousedn
Tag luvdngastiya et enduseivmnafneily WeligFeuldvengemuindnms
Tintesesnil seanaudunisduaunnuaiia memmﬁu”lwmsjﬁauiﬁlﬁm@ﬁu
Taglsllsumheinsallidesnin o mhedn
oo.lo vangaIlgy’ (@ U) Willdoumhefnr lifesnin eo miwin
Tildnandnwiliitiu < Ynms@ne dwdunsamedouSeudune uwagliify oe Un1sinw
FwunsamudouSedlidune
oo.m vianaasUEyeE (@ ) Wilidnnumbefarn Witeenin eco wiehn
Wldnanfnunliliiy eo Imsene dwfunmsamadeuGoudunm warlify o Uns@inw
Fwunsameoudeuliifunm
vo.c vingasURyye’ (Wifeundt o U) WlldwumheAasi lidesndn
ozo wihein WldnaFnulitiy ok Ynsfnen dmSunsamadouGoudunm uas
T3y o Uns@ner dwfumsamadousauladiune
oo.& vinganliyane3 (ales) WEdnoumieAns itfosni oo misein
WildnaFneliifiu @ Un1sfnw dmdumsamedeuGoudunat waglitu o In1sfnwn
dwdunsamzfeutedlidiune miEWunadnmanuidanmemsnwusniudh
ﬁﬂwﬂuwé‘ﬂgmﬁu
o5 Wislfnsamefousunivaandesfundngasauiio
IﬁmfﬂﬁéﬁiﬁﬂmLLﬁxiﬁmﬁwmmum’J’ﬂwé’ﬂ@m A uasiEun SNty waglenanse
fgnwihulidine quadfnamadoufeunaivilaonndostundngns auiiv
99 ol MameLouEeu
olo.e N1samudoudey Wiuluauimnualsludsenieumiinede
windanuiamzdoundefuiiundnendedvun szdestisyaruduniudisvualy
Tudsgmeuviiinende
ob.lo Nsamelousieidvila Jdsaunsaamsidouieunse
amudouiin-aou 116391 diusyuueietieneufnesieaues autunaiifuuals
Tudsgmauniinende



167

- o e e v ewy
elo.m N15aangLdeusigdvivdanivue nseshldaneluy
T388178199901508ANS18397 wanumuuall undIne1deenvsndnindnng
2
awmdgusgdvluatanis@nesiu
a a e 1 A v o | a '
olo.e NMsamlouiousranysalinalelddisvarsssuilonsieg
auAtvualSlulseneumninendy
oo.¢ IMlanldSudnus | vie P J8nludesamsideussusigdvniug dn
elo.o N153aN15FnwlusTUUNIne wuU b A1AN1SANET detlln1s@nen
PEaaursoawedgwssusigdrvenazaans@neundld ludesnin « wihein
walsiiin W whiefn uavannsaamsdeudeusedndmiumang Sould liifu « miedn
ASIANTITFNLISLUUIAIA WUU o ANANISAENEIABUASANEN Sananse
amadeussusedraunaznmamsanslakidesmi o weds waildiy ee viedn
nsfildnapanisamedeuBelagnin & wiiein wWaliunin ble wiieghn
FrvfumssansEnwilussuuing wuu b AensEnwsalnsing ananssevils v edeens
amzsuGeuiaeni o ieds Viieunnin e¢ whein dviunissanis@nwilusyuy
VN1A WUU e a1ansAnwrelinisfines auassadaes litudiesesylfde
URTINYIRE
IS d‘Q ﬂ‘ e ] = 5 )
ob.o Msamzdouifindaule Whernisamsdeududuluay way
P al = P & e
seAvname e uliadeulatih Wldsudnes w
olo.& Tanenvveamadeudisudnwsednles Wedunisiiny
1 It j24
A3 (Audit) 'lé’IﬂammLﬁuﬂjawmmﬂﬁé@aauuammx Y3 OV NUAR UM AT M
dafinegBuren uarldBuvdng ulusieammiverde sl T8nvesipsirsyamieRnseivmiy
A o o o an Vs a ) =
s vualiludseneminedy wariidnagldunanisBeuiudnes S wie U
=1 = ey 1 o IS = % (3
olo.c Mmansanwundle winfidnllldamadeuseudawalag Anw
j 73
gdpeainnNIsEnmdmiunansanyniy lagvimilderesuliaminnsfinwisnenmuf
wavavdaaduisssudlouieTunvdewduila/ e nwanmigangluduin i duainiy
Wamensenw mnlifiRendnar desiuanmnnsduilan
a o wn Yaa A Y an v Y @ aa Y
ob.0o UTIVe1dEe1veLlBlilAaiuan s ndudnduiianlnl &

o
=

wnmaduauans InglidesseznmitiuanmiAniu iussesainnisiinm lunsdiouil
Samzderinvimsiduuietunafoniuian suissanilendug Adednuedon
Wufaninnsfine aninendelhioufBlvindudiduliGanansseney ymaiuianan
a0sl Sunntuiitdndiuiuanmmsdudan
ob.06 TunsdiflesinsuanAsuln Thdn sewinsaatuanufnm

wiallfannateniyse vislidennaslunisamadeuisudwaniu

oo.00.0 WTMEdEaIRaeiRlidaramadeuseusein
fidameluan g adny i wunsamadeuSelumineSousesiovnn vevsuld

ob.00lo Miliulinmdeindnmananiiuiu wminerds enfiarsan
sulliameadounginidasouluumingdeusens Tnstsvassaudenauiidaualy
Tudsemeaminendy



168

$8 om NsifisLATnOUTIEIN

om.e MafsnArRensildmely b dsminsn Turnulamemsdim
el o dUamiusn Tuanfulnmeggieu

amlo M3ABUTIEITENTEIlEagluimuanaliiAudandl ob
vowmiSeuresnemsineiiususudamemsanw nsneuseinaeluimuaim
Werfufunafiumedvaglivangsnws w lussfouamsdine uidneuseivmd
fvuananafinseinianagliusnes w

onm TunonUFTRluNsRLwezaeusedv TR ulum sl
Usgnipuvting e

ome Msfnnaisyiutuaranadsvefianfithemunin viedonmy
lﬁﬁﬁmea@ﬂmmaﬁ'wmwﬂaaﬁﬁf“f‘uﬁﬂixé’u%umamfmﬁﬁﬁmﬁﬂiﬂﬂg‘lwé’ﬂgmawﬁm

=l

s lidnasdusedvnideulivislidAng sedvilivsnglundngasauiion
A% L fanesldfudseduiale sglivhudunadsssuiuaraunie

s Moyt uavaeisvedaniloudwnanan iiuganudy
Timnaesyiutuarauedommeneinicedln

98 o MTAnarnIUsTllunan1s@nm

oc.0 1M alTinsTransAnsaensinmagliesniwieda

oclo DanfpdlnaGouwsiazseiviliinindesas co veaaEeunmLa
FedlavidlifunmsTuassadualusetvniu Jlfavlisums Tauassdiunanansserion
agldFusERuTy F vide snws U

oc.a unmedelfsruusydutunasarssdutilunsTauasysvdua
wenansedmiimvualtiauesUsaflunadaesnes S way U
oc.< dyanwallarauniIereInIsTianas Uz liunaseivinigeg

Feydnal AN sty
A e (Excellent) &.00
B+ flun (Very Good) n.&o
B & (Good) 0n.00
C+ fiwald (Faily Good) ©.&o
C weld (Fair) ©.00
D+ @9u (Poor) @.&0
D souNn (Very Poor) ©.00
F an (Failed) 0.00
S Hufinela (Satisfactory)

U Tduiwela (Unsatisfactory)

| msTanadlslauysel (ncomplete)

14
P mseunsaeudaladuan (n Progress)
W MineuTeIn (Withdrawn)



169

[~]
nsEifd mefeulouran s Seuannsinvuensyuu visemsAnwmussende
Thduluaassmevesumingide Tnefidgdnvalmyianauarnsusaduua il
CE wihefafildarnnsnageu (Credits from examination)
P mheRafildannsiaueuiiuazany (Credits from portfolio)
cs wmaﬁmﬁ'lﬁmﬂmiwmaummigm (Credits from standardized tests)
CT mhehnfilimnmassaiwi seuadt Salaeveneng 4 Cedts fom taining
X yheAafildanmssniiunisBeu (Credits from exemption)
0. SEUUSNYS S way U Manivunssedvfiuniingdeivua
uazUssillunamednes S uag U
oo dhs iudydnvaifuanyindanlimansadiuns tanaluseniu
IiaSaauysalld lnefindngruuansinfmagaideuialszns naslidnes | desldfu
mmLﬁuszjammmﬂﬁéﬁaauuasmsauﬁamﬂﬂmuﬁﬁﬁa%mﬁuﬁaﬁmg PEECEERN
siunsredumsTanarysudunatiionssnus | Wanysalnely « damiduuaiuia
ArensanwdalUrentsamsdeuioy niufmuagenaumine e Uasy
$nws | Hussdudu F viSeshes U
ec.el SNy P Lﬁuﬁmﬁ”ﬂmﬁﬁuﬁmmf”ma%mfus?aﬁmiL‘%aumiaaueiaLﬁm@g’
warlif mstanasysauwanelunanisinufiamsdou seililiemsuieeivd
wnendeivue Savs P aswasufnedelmsTawarUsyluna melusveviarlddiuiu
gavnersimsasulaenia Ussdasanianisfinwidalumniiuimuassesmdangnd
ATSAREULEN UvAneduarAusnes P usedutu F viesnws U
oe.c Snvs W iludydnvaifiuansin
oc.&.o Danldaounsivfamadounudoulynsamadou
oc.alo myamzdouiadovlananiuluay
OE. .6 ﬁamgﬂﬁqﬁﬂﬂﬂiﬁﬂwﬂumﬂmﬁﬁﬂmﬁ?u
oe.c.c wingdousmsoylAlidannownmeiniiame o
o€.& 8NWIS U | P uay Wﬂz1:igmﬁhmﬁm’;mmmisﬁuﬁuasama%s
oc.00 NMSTUMIIEARaYEL UaEMTAINWIASYSUTuasayaay
OE.00.® miﬁuﬁﬂmumwﬁmxamLﬁ@lﬁﬂiwﬁﬂgm Tfuianny
wheAnvesseiniaeuldriniy
oc.00l0 WTINEGEITFMUINASER UL LavaueAsanuaein
wazAsTRUT e mmaidanldamadeuluudaynianisdnm
OE.®O.M maﬁﬂmmmigé’wﬁuammLﬂﬁ&lﬁﬁ%mmﬁ@m%ﬁﬁmu
ymheAnfurssiuduremng :1emaute ec.eols uisfuudmisieduaumiein
YpaneivInevLe eniute ee. warlunsdiitdnamadouteunenlasneivmil
wnniwitands avinendeasdunaessdutuavanedsanmsAnuavansesuiuioan
amndsudouedminodiondaie
&9 o€ M3EuLI
oo A laitanaeuldinii C DananuseamadeuGeutle

s NN

otlo 9183910 vlanulAseadrandngnsitlanaeuld F T8ndeq



170

amueudoutn
o AT Ulaleseimdnansiidanaeul U Daademmadeuou
48 ob NIA"
ep.e Msathelaznsaia
Y ‘
TandladAadniu wieduthe WannsadriudeuluiiliaGeuld
Trdulumamuuuefureaminedeiuenansdiivin unilvwesugnanerasd ey
eplo MIAMNNIANE
oolo.0 TamazvesygmainnsAnuldlunsdselui
(o) gniBenszaunavtainaidrfusnImms
(o) I¥Fuyuuandeuiindnusewinesane vide yudila
FeumAnedodivauaasatuayy
() WutheveuszauaiBme
(@ Lwﬁmaﬁuq Anauziiiuanens
oblbol JanfiusrasdararinnsAnvaaeaniliaianisdnwund
vounnd1 Biduluaauuuueduveamingrde wieufuvildelugenaniunases
AU EE AN iiefinnsanewsiBududavringdefiensudely
onlo.m JAnTlain 'vi‘%ag_]ﬂﬁaﬁﬂmiﬁﬂmmawﬁqmﬂmiﬁﬂmﬂﬂa
vidaani asdestseesssuduietunsdouiulamnmensfin
oo.m NMsaneen Danfiusvasdarvoasen deduluaesnndoundde
Bugenaniunasesiesdivinuenud wdaueuingdiofasaneyli
49 oo Mg I
oo mibrwmuTimmeluane WfiRaudeulvenuruas el
oo Msthau iz wwden JiRmudoulunelui
orllo.o DAnfiUszasdavvadivarninnluansdu avdealdiy
puiureuIIneIsEivine Med uwarenuinamiy warldSsunaunmsanem
Tupasduumds ldlssniaesnian1sdnwmund
oo o Mt Rriveardurrdeddsummudiureunmmingde
Tagshumsinsanvesnspiemhsniifieuiiiaedesaasarfuddludsiat wedl
Tiiuluussnemuvinende
o o.m mis’hsawﬁﬂmw‘%aé’waﬂmxﬂxaugiﬁﬁﬁalﬁdﬂ”ﬁﬁz
Asssuilonnstheanu muUsymereang de wasdesidunsliaaunouudn
mansanuniitandssasdaviely
ollo.c Welanldteamiruds ednfiveSouenatuidiaa
wiesyiuTuarauedslua vl
49 o= MsHUANWIER
Danasuanmilindewaiereluil
od.e Ay
oclo a109N
oo ouluiulda dndnwaanunisanmiu



171

@0
e v & e Y ~ v a o ;Y
oz VanuautBven s lulfatenilsdolamuidmualilude ¢
oc.¢ llinamadouBaunmealunafumingdenvuaniude eb.e
o TmUssngdliaumanduilan vionszinisdunsliiineny
ouduunuvning ds waruvingdudiuauaisiinaudoannadouilan
PR ~ @ aa ~ ) < \ q‘
oo Waldtumudoudulfsuiinerdeusesduna b wiveanai
Amualukaunisfnevesan Aviusddlddudansdnem
P - | ' =~ w1 &
oc.c LNansEnwagralaagranils dweludl
0c.G.o WalBsulud Inan1sBeulosni e.¢o AOMINAANMIANY
oc.@lo Walldounmildnse il duansseuniesyay 11nnin
&.€0 WANBYNIN b.oo FUAPASENYIUNS
3 e =4
{0 oct Mstauslilasusyae’
oc.e mMANsEnwgaedansrdniansfine Janvzdesiuly
Fe9UARITaNSaINTFnY Tagiue1asdnlSnereuviinedunelusrenia o
weu duantudaniaey salidsdoadaounmnisidulaslunianisfinendulusiea
aa A ve P o Y oA e e &
oclo TRaRldsunmsauelilasulByyet dosdlnuauiinmelull
oclo.e FEUTIEIVINNG ATUAAVANgRsuaziteulura
vl way lfisnednlaldSudnes | vsednwes P lagldnanBey dall
P - a o o @ - .
ox0.e.0 MIFNLWADUFYYNT < T duSanisfinelalineu
o AMANTFNIUNE dwsunsamudouSeudung wagliney ee Man1sFnwund
FmdunmsamedeuGeuldifiune
oxb.e.b MRy IS yans ¢ U dudanisfnuilaldneu
& MANIFNUNE dwTumsamzdoudauduig waglineu eq Man1sFneund
FdunisamedeuGeulddiune
) =) 7 1 | o @ = p %
oxlo.0.m vingnTUFee’s ifaenin o Y dudansfineld
lanau eo nemsEneUnd dwdunisamadeussudunal warlineu bo AANISFENY
Und dwdunsamundeuseulidiumnan
=3 A e a0 oA o & = v
oxb.e.c MianwIfioUzyaes (fados) dusansfnwla
lainau @ nMans@Enwund dwfunsamadeuSouduiauarliney ¢ nmansanwund
FwdunsamedouGeuldduna
oxo.0.& MIFNYLioUT Yy Maes duiansinwildlineu
b AMANSENUNE dwfumsamadouSeuduna warliney m nansEnwund dwsu
asasmzdousauliifuien
ox.olo Tannvaiisulousredvdeddnafnuegluuviinedy
ULIAITRENBY @ UNSASAN®
ox.o.a fliszAutuavasefenaenavananslitfosndt b.oo
oclo.c ldfunmmageusmuinmudngy uaveuiiu
AaUfIWed wazwmaluladansauwme
an A P - Ve o ea @ vl
oc.o Hannarldsunsauetelildsuligyiesifiey yenantugd
" g s
AasadRnwfmualiude exlo udy desdnuauifiududsmalyil



172

[olc)

v
W s

oo dA1siUTUATaIRRUnRRANSNERSATLN m.¢o

2 '

2
ot W 4 a

= vor o aa W ow o ‘v @ & i
Fuly wldsufeshloududunils uididseAutuseanaionaoavingnsius aloe
4 e 2ldsuResRleduduaes
ool Lingldsuszaudu F viednes U wardeshiamadousou
lus1einla
o & as oo = o 3 TN
e.n.a NTELTUIRRATNMsveLAsulounaNSIBoY Suminein
#odliifiu o Tu o vosdmumheinmumasavingns
fo wo MseuTAUSa anmuvineduusmsariinsaouiRUSygiiedy
ynnensfing enviy nsdinfdaliduianisinemuuunsiieuiividnga sivualiowsia
TwiuiinanisiSeulagasysallunenisfinwiug uwaedifededianunnistuldndy
do we MslviseTauniiSeud
be.o iaTsuAusEIT uinendeasieufesiinshifulAniing
P o o < = = a0 o &
m3Baufvszdtnnsinemile Ingamsidoudsuaainianisfingun® Tullnnsfneadu
Litlosndn e wisefn lshngldsussdudu F vide dnus U wardeasdlisedutuavasiaie
Tutnnsfinuniug mee ull S3ndanvinavemdnansbieglutevesdnildsusiadoud
bob S10TRSLUAnGEAANEns DAnfiSeufnaeavdnans lEsuliaya
o aa v ow o = o = & aa el v @ o
WeshleududuniiuaeiinanisiSeunivavay aoe Tulu TavElatusmdiamtegyves
4o wio N3UsEiURUAMYRMEngns iyavdngsimvuaszuunisuseiuguam
vammingns Taeflosusznaulunisuseiunmunmediades o i Ao
blo.e MINTUNINTFIU
blolo Tnudin
wlo.a dNAnY
blo.e 9107158
blo.¢ MANENT NSEEUNISaU NsUsUBeu
blo.o Aaiuayumsious
4o wan MsiVENgRs innudngasiamdngsshivivasie Taelnsussluuas
s1e9unansALiiunisvemdngnsynlmsfine ierhdeyafilaluusulsaimuvingss
Duseerq agafeumuseusvesavemanans visennseu & U
¥ an o v ' v oo oo & vy o ow & o o
40 wa TAnAifnwineudedsduil AlMlETedsruiuseluaudidanisinw
$9 we THoSn1sudsnwinistilulusudetefuiivaziionsiliiidiung
aa o

Usgmeld mslanfldnmualiludedadul wiolildulumudedeiull WheSnsudfidune
AMadedansauAivivaunis wdrsesulianiuninendensu

Usema o U e ATt WAL bEew

r\-——w\f-y\____},

(FAMS19158 AT, UM, NSTUE UL
PIENANIUVNINELULIAIS



APPENDIX 7. Global Learning Experience (GLE) and Industry Experience
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IHRMD GLOBAL LEARNING EXPERIENCE (GLE) AND INDUSTRY EXPERIENCE
Global Learning Experience (GLE)

A globalized economy needs business professionals who understand the relationships
between people, organization, culture, and economic activity. With this understanding, the
International Human Resource Management and Development (IHRMD) will produce graduates
who have global mindset and can identify opportunities across a broad spectrum of different
countries and economies. The IHRMD program believes that a global mindset cannot be taught,
it comes with experience.

GLE will provide tools for students’ learning process in identifying cultural patterns,
differences, similarities and values that will contribute in their field of study. It will navigate
students towards becoming a global citizen while remaining an ambassador for their own
culture.

The NUIC-IHRMD offers Global Learning Experiences (GLEs) that facilitate the
development of a global mindset and prepare students for entry into a business environment
that extends beyond borders. Cost will be paid by the student unless the student is qualified
for scholarship

Online global learning experiences will also be encouraged.

Global Learning Experiences will include but not limited to the following:
® (Cultural exchange
® Academic conferences to present with a faculty mentor
® Study abroad semester exchange
® Study visits abroad
® Career exploration trip

® Others

Industry Experience

In addition to Cooperative Education, IHRMD program will emphasize that students gain
work experience in fields related to human resource management and development in any
types of organizations, locally or internationally.

Benefits: Students will have an opportunity to explore possible career options;

increased  self-understanding, maturity, independence and self-confidence; increased
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motivation to continue study and/or undertake further training; better understanding of how
the IHRMD curriculum can help prepare them for work; an understanding of the work
environment and what employers expect of their workers; the opportunity to include the
employer's work experience evaluation in future job and course applications; and opportunities
to develop work-related competencies and acquire skills
Eligibility and Criteria
1. IHRMD undergraduate students at Naresuan University International College (NUIC).
2. Minimum GPA of 2.50 or according to the requirements set forth by partner institution
abroad or employer in case of industry experience
3. IHRMD student should be in his/her second year of study.
4. Cost will be paid by the student.
Supervision
The student’s academic advisor from the IHRMD program will supervise the student.
Duration and Period:
The GLE could be a few days but not longer than four (4) months. It is encouraged to
do the GLE during the summer break.
The industry experience can be at least 4 to 8 weeks during the summer break.
What will students receive after completion:

® (ertificate of Participation (it shall state the length of time that the student joined the

GLE or industry experience)

® | etter of Recommendation



